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C(_)RE Max Marks 100
MSW I Specialisation: Faniily & Child Welfare Int: 25 Ext: 75
= : 6 hrs week
Semester — 111 FAMILY WELFARE MANAGEMENT e
SBJECTIVES

To provide the basic concepts about family welfare management

[ ]
To make the students to understand their roles in enhancing the capacity of the family

UNIT.I X 52 . oo Ty 3
Family-definition, origin, type, values,functions and its importance.Role of _fgmlly in tpe
development of its members.Joint and Nuclear family,Women headed families and %ts

eaknesses .Single parent family and its problems. Marriage and its

characters, strengths and w
role in the family process. Changing pattern of family.

UNIT.IL
t and remedies. Marital problems and ways to manage

Family disorganization - causes, impac
it. Dysfunctional family, Broken family .Communication in families. Nature and blocks in

decision making. Communication skills for day to day living. Impact of migration and
urbanization on family ,Families with problems and ways to manage them.

UNIT.IOI
Family welfare — Concept , Communica

and programmes organized by mnational,
International day of the families — objectives.

family welfare.

UNIT.IV
Family life management.Family life cycle - Growth, Needs and Development tasks for each
phase. Family Life Education - meaning, objectives and its content. Sex Education.

Population education and Family Health Education.

tion pattern of interaction among family members
international organizations,. Family Court.
Role of non-governmental organization in

UNIT.V
Laws related to adoption ( -Hindu, Muslim, Christian ), Inter Country Adoption(

Guardianship and Wards Act)
Role of Social worker in enhancing the capacity of the family to cope with the changing

trends.
Marital and family counselling. Family counseling center and its function.

REFERENCES:
1. Systematic Family Therapy from Theory & Practice — Winek (J ohn) — 2011-

Sage Publication (New Delhi)
2. Family Life Education with Diverse Population — Ballard (Sharon) — 2012 —

Sage Publication (New Delhi)

3. Social Work and Social Welfare — Shankar Pathak — 2012 — Nirmal
Publication (New Delhi)

4. Encyclopedia of Social Work: Social Welfare and Social Work — Kumar Jha —
2002 — Anmol Publication (New Delhi)

5. Krishna Kant Singh &amp; Ram Shankar Singh,(2011),Social Work and
Family Intervention, ABD Publishers,Jai pur,Rajasthan.

6. Rao, Shankar C.N. (2007). Indian Society, New Delhi: S S Chand &

7. Barik, S. (2011). Domestic Violence in India, Delhi: Adhyayan Publishers &

Distributers
_E
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iviax iVlgy A
Int: 25 E;:s%

6 hrs weg)
Credit: 5

mmes for child welfare,
ms for women welfare,

Objectives hos a0 d progra
sfer the basiC concepts: thprO?lr‘?0 ches and progra
ToO . ge the basic conCCptS, app :
To provi . he famil 1 society-Status of Children i .
UNIT.I : Jace of child 10 1% Needs and behavioral prob)
fiion o Chld, The PRCC T g rearing PAtEfh: | “ tccted, Dependent ey
- Stages of child develoP _ Infants, Destitute, Gifted, 2 efinquent chil drex{ Php 0
different types of Chl-lf;:; Sexually exploited, DIOPO“tS’h Hlen (i d children > *ysicy)
Child labor(,i sudeeEtnfftlionau’y disturbed children, Mentally ¢ g
handicapped a0 . :

Ith ]
UNIT.II sing, objectives and scope- Mother and Chllcsi It;Ie:‘lmt SfCrV{%S-Chld
Child Welgr'e‘c_:sﬁ;ortice of recreation in child deve!opmiiﬂt- ubstitute Tamily cyp,
isloc;aélgz Folstr Care, Institutional care and its scope and limitations:
UNIT.II o . Changing role and status of women in India with referencety

movement with special referenceyy

Concept of Women's Welfare - r :
igi v economy and in the Media. Wc?men s | P ..
ilclggoalzdfiﬁ;d, Wome);l Rights - Gender justice and CEDWA- objectives ,Feminisy:

Concept and types, Women empowerment

UNIT.IV .
Problems of woman - Marriage, Educational b

deprived of normal home life, Adolescent mothers,
maternity, childcare, Menopause.Violence against women

dowry death, sexual abuse and victimization.

UNIT.V '
Programs for Women and Child Welfare —Creative use of play therapy ,dance,art, ramd,

mediuns helping children . Central Social Welfare Board, State Social Welfae:
gglf‘lfis’NCP CR,SCPCR . Role of SHGS, National Commisiion for “Women Rights of
develoiifsfoﬁe?licg %lhl%nlgren - National Institute for Public Cooperation and Cilt

Lo e are evelopment i &
Legislations related to Women and Childlienn Services (ICDS), WHO, CARE, UNC
REFERENCES: ’ :

1. HelenC
; goirtlemagloarl:;;e S(zgigﬁ)‘,}v(;(;lr(lt}e)mp?rar)y Issues in Child Welfare Practice
i ractice) , Springer, New Delhi

yandi

ackwardness, Working women, Woney
Traffic in Women and Girls. Problemsof
- infanticide, rape, Wife battering,?_

4. Susan C. Ma

pp, (2011) G :
Press,Chennaj obal Child Welfare ang Well-Being, Oxford Univers

Sameera Maiti (20
16),w '
6. Gurpreet Bal ( » YYOIen Emp()w s
2016),CON oy o And Devel WIS
EmpoWermem, Sage ’NCWTEeIMORARY GENDER Isg Sgg‘?‘;tigsgfy}\;am and‘:f;

G.Madhay; (

011) \w

Mamta Rag (2012 omen Welfare p
Uttar Pradesgl, 18) Law relaﬁng to WOmZn &

9. Sudha 0
jha,(20
0. Rameghy, 0L Womey and child deye],

-ouWari Pa
Puhhcation’ Newd%i(ﬁuoog)’women Wel fare

pent , Kung] Books, New Delhi .

. and
Empowerment in India, New Centuty
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Elective

15 of women it India.

derstand the Issues related to Women. A
schemes r
and the programmes and elated ¢, Wongy

— Pre — indepe
4 in Tndia-Women's Movements pendent, poy

ts.
Current women’s movemen

gVNIT- IIand Health: Health status of women in India — Mortality and Morbidity facty
omen §

influencing health — Nutrition and health, Reproductive health — HIV and AIDS copqy

program.

UNIT -1

Changing role of women — Marriage — Single parent — Motherhood — Widows.  Wome
entrepreneurship: Self help Group. Managing personal and professional roles.

UNIT -1V

Indian .Constitut.ion and prov-isions relating to women. , Violence against, women ,Legl
protection , Family Courts , Rights of the women, National Commission for Women.
UNIT-V

Women Development

Panchayath Raj - Poli?cparlo?l({:gfes eilzdhi’dial'l 'Fiv? oo i, wiomed, ad loaicee
National and International Funding Agcn:ir;mpanon » S8 A Woen DCVCIOPment ’
REFERENCES

L.

il
Dey D Women, Politics, and Power- 4 &
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T come 4
Wi A e DR LIt 71,57 Vg
R SO0 IAL WELVARE ADMISISTRATION & E6 g gpe oidp |
Semester 1 : T1ON [rras Week s,
l‘ﬂ-ﬂmwm J

o To make the stidents 10 understand various whal policies aneg othal «
i,
.7

admimsiration 'y N
o To throw more light on various legal aspects, zc1s which are WPlicats,
field

UNIT.I ‘ _— : - p
Definition and Scope of fiocial Policy and Social Wclfa(c ‘/-.dr’mrm:!{am,;,n y A’,,,##;w‘

imngrmml- and constitutional base for Social Wclf;fm [ Policy in Indja. Functionmy wf"'",
Ministries (Central and State), Boards (Central Social Welfare Board) and og5,0, ,'l‘:‘of;

’ iﬂ;ﬁ

v

Institutions,

UNIT.I o )
Policy issues related to Nutrition and Food Security, Fducation, Health, W orne,

Children, Buckward Classes, Senior Citizens, Unorganized secor  worgey, 4.
administration. Project Identification, Planning, Appraisal, Implementation Megg, ﬁbg?z )
evaluation, Guidelines 1o prepare project proposals

UNIT.INI o ’
Procedure for Registration of Human Service Organizations under Societies Pegistration o

Trust Act.Memorandum of Association.Constitution and Bye - laws Functions of Goyene
Board.Provisions in Income Tax Act.Overview of iminisg,
process, POSDCORB Planning, Organizing, Staffing, Directing, Controlling, Reporting
budgeting. ‘
Unit-IV

Family Courts Act1984, Protection of Women from Domestic Violence Act, 20053, Doy
Prohibition Act, 1961, Person with Disabilities Act 1995, Prohibition of Child Mamizs
Act,2006. Compulsory Registration of Marriage Act, 2007,Pre-conception and Presss
Diagnostic Techniques (Prohibition of Sex Selection) Act, 1994, Sexual Harzssment 2t Wak
Place,(Prevention, Prohibition and Redressal) Act 2013, POSCO Act 2012.

Unit-V
Right to Information Act 2005,The Maintenance and Welfare of Parents znd Senior itz

Act, 2007, The Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act 158, ;
Right of Children to free education and compulsory Education Act 2009, Comsemzx
Protection Act of 1986. Public Interest Litigation in India: Growth, issuss to be raised in PL-
Legal Services Authority Act 1987

REFERENCE BOOKS:

1. Gautam et al, (2011), Social Work, Social Policy , Concept and Metod
Centrum Press, New Delhi /!
Goel, S.L., (2013), Social Welfare Administration, Deep & Deep. New Delhi e
Gangrade,K.D.(2011), Social Legislations in India. Concept Publisi® |
Bhatiya&Dingh (2009), Social Policy In India, New Royal Book Comp=F -
Lucknow. '

4. Sachdev, (2012), Social Welfare Administration in India, Kitab Mahal, N.D-
g. Bose.A.B, (2001), Social Welfare Planning in India, Bangkok. United Nations-
7

LR RS S S

W

i e R

. Chowdhry, Paul, (1993), Hand Book on Social Welfare in India, Delhi. Ama®
- Suresh Murugan(2016) , Social problem and Soci Iegislation, E book b

i
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BOWT Non Major Elective Max Marks 100
Int: 25Ext: 75
Semester —11 2 hrs week
ISBSWN21 UNDERSTANDING FAMILY Credit: 2
OBJECTIVES

To help students understand the concept of family.
To orent them about the various issues relating to family.
To enable them understand the strategies to strengthen the family

UNIT -1 .

Family-definition, functions and its importance.Types of family, Changing trends, Ideal
family — Characteristics, Family as a socializing agent

UNITO

Urban, Rural, Tribal families: characters, strengths and weaknesses. Joint and Nuclear
family: characters, strengths and weaknesses.Status & Roles of members of
family.Role conflict, generation gap.

UNIT-111

Marriage, Types of Marriage, Marriage and its role in the family process Marital problems

and ways to manage it. Family Conflicts: parental conflicts-couple conflicts- relationship
conflicts-: causes impact and remedies.

UNIT -1V

Family Life Education - meaning, 8 Stages: Stage 1: Family of origin experiences,Stage 2:
Leaving home, Stage 3: Pre-marriage stage, Stage 4: Childless couple stage,Family Life
Education: Stage 5: Family with young children, Stage 6. Family with adolescents, Stage 7:
Launching children, Stage 8: Later family life -

UNIT V

Positive Parenting, Counseling: family counseling/ Pre marital counseling

REFERENCES

1. CarterBetly& Monica, M (Ed.), (1999), Expanded Famil Life Cycle: Individual

Family and Social Perspectives.Allyn and Bacol. ' _ o
Collins, Donald, et al, (1999), Tntroduction to Family Social Work, Peacock Publications.

2. == i
3. Boss, Pauline, (1988), Family Stress Management, California, Sage Publications.
4. Desai, Murali, (1974), Marital Problems - Treatment and Legislation Analysis in India,

Bombay, TISS.

P 131
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psw Il Core Max Marks 100
. Int: 25 Ext: 75
Semester —V. INTRODUCTION TO SOCIAL WORK 5 hrs week
18BSWC53 WITH FAMILY Credit: 5
Objectives:

e To help students understand the concept of family.

e To orient them about the various issues relating to family.

e To enable them understand the strategies to strengthen the family
UNIT -1
Marriage: Meaning and Definition. Types of Marriage, Role of Marriage in Family Process.
Family — Meaning and Definition. Origin, structure, values, functions and its importance
UNIT -1I
Types of Family: Joint Family, Nuclear Family, Extended family and its characters, strengths
Family Tree (Pedigree): Need for family Tree,
Role of family in the development of its members.Changing pattern of family.Single parent
family and its problerms.
UNIT - III
Family Disorganization — Causes, Impact and remedial measures,
Marital problems and ways to manage it.Communication in families.Families with problems
and ways to manage them. Family as change agent for individuals
UNIT -1V
Importance of Family in Individual’s Development, Family and emotional bonding, Parenting
Styles in developing children.
Family Welfare — Planning, Programming and Methods of Family Planning — Temporary
and Permanent. Family welfare programmes.
UNIT -V
Social Work Interventions: Family Life Education - meaning, objectives. Counseling:
Premarital counseling, Family Counseling, Family counseling centre in Tamil Nadu. National
and international Organizations working for family welfare, Family court and its functions.

References:
1. Sharon Ballard, (2012), Family life Education with diverse population, Publication,
New Delhi

2 Murali Desai (2000),Family and interventions, Tata institute of social Institutions,
Mumbai

3. Usha .S(2009), Family Law,Ushapublications, Pune.

4 Tulsi Patel(2005),The Family in India ,Vel publishers ,Madurai

5.Shankar Pathak , (2012),Social Work and Social welfare Nirmalpublications,New
Delhi

6. Vidhyabushan(2014)ED ,Introduction to Sociology,Sultan Publishers

4
~ Page 149
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yNIT -1 '
Child Protection and rights of the chi dren: United Nations ConVenfion on the Rights of
the Child _(UNCRC), Policies for Children, Integrated child protectlon schemeé, JJ Act
2015
_Iv . . - . e
Child Protection: Role of Family: Role of Teachers ( Positive discipline Mentorng style),
f Social Worker in Child Protection;

Role Of NGO, Role of Government, Role O
d rehabilitate

procedmes to rescue an

Tmportance, building resilience among children

UNIT-V
Agencies working for children: United Nations Children'

: Un en's Fund UNICED),
CHILDLINE-1098, Integrated Child l?rotection Scheme (ICPS):(State Chiid

Protection Unit District Child Protectl i
nit, Distri on Unit, Integrated Child i
(ICDS), Indian Council for Child Welfare(ICCW), Sag\rle the Child’iz‘lildlci})éﬁ;3 étRservwcs

REFERENCES

Child i L]
y EF, 2004

Humanitarian Action fi
: . or Children: Buildi e
Child Protection Information Sheenét'B &?&%Fres}hencez UNICEF 2011

Eileen Munro 2005 Chi
5 Child i
FlurryPerguson protection, St :
20 . i age, Pl] i
(2011)Child Protection Practi(:l:3 lé(ztlon_
grave Macmillan

N

Py

£
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™ Max Mat"ks 100
B.A.(Eng) - 111 PART-III - Core Subjgct Int 25 Ext 75
o 6 hrs week
Semester VI WOMEN WRITERS Credits 4
18BAELC62

OBJECTIVES:

1. To introduce students to the literary contribution by outstanding women
writers.

2. To acquaint the students with the themes and techniques in women’s
writings. : .
3. To initiate discussion on important issues connected with women's
writings.
UNIT 1
Prose .
Shashi Deshpande - Why I Am Feminist ?
Virginia Woolf - Profession for Womefn
Shashi Deshpande - Telling Our Own Stories
UNIT II
Poetry
Toru Dutt - Lotus
Sylvia Plath - Mirror
Judith Wright - Woman to Man
Sarojini Naidu - Palanquine Bearers
Gwendolyn Brooks - The Life of Lincoln West
UNIT III
. Drama
Lorraine Hansberry - A Raisin in the Sun
UNIT IV
Fiction
Jumpha Lahari - The Namesake
UNITV
Fiction
Bharathi Mukherjee - Jasmine
Short Stories
Alice Munro T “The Photographer” (extract from Lives of Women and Girls)
Margaret Lawrence - “The Man from Mars”
BOOKS RECOMMENDED:

1. Ed. June Wedgwood Benn; The Woman’s View,Routled
2014.

2. P.M. Nayak, Feminism & Indian English Fiction Prakash B i
. g , ook D ly yr 2015.

3. Lorraine Hansl?erry:.A Raisin in the Sun, Vintage Books, New Ycilico;’rgglie;l '

4 y]i,dZOClI: Narasimmaiah : An Anthology of Commonwealth Poetry, Macmillan, Chennai

Shashi Deshpande: That Long Silence, Pen

Bharathi Mukherjee: Wife, Penguin Press,

ge and Kega Paul, London yr

guin Press, New Delhi yr 2014.
New Delhi yr 2015.

Ninth Academic Council-Syllabus-BA. English Page 435
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Max Marks 100
Int: S0Ext: 50

ethics for providing psychosocial care

Unit —II1

Management of Rescuer’s stress.

References:

1. K. Shekheret. al. : Psychosocial care in Disaster Management

: Facilitation
Manual for Trainers of Trainees

in Natural Disaster ; Nimhans , Care Bangalore

Prewitt Diaz, J.O. et. al. Crisis to recovery : the road to resiliency ,

New Delhi: Indian Red Cross Society/ American red Cross

Prewitt Diaz, J.O. et. al. : Disaster Mental Health in India : Indian red Cross
5. Elaine Enarson , P.G.DharChakrabarti : Women , Gender and Disaster

6. Global Issue and Initiatives , Sage Publication/.

i Page 104
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Ny B

'i':; Core
Specialisation :'-;.('Iommumty Deve
~ISSUES IN CONTEMPORARY
DEVELOPMENT

lopment

g the concept of globalization and jtg

al scenario in India.

ms related to women and deVCIOPm
consumer protection and training ?1:3

jectives: _ _

?bje’l{‘:o provide training students 10 under.stan.dl:ll o
n livelihood of the people and changing 1ndu.

- the issues and proble

To inform the students about
issues of appropriate technology and development,

development.

Conce:t of Globalization and its impact on livelihoods of the people, Agriculture and Ay ]

sector. Employment Generation. -
Energy and Development -types of energy and energy consumption. Energy Cris

Alternative source of energy with reference to gobar / biogas, wind, solar and nuclear energy
Programmes to promote non - conventional sources of energy. ‘
UNIT-II

Changing Industrial scenario in India. Problems and Prospects related to Special Ecopgpy,
Zones. Casualization of work force and their welfare. i
Ecology and Development: Status of Environment, global environment issues, causes g
strategies to maintain ecological balance.

UNIT-III

Women and Development: Problems / status of Indian Women. Women as partners ip
dev;lopment. Programmes / Polices/legislation, organizations for women's development,
Clllllld Welfare —status of Indian children, child protection, issues relating to protection,
pDOCI(;lT;CIS,, g%c‘)’grammc, JJBES- Child protection Mechanisms — District Child Protection Uni-

Integrated Child Protection Scheme (ICPS). Issu -
programs for their welfare ( ), Issues of old age people and policies and
UNIT-IV

Policy for Health and development: Status of health in India. Burden of diseses.Issues an

problems in Indian health delj . "
promotion of health, Very system. National polices and programmes for tie

Water and sanitation. ;
. ~water fo ;
security, r life,health issues from lack of water and sanitation, watet

UNIT-V

rism, Problems of ¢

fr(;;?nl;mer prgtecu'on policies and organization, Onsumer. Genesis and Development of
18 and Development: . '
Development PI'aCﬁCe? Concept, Meaning and Methods of Training in Commul

lguErll;‘ERENCES:

reet B

gﬂgﬁi%ﬁ% omempory. Gender issues : Identity, Status and Empowerment %
sE 1 |

g‘ﬁﬁfﬁxgﬂfij Women empowerment ang Development : Readings from Asia K™

Dr.GR Degaj [2014) E[E&Enzlgy Security ; Sage Publication New Delhj

Chopra, [2015] Chitd s Studies ;

Contemporgry | Child R o malaya publishing houge pyt, L1d - New

Globalisatiop g 1 Educatio °nges and Social Action; Sprj jcation Ne¥
Sation and N Paperback- 2016 - ction; Springer publication

; the Ch,
Sita, Bandyopadhyay‘ 3 allenges of Developmep; ; Dr. pragya Aggarwal (Author) — Sudha

Economijc Ch ekhar tes\"ﬁ’

ntemporary India — 2016 Editors: Venk?

Ni - : ' N .
n i ;4
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’ Max .\%
= Core _____\Ir{t;]Za'Ems
" MMUNITY D 8 ek
s I ODUCTION C?)V Credit:4
B ] ORGANISATICZ '
gemester ~
Bswc41 B . .
.  munity and commURY A EAZANE.

e .

, Tostrength unity, Types Of community,
yNIT -1 cteristics of COMMTE 22

finition of community- CB27E¢ In USA, UK, India
II—)Iie tory of Community organization '

S . - .
uNIT-II : . objectives, asSUmPHOD and  Principles

jty Organization Definion, 3 een community developmen:

Commuetty th dg in community 08 -ation, Difference betw! ment
M.GRoss,Me 0ds o«
and community Or gamzaUOn

Meaning andForms.Phases in  community

Definition, e
Making, Organization. Tools and

T ISocial Action- -
UN Assessment, Decision

organiZation:Study, Analysis,
models of community organization

UNIT - IV i in ¢
Community Leadership-Definition, Meaning, Types &Functions.Power structuré 1o e

community, Qualities of Social leader.Conflict resolution- meaning, definition, methods.
UNIT -V )

Role of community organizer.Application of community organization methods in Rural and
Utban areas, during disasters and civil conflicts.Skills of community organizer

REFERENCES
1. Janagamika, 2010-Social Problems: Community Policy and Social Action,
Nauguge.
2. Patel(AK),2010, Methods of Social Work, Crescent, New.

Pradeep Kumar Johri i
e ohri, 2005, Social Work for Community Development

4. Thomas William .A, Dr. A_J. Christo
Social Action ;himalaya
3. Yadav .C.P- 2012-

L pher (2016)Community Organization a2d
publishing house , Chennaj

Encyclopaedi i : ~

Community Organization, Anmil, I\llacaWOIf)elSh(j)Clal Wk : Socil o *

AshaRamagonda Pat;
) atil,2013 C i .
Indian Perspective » PHI Learni?lglmumty Organization and Development: Ap

Patil AR (2012), Commun
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Max ;\m
Int: 25 Ext: 75

Objectives

g and non living things are interlinked from micro to Macrg

ivin .
d that I sum to soil.

o To understan oL f
ain from .. . . .
Jevel as an unbroken ilf]lc exploitative human activity is polluting the environmep

o« To understand that the ;on and urgent action?
hich needs attentio
Jocally and globaﬂé:;’dual and the society to face and escape from natural and my,

the in ) :
« To gg:gtm with scientific management and societal involvement.
mal

UNIT-I

rth and its Environment:
gsolution of Earth, Resources: Renewable and Non Renewable Resources. Structure of Ean}

and its components: Atmosphere, Lithosphere, Hydrosphere and Biosphere .

UNIT -1I

"Ecology and Ecosystem Concepts
Ecology: Definition .Ecosystem: Definition, structure and function . Energy flow — food chain
and food web — one example for an ecosystem.

UNIT III
Biogeochemical cycles — Nitrogen, Carbon, Phosphorous, water

UNIT IV
Pollution and Global Issues
Pollution: Definition, causes, effe

Cts and control . ; o Noise
thermal and nuclear pollution. Hirol measures of Air, Water, Soil, Marine, Nois

UNITV
Global jssyes

Acid Ratn (o1
cid Rain, Climate change, Ozone Layer Depletion, Global Warmine
=

References:

1. Aga:awal, KC.2
2. Bharuchg Rac
. 380014. Indja,

- Brunper R.C, 1989, Hazardoug Westel

4, i
Clark R.S., Marine Pollution, Clander

. 91%1 En.vironmf;ntal Biology, Nidi Publ. Ltd., Bikaner.
5 e BlOdVCI'Slty of India’ Publishing Pvt-, Ltd-, Ahemedﬁbad -

Incineration, McGraw Hill Inc. 480p-
son, McGraw Hill Inc. 480p.

3
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Environmental Studies

NDERSTANDING OUR ENVIRONMENT

Objectives

ivi iving things are interlink _
d that living and non living ; g od fiom k)
chain from sum to SO "

itative human activity is polluting the

o To understal
Jevel as an unbroken
d that the explo

tan : . - |

‘ fiaﬁgd:;fi olobally which needs aftention and urgent action? Ilvu(mmcm
’l?o repare :he individual and the society to face .and escape Bt faig |

o macfe disasters with scientific management and societal involvement, Wy, |
i

UNIT-I

Earth and its Environment:
Evolution of Earth, Resources :
and its components: Atmosphere, Lithosphere,

. Renewable and Non Renewable Resources. Structyre

Hydrosphere and Biosphere . of Bty

UNIT -1I

Ecology and Ecosystem Concepts _ .
Ecology: Definition .Ecosystem: Definition, structure and function . Energy flow - fooq iy §

and food web — one example for an ecosystem. i

UNIT III
Biogeochemical cycles — Nitrogen, Carbon, Phosphorous, water

UNITIV

Pollution and Global Issues

Pollution: Definition, causes, effects and control measures of Air, Water, Soil, Marine, Noise,
thermal and nuclear pollution.

UNITV
Global issues

Acid Rain, Climate change, Ozone Layer Depletion, Global Warming

References:
1. Agarawal, K.C. 2001 Environmental Biolo gy, Nidi Publ. Ltd., Bikaner.

2. Bharucha Rach, The Bj ) ’ e -
380014, Tudia. Biodversity of India, Publishing Pvt., Ltd., Ahemed®”

i |

y ner R.C,, 1989, Hazardous Westel Incineration, McGraw Hill Inc. 480p |

€l : :
ark R.S., Marine Pollution, Clanders on, McGraw Hill Inc. 480p. |

Nint : s
nth Academic Counci] - pagt B
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Objectives

To understand that 1iving and non living things are interlinked from micro
o Toun

: to soil.
broken chain from sum o .
level az ::;t‘;ﬁd that the exploitative human activity is polluting the
. 'lroaﬁr; and globally which needs attention and urgent action?
oC

UNIT-I
Earth and its Environment:
Evolution of Earth, Resources: Renewable and Non Renewable Resources. Structure By

macm

ViroﬂIHem

and its components: Atmosphere, Lithosphere, Hydrosphere and Biosphere .

UNIT -1I

Ecology and Ecosystem Concepts

Ecology: Definition .Ecos ystem: Definition, structure and function . Energy flow - fooq chaip
and food web — one example for an ecosystem.

UNIT 11

Biogeochemical cycles — Nitrogen, Carbon, Phosphorous, water

UNIT IV

Pollution and Global Issues

Pollution: Definition, causes, effects and control measures of Air, Water, Soil, Marine, Noise,
thermal and nuclear pollution.

UNITV
Global issues
Acid Rain, Climate change, Ozone 4
References:
L.

yer Depletion, Global Warming

Agarawal, K.C. (2001) Environme
2. BharuchaRach,

PvtLtd.,,

ntal Biology, Bikaner ,Nidi Publ. Ltd..
The Biodiversity of India”, Ahemedabad — 380014 Nidi Publishi"?

BrunnerR .
» (1989), Hazardoyg Westel Incineration”, McGraw Hill Inc.

Ninth Academ; :
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Max Marks 109

UNDERSTANDING OUR Int: 25 Ext: 75
ENVIRONMENT 2 hrs week

Objectivcs

To understand that living and non living things are interlink i
evel as an unbroken chain from sum to soil. ed from micro to macro

. To understand that the exploitative human activity is polluti i
Jocally and globally which needs attention and urgent actiolr)l? 5 S o

. To prepare the ir.ldivic'lual_and the society to face and escape from natural and ma
made disasters with scientific management and societal involvement. ’

UNIT-1
Earth and its Environment:

 Evolution of Earth, Resources: Renewable and Non Renewable Resources. Structure of Earth
. its components: Atmosphere, Lithosphere, Hydrosphere and Biosphere .

UNIT -1

Ecology and Ecosystem Concepts

Ecology: Definition .Ecosystem: Definition, structure and function . Energy flow — food chain
and food web — one example for an ecosystem.

UNIT IIT
Biogeochemical cycles — Nitrogen, Carbon, Phosphorous, water

UNIT IV

Pollution and Global Issues _ _ NG
Pollution: Definition, causes, effects and control measures of Air, Water, Soil, Marine, NOISC,

thermal and nuclear pollution.

UNIT V
Global issues :
Acid Rain, Climate change, Ozone Layer Depletion, Global Warming

References: N
. Agarawal, K.C. 2001 Environmental Biology, Nldl'PEib -
. BharuchaRach, The Biodversity of Indid, Publising %%
3. Brunner R.C., 1989, Hazardous Westel Incineratlon,}ll\i/%%:‘ai:p’

4. Clark R.S., Marine Pollution, Clanderson, McGraw '

., Bikaner.
1. Ltd Ltd, Ahem Cdabad -

~> -
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business

Unit It
mntroduction — Meaning — Busin
ess —
Business Environment —micro arsld Scope of B“Si“eSS-char
gy ma acteristi
[imitations. €10 - Need for enviro:nsuc of Modern Business
ment analys; B
ysis-Benefits ap
d

Introduction — Meaning — Interf;

pusiness — arguments for and az:;g:t:’e?n Business and Culture-Social R,

Responsibility ~Business ethics cial responsibilities of business BC;}:nmblhtm of
' —Barriers of Social

Unit ITI:
Introduction — Meaning — ;
e oalion i g b'Ne_w Economic Policy1991-Evaluation of New E i
¢ — objectives- growth-achievements —failures Publin s
- ¢ Sectors in India.

Unit I'V:
Introduction — Meaning — Envi
: g — Environment and Business — Polluti
. . . fion — :
industrial pollution — Incentives and regulation for pollution control i

Unit V:
Introdu.cti(?n — Meaning — Globalization — nature of globalization —Role of MNC’s in
Globalization - challenges of globalization to Indian industry.

Text Book:
1 FrancisCherunilam, Business Environment Himalaya Publi

Reference Books:
1.Peter F. Drucker, Innovation and Entrcpreneurship, Tata McGraw Hill, New Delhi, 2014.
Seventies, Dunkel Road, New Delhi, 2016.

ultan Chand, New Delhi, 2017.

cation Hose, New Delhi, 2015.

2. Wilson, The Business Environment of the
3.N.D. Kapoor, Elements of Company Law, S
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PART-IV =
ax Marks 100
Int 2;\‘
Credits: 2

(. To understand that living and non living things are interlinked i
s unbroken chain from sum to soil. od frope Toierp fomacre ey

7. To understand that the exploitative human activity is polluting the envi
1nd globally which needs attention and urgent action? p g the environment locally

3, TP prepare.the irlldi\{idual and the society to face and escape from natural and man made
disasters with scientific management and societal involvement.

UnitL

Earth and its Environment: Evolution of Earth, Resources: Renewable and Non Renewable
Resources. Structure of Earth and its components: Atmosphere, Lithosphere, Hydrosphere
and Biosphere.

Unit 11

Ecology and Ecosystem Concepts: Ecology: Definition .Ecosystem: Definition, structuré
and function. Energy flow — food chain and food web — one example for an ecosystem.

Unit TIX

Bio geochemical cycles — Nitrogen, Carbon, Phosphorous, water

Unit IV

Pollution and Global Issues: Pollution: Definition, Causes, effects and control measures of

Air, Water, Soil, Marine, Noise, thermal and nuclear pollution.

Global issues: Acid rain, Climate change, Ozone Layer Depletion, Global Warming

References:

1. Agarawal K.C. 2011 Environmental Biology, Nidi Publ. Ltd., Bikaner 3T 2015.

2 Bharucha Rach, The B
380016. India yT

3. Brunnel .
4. ClarkR.S.,Manne Po

jodversity of India, Publishing Pvt- Ltd., Ahemedabad -

2014. . '
i Delhi yr 2015.
ardous Westel Incineration, I\_Iew
et Hlﬁtion, Clanderson, McGraw Hill Inc. 480p ¥ 2014.
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[ Max Marigy,
1 .

nt: 25 Fxt. 7?0

:
6 hrs wee i
Credit: 5 1
urban community development
: t 5
sectives ? res abOY _Govt. organization
objectiv® o cepts theo Govt. & Non for b,
1de basic O g vario® “
To pro* dents
’ 5 e
nt t. )
. Tom?;;it developme” n. it metropolis, suburbs, satellite 1,
co as - tOWIh psychology ~ its relevance for e,

ol tics ;):gllﬂ;ﬁaéiviro?me and use pattern in Urban areas, g,
Definiton 1 oy, Urban B Demogﬁn i(I:l aIﬁdia and in Tami[Nadu. i
0

tice-
commuoity e Urbanizaﬁon an . : ; .
rea AnalysiS jfe — Crowding Density, NOISE, Atj'rb Solid and Ligy,
oNITH o ospects of U;banhousing Water supply: Transport, Urban public hegjy
Urban i

and P "
Probler® 4], Pollutiol;

e disp?irmal sector.
Urban 00T+ .
uNIT I ; Jopment - meaning agd i Povel_';y ulﬁaagrzl):selareas’ Urb-an
Urban Community Deve Pdia Review of Indian experience 1 . opment wi
gevelopment Progiats 12 = e (Housing and Urban Community Developmey,
reference to TOWR Planning ¢ of Small and Medium Towns etc) and JNNURM. Spyy
en And Urban Transformation (AMRUT)

SMD (Integr ' '
IC?t:if:s Missioxi Atal Mission For Rejuvenation
Swatch Bhartat Mission
Slums glndia _ Characteristics Jhistory, types: theories, causes .an'd Conditions, Culture of

jum Clearance Board , Urban poverty alleviation programmes , Tai

Poverty in slums. S
Nadu State Government Programme for Urban Development

UNITV
Administrative structure and functions of policy arrangements for urban development with
Corporations, Metropolitan Development  Authoritis

reference to  Municipalities,
Constitution -74® amendment and its relevance to urban development. Municipal

Administration in TamilNadu.

REFERENCES:
Ik ]())ill;:,r Brito (2014), Understanding Urban Poverty, Rawat publications, New
A Vand;ma Vasudevan (2013 . . _
Sage publications, Ne(w Deﬁu?rban willager Life in an Indum Satellite 0%

3. Ahluwali isati
alia (2014), Urbanisation in India, Sage publications, New Delhi:

4. P. Anbalagan (01
e 2),Urb
; guhllcatIODS,NCW Dczlhir an Development and Sustainable Transport ,Bookwe11
- smart Cities &y
: b :
Mani (Author) - 2016 M Development in India Hardcover - by™

al in Indj
S. K. Kulshresthy -

o -gheory, Initiatives and Spatial Planning Strated®
Edited b dia - Ciizlge Publications
¥ TherTugge gy OBPOTturities and the Way Forv™®

ia -
Ninth Acy e 2014 - Sage Publications.
Ic Council.g
~Yllahy i
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MSW I e CORE Max Marks 100
Spec1glilzatlon: Community Development Int: 25 Ext: 75
Semester —III RURAL AND TRIBAL COMMUNITY 6 hrs week
18MSWCD31 DEVELOPMENT Credit: 5
Objectives

e To ox_-ient the students about various Government & Non-Government organizations
working for rural community development

® To understand the nature of tribal problems and difficulties in the development of
tribal areas

UNIT. I

Rura_l ]?evelopmcnt - Concept, Definition, Meaning, , Objectives. Rural Development in India
- Origin and background - Srinekethan, Sevagram, Marthandam, Guregon, Baroda, Firka
Development, Nilokheri and Etowah Pilot Project. Approaches to rural development -
Gandhian contractive programme - Contribution of Vinobaji.

UNIT II

Administrative and organizational arrangement for rural development from block to National
level. Constitution 73rd amendment — Salient features of new Panchayati Raj system — Rural
credit - role of co-operatives, banks, and NABARD. District Rural Development Agency.
UNIT IIX

Rural poverty - causes, consequences, measurement. Issues relating to rural migration ,food
security ,water security ,energy security and social security. Programmes .Programmes-
SYSY,SYRY,MNREGP, NRHM, ICDS, Rurban and mid day meals scheme. Schemes by
Ministry of Rural Development - Pradhan Mantri Awas Yojana- (PMAY), Deen
Dayal Upadhyaya Grameen Kaushalya Yojana (DDUGKY), Gram Swaraj Abhiyan
(GSA), Mission Andhoydaya. '

Unit IV

Tribes: Definition, Concept, Characteristics of the Tribal Community; Nomadic and
Denotified Tribes; History of Indian Tribes and Tribes in Tamil Nadu; Problems of Tribes:
Child Marriage, Poverty, Illiteracy, Exploitation and Atrocities on Tribes; migration and its
related problems; Tribal resettlement and Rehabilitation and its related problem;. Tribal
Movements in India.

Unit V ' )

Tribal Development Programmes: Tribal Development Policies, Tribal Area Deve!opment
Programme, Hill Area Development Programmes, Forest land cultivation; Constitutional
provisions for the protection of Tribes. Rights of Tribal under Forest Rights Act ,Role of
Voluntary Agencies in Tribal Development.

REFERENCES: o N
1. Katar Singh, Anil Shishodia (2016)Rural Development-Principles, Policies, and

Management, Sage ,New Delhi

2. Desai, Vasant, (2012) Rural Development in India, Past, Present and Future
Challenges, Mumbai, Himalaya Publishing Company . '

3. G Sreedhar ,D Rajasekhar {2014} Rural Development in India ( Strategies and

Processes . o

Chacko (2013), Tribal Community and Social Change, Sag_e publications,

M. Pariyaram Chacko(2005) ,Tribal Communities and Social Change,.S age

Amita shah, Tharna pathak(2013), Tribal Development in Western India, Routledge

India,New Delhi. L

7. Rural Development: Concept And Recent Approaches - Paul, Sujit Kumar -
2015. New Delhi: Concept Publishing Company Pvt. I_.Jtd. _

8. Tribal Studies and Beyond: Contributions of D.N. Majumdar to Ix'xdlan
Anthropology, H.S Saksena - 2017, Binding Hardback, Sale Territory World
(ISBN 9788131609095) (Except USA and Canada)

M
8
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MSWII CORE Max. Marks:100

Sem ez;ter T Specialization: Community Development Int.25 Ext.75

- Hours 6
1SMSWCD33 |  INTRODUCTION TO LIVELIHOOD .
PROMOTION Credit 5

OBJECTIVES

© To help the students understand the concept of livelihood & promotion

¢ To facilitate their understanding about the livelihood frameworks.

e Todevelop their skills in developing livelihood interventions.
UNIT1
Concept, Meaning, Principles, Need, History and Importance of Livelihood Promotion
.Understanding Livelihood Frame Work — Assets/Capitals — Natural, Physical, Financial,
Human and Social.Vulnerability context, Policies and Process, Livelihood Strategies,
Livelihood Outcomes. Income Generation Program - IGP and Livelihood, Equity,

Empowerment, Approaches of Livelihood — Spatial, Segmental, Sectoral and Holistic
- TRAID.

UNIT I

Livelihood Frame Work Analysis — Different models — IFAD, DIFD, CARE, BASIX, IMM.
Objectives of livelihood promotion — Enhancing Income, Increasing Food Security, Reducing
Risk, Reducing variances in income, Reducing migration, Organizing Producers, Enhancing
money circulation. Exploring External Environment — 3E tool

UNIT III

Steps and Tools in designing livelihood intervention. Internal and External context. Creating
livelihood profile, Mapping of Community Assets, Profiling the local markets.
Understanding Viability, Range of goods, Clustering, Internal & External Economies,
Backward& Forward Linkages. ; Business plan development

UNIT VI

Markets and Livelihoods- Importance of Sector, Sub sector, Value chain analysis in selecting
an intervention.Understanding Rural & Urban Livelihood Linkages.  Methods of
Interventions — Technology, Training, Marketing, Policy Advocacy, Asserting Rights,

Developing Local Economy, Credit, Infrastructure and Institution Building. Ownership and
Management

UNITV

Case studies in Livelihood Promotion —~Watershed, Animal Husbandry, Micro enterprises,
Micro Finance. Government, Non Profit & Corporate Initiatives in livelihood promotion.
Design and Formulation of Livelihood Interventions and Producer Companies;
Government and livelihoods — schemes — State Rural Livelihood Mission- SRLM,
National Rural Livelihood Mission NRLM,National Urban Livelihood Mission -
NULM, Rural Self Employment Training Institutes — RSETI ; National Skill
Development Mission

REFERENCES
1. V. L. Chopra (2015) Technologies for Livelihood Enhancement, New India Publishing Agency, New
Delhi

2. Keshav Lall Maharjan (2014), Communities and Livelihood Strategies in Developing Countries,
Springer, Bangalore
3. Vipin Sharma (2012), State of India's Livelihoods Report 2012, SAGE India, New

4. Dr. Sankar Datta, & Mr. Vijay Mahajan,Resource Book  for Livelihood Promotion (‘" Edition), New
Concept Information Systems Pvt,

5. HyderabadState of India’s Livelihoods Report, (2011). The State of India’s Livelihoods: A Time of
Volatility’, New Delhi: Sage Publications '

Technologies for Livelihood Enhancement Hardcover — 2015 - V. L. Chopra (Author) and Sanjay Kumar

7. Livelihoods Education In India - 2015 —Edited by C Shambu Prasad V Joseph Satish, Bhubaneswar &
www.livelihoods-manthan.net :i

«q

~3
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DCPU, CWC, JIB
Integrated Child Protection Scheme (ICPS), Issues of old age people and policies and

programs for their welfare

UNIT-IV

Policy for Health and development: Status of health in India. Burden of diseses.Issues and
problems in Indian health delivery system. National polices and programmes for the
promotion of health.

Water and sanitati ; : ..
socarity, on-water for life,health issues from lack of water and sanitation, watt
UNIT-V

Consumer protection: ¢ :
- Lonsumeris .
;‘;:isml}merprgtecﬁon policies and orrgn,anli);zgienms of consumer. Genesis and Development o
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Development Pracﬁcg * Concept, Meaning and Methods of Training in Communitf
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BSW HI Core i Max Marks 100
n° Int: 25 Ext: 75
Semester- V INTRODUCTION TO SOCIAL WORK IN 5 hrs week
18BSWCS1 COMMUNITY Credit: 5
OBJECTIVES

To expose students to the concept of community and community development.

To help them understand the problems relating to rural and urban life.

To develop insight into the structure and functions of rural and urban bodies.

UNIT -1

Development — Meaning, development indicators, Sustainable development

Community Development - Concept, Definition, Meaning, History, Need, Objectives.

Rural Community Development: Meaning, definitionUrban Community Development :
Meaning, definition

UNITII

Rural Development in India - Origin and background - Srinekethan, Marthandam, Firka
Development, and Etowah Pilot Project. structure and functions of rural local bodies (73
Amendment). Problems of Rural people in relation to Agriculture, Employment, Education,
Water and Health.

UNIT - III
Urban Area: Town, City, Metropolis, Suburbs, Satellite towns -Meaning and characteristics.
Urban Community Development - Scope, structure and functions of local bodies (74"

Amendment). Problems of Urban life with reference to pollution and waste management.
UNIT -1V
Tribal community development — meaning, definition, structure and functions of Governing
bodies.Problems of tribal in relation to Basic amenities, education and culture.
Slum - Meaning, definition, History and problems. Role of slum clearance board.
UNIT-V
Rural Community Development Programmes - Swaranjayanti Gram Swaroz garYojana,
National Rural Livelihood Mission, PURA [2004-05], National Social Assistance
Programme, Indira AwaasYojana
Urban development programmes- Jawaharlal Nehru National Urban Renewal
Mission.Introduction to AMRUT- Atal mission for urban rejuvenation &Transformation.
Urban basic services, Prime Minister's Integrated Urban Poverty Eradication
Programme.SMART cities, SWATCHBHARAT ,National Urban Livelihood mission
Tribal welfare programmes -Integrated Tribal Development Project (ITDP).
REFERENCES
1.Vasanthdesai (2011), Rural Development in India, Himalaya Publications
2. R.N.Sharma(2010),Urban Sociology,Kisalaya,New Delhi
3. ArchanaGhosh (2015), Urban Environment Management: Local
Government and Community Action, Concept Publishing Company Pvt. Ltd,
4. Jerry W. Robinson, Gary Paul Green (2010) - Introduction to Community
Development Theory, Practice, and Service-Learning, sage publications,ND
5. SoubhagyaRanjanPadhi and BiswajitaPadhy (2009), Tribal Development In
India: Contemporary Issues And Perspectives, Manglam Publications, ND
6. Ahuluwalia, (2014), Urbanization in India, Sagepublications, New Delhi

Ninth Academic Council - Syllabus BSW Page 147
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) To provi.de the basic .knowledge about the businegs ey
2 To provide a foundation to understang the subjects ljiv?nment
€ busg .
3) To enable the students to understapg the Tnternal apg Eslness policy.
business Xternal Environmen; f th
C

Unit It ) :
atroduction — Meaning — Business — Scope of Business — cp
pusiness Environment —micro and macro - Need for

aracteristic of Mod i

em B
: - usiness -
[imitations.

ViIronment analysis-Benefits and

Unit IT:
Introduction — Meaning — Interface between Business and Culture-Social Responsibilities of

business — arguments for and against social responsibilities of business —Barriers of Social
Responsibility —Business ethics.

Unit II1:

Introduction — Meaning — New Economic Policy1991-Evaluation of New Economic Policy-
Privatization — nature — objectives- growth-achievements —failures- Public Sectors in India.

Unit IV:
Introduction — Meaning — Environment and Business — Pollution — way of preventing
industrial pollution — Incentives and regulation for pollution control.

Unit V: o
Introduction — Meaning — Globalization — nature of globalization
Globalization - challenges of globalization to Indian industry.

_Role of MNC’s in

Text Book: . New Delhi, 2015-
. . : cation HosE,

L FrancisCherunilam, Business Environment Himalaya Public2 .

Reference Books: i1, New Delhi, 2012

Hill
hip, Tata McGraw o
tipes Dunkel Road, New Delhi, 2

d, New Delhi, 2017-

LPeter F. Drucker, Innovation and Entrepreneurs
2Wilson, The Business Environment of the gy Chant
3ND. Kapoor, Elements of Company Law: Sofen
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BSW III Skill Based Max Marks 100

Int: 25 Ext: 75
Semester =V GOVERNMENT POLICIES AND 2 hrs wzek

18BSWS51 PROGRAMMES Credit: 2

byt §
EY

s

OBJECTIVES

o To help students understand development Policies.
e To foster their understanding about the development programmes.

UNIT I -

D-ev'elopment -.meaﬂiﬂg and concept , development policies in India .Introduction to various
ministries working for women,children, rural,urban,sc/st, backward classes.

UNIT 11
Rural development Programmes -,PradhanMantri Gram SadakYojana,Swarnjayanti Gram

SwarozgarYojanalndiraAawasYojna,Mahatma Gandhi National Rural Employment
Guarantee Act-2005,pura

UNIT IIIti

Urban developentProgrammes—-JNNURM- Jawarharlal Nehru national urban renewal mission
UIDSSMT- urban infrastructure development scheme for small and medium towns,NUIS-
National urban information system

UNIT IV
Women development programmes- Support to Training and Employment Programme for

Women (STEP),National Mission for Empowerment of Women
(Nl\/IEVV),Rashtriyal\/IahilaKosh (RMK) ,National Maternity Benefits Scheme (NMBS)

UNITV
Child development programmes-
Reproductive and Child Health Programme.UDAY FOUNDATION, SAVE THE

CHILDREN, CASA.

REFERENCES

1. Gautam P.R., Singh R.S, Social Work and’ Social Policy (Concepts and

Methods), Centrum Press, New Delhi, 2011. 1* Edition
Bhartiya.K.Anoop. Kumar Singh Dinesh, Social Policy in India, New Royal

Book Company, Lucknow, 2003.
http://india.gov.in/my- government/schemes .
Agarwal,A.N,ZOOl: Indian Economy: Nature, Problem & Progress, Vikas

Publishing House, New Delhi.

Ehaghte (.09

. Page153
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Max Marks 100
Int: 25 Ext: 75
6 hrs week

. onal social work
d ethics of social work

jecti t
Objectives . ts rel'a !
the professxonal values loms and policy measures

« To orient the students 01 th o~
« To make the students t0 appreclal o the
o To orient the students to Know

taken to address it

Social Security, Social
UK. U.S.A. and in India,

alalwvfflcfilrcepﬁcti;:e Professionalization of

i olicy,
glrjgr;{anding Social Welfare, Social Wc;rl;OCiSOCIal Policy.
Development,  Social Policy. Evolu?on ;)n e
Approaches and Models in Social Welfare
Social Work Practice.

i actice -
UNIT- II . . Components of Social Work prac
Principles, Objectives, Functions of Social Work. c{?zlilljucs o cthical base-SKIls. base.

Social Work Process —Knowledgefl'hef)rcﬁcal ba}si—s
Social work in the context of human service professions.

T-1 _ . . :
IST;al problem - Concept, Causes, Characteristics and Theories - Social Pathology, Social

Labeling, Social Deviance, Social Disorganization.

UNIT- IV _
Major Social Problems - Poverty, Unemployment, Commercial Sex Work, Beggary,
Substance Abuse, Delinquency, HIV/AIDS, Problems of the people with disabilities, Racial

prejudice and Regional Disparity, Social Work and legislative Interventions to combat
social problems.

UNIT-V

g:;isn;fisomgl Workf- Con%munity’ Fanily, Health, School, Industry. International and

atonal Ofs$1sa§€;slscgsz<;mzlp Xg;l;lfducaﬁon and Social Work Practice Objectives and
. ? ] . N A .

of Social Work Education in India, Role of Sof W, IFSW, ASSWI. Problems and Challenges

1al Workers in Different Settings.
REFERENCES:

1. MishraPD & Mishra,

Beena (2010 i
I;oy al Book & oo ), Social Work Profession In Indiq Lucknow, New
egal, A, Elizabeth Gerde: ’ |
New Delhi,Rawat I;ublj o B Kaen, Steines, §
. y Catlons_ ? ue; (2010) P f 1 i k
Bl Gl » F'rotessional Social Work,
» Social Prop] e :
Sardar,N K. (2010 2 ems Inlndia,
2K, (2010), Sogj > W Delhi i
Publishers anq disu)ibucigril Work~1ntewcnﬁ0n elhi Rawat Publications
G ; .
D:lu l;ham’ PR, Singh R S.(2
Bhattachg, ’
ya, San;
Deep publicafig, " 2

2.

» Social Wy
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T MSWII NON MAJOR ELECTIVE- Max Marks 100

offered to other Dept. — Dept. of .CS Int: 25 Ext: 75

‘Semester — I1I PROFESSIONAL SOCIAL WORK FOR 6 hrs week
18MSWN35 HUMAN PROFESSION Credit: 4

Objectives:
v" To expose the students to social work discipline

v To give an opportunity to understand the methods of social Work
UNIT- I
Meaning of Social Welfare, Social Work, Professionalization of Social Work Practice,
Principles, Objectives, Functions of Social Work. Components of Social Work practice -
Social Work Process —Knowledge/Theoretical base-Values and ethical base-Skills base.
Social work in the context of human service professions

UNIT-II

Fields of Social Work - Community, Family, Health, School, Industry, Role of Social
Workers in Different Settings

UNIT-1II

Social case work - Concept, definition, meaning, objectives and history, Basic components of
social case work - Problem, Person, Place, Principle &Process. History of Social Case Work
in India and Abroad. Principles of Social Case Work Process — Intake (Types), Study (Case
History Collection), Diagnosis(Pro gnosis), Treatment, follow up and termination.

UNIT-IV

Tntroduction to Social Group Work: Definition, Objectives of Social Group work, Historical
development of group work — Group work as a method of social work and its relationship to
the other method of social work

UNIT-V

Social Welfare Administration: Method of Social Work, Definition, Concept, and Scope of.
Social Welfare Administration, Social Work Research: Method of Social Work, Definition,
Concept, and Scope of Social Work Research

REFERENCE
1. Mishra,P.D & Mishra, Beena (2010), Social Work Profession In India,

Lucknow, New Royal Book & co

2. Sardar,N.K. (2010), Social Work-Intervention methods and Strategies, Delhi,
NAVYUG publishers and distributors.

3. Gautham, P.R, Singh.R.S.( 201 1), Social Work -Methods, Practice &
Perspective, New Delhi ,Centrum Press,

4. Bhattacharya, Sanjay, (2012), Social Work and Integrated approach, New
Delhi Deep & Deep publications

5. Pearlman Helen (2011), Social Case Work, New Delhi, Rawat Publications

6. Karin Crawford, Marie Price & Bob Price (2014). Group work Practice for Social
Workers. SAGE Publications Ltd.

7. Mathew, Grace,(1993), An Introductioit to Social Case Work, Bombay, TISS.

_—__—_M
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)
Max Marks 100
te
MSW I te CORE Int: 25 Ext: 75

Semester — I 6 hrs week
SOCIAL
18MSWC14 CIAL CASE WORK Credit: 4
OBJECTIVES:

e To help the students understand the concepts, principles, process of social case work and
its applications.
e To develop the competence of students to practice Social Case Work.

UNIT-I:

Social case work - Concept, definition, meaning, objectives and history. Dynamics of human
behaviour and its application to social case work. Basic components of social case work -
Problem, Person, Place, Principle &Process. History of Social Case Work in India and
Abroad.

UNIT- II:

Principles of Social Case Work Process — Intake, Study (Case History Collection),
Diagnosis(Prognosis), Treatment, follow up and termination. After care, Understanding
change and change process.

UNIT- III:

Models of Social case work- Social diagnostic (Richmond), Supportive (Hamilton), Problem
Solving (Perlman), Crisis Intervention (Rappaport) and Competence Based (Elleen
Gabriel).Approaches to Social Case Work.

UNIT - IV.

Tools of helping- listening, the art of probing, conditions promoting therapeutic relationship:
unconditional positive regard, genuineness and empathy, managing reluctant and resistant
clients, resources mobilization, home visits and collateral contact. Transference & Counter-
Transference.

UNIT V:

Application of Social work in different settings: family, educational, medical, Correctional
and Industry. Recording-importance, types: narrative, process, verbatim and summary.

Supervision- need and importance in the practice of Social Case Work.

Case study and case presentation will be considered as assignment and seminar for
Continuous Internal evaluation ( Brain Budgukal 2008)

REFERENCES:

1. Pearlman Helen (2011), Social Case Work, New Delhi, Rawat Publications

2. Aptaker, Herbert. (1982), Dynamics of Case Work and Counseling, Boston, Miffin Pub.
3. Mathew, Grace,(1993), An Introduction to Social Case Work, Bombay, TISS.

4. Upadhyay,P.K. (2003), Social Case Work, New Delhi, Rawat Publications.
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pertaining to hospitals. b

d classification of Hospit, .
.0 functions, Bistorys -grOWthezgral principles ,  importaye,
UNIT } Definitons, meatia® ot Definition, & el !
Hospital: Del inistration: ital Adminis '

India. Hosgt?flergg?;aween Gneral and Hosp!

functions.. VI

i ital in the Health Cy
‘es. The Hospital Auxiliary Services. Role of Hospital i ;
functions and duties. 1he
Delivery System.

i i i ursing and Ward
UNITt;lHIDepartmﬂnts: Out-patient services, Dletary. serchclas;ervl\iIceS gCas o
II\{IOSP; ement, Medical records, Laboratory services, Radiologica " , uali
an. ’ .
Emerggency services., Human Resources Management( HRM) Departme:

UNIT -IV

i ired i i ociated
Quality Assurance in Hospital Service. Control of Hospital acquired infection and ass
problems . Use of Comy

o g
puters in Hospitals. Ethics in Hospitals-HUDAS. Application of Ml
in Health care Management, Rights of the patients.

UNIT- v

g . d
Laws pertaining to Hospital: Prevention of Food Adulteration Act 1954 - The Drugs a‘?c
Cosmetics Act 1940 - The Births, Deaths and- Marriages Registration Act - The Epidem
Diseases Act 1897 - The Employees'

ion
s' Provident F 5 Employees Pensi0
Scheme 1995 . Employees Deposit Liny ent Fund Act 1952 - The ploy:

s State
Iosurance Act 1945 ed Insurance Scheme 1976 - The Employee
REFERENCES;,
L. Sharma .
Managen, 1+ oy RC (o13) Hospital Administration and Human ResoU™
2 wrenc:?:t’ New Delh, PHI learning Pvt Itd
. . Olper 2 H ) ed
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an
ana eme t: Delhl’
T o) ) 985)H ) It a new Perspective, New
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) . in the field of ;
pargaiti®s anderstand yarious issues 11 Industnal
nts f0

- Bipartite and Tripartite bodieg ;

.o Need, and Scope- DIPEE . . &y

- Concept objectlvesl,lt Employers and Umions 1 Industrial Reltio,

Role of Govzﬂgi‘;;u{e Recent trends in industrial relations in g,
conflict a0 '

' inistration, Growth of
UNIT-II ts, Objectives, Functions, Structure, Adminis N

nions -Concep Caves s
E;'ag;s?n India. Recent trends in union movement

. = ities
Employer's Association - aims, ODJectiVes and activiti

}Jnl:ITt;ilaIlI mrest — types, impact, Causes and prevention, Collective Bargaining - concept,
us - ) ?

objectives, principles, scope, type, problems and process of I_Ja_rgaining; Difficulties in
implcment,ing collective agreements. Cases of Collective Bargaining based on field work
experience. Process of Domestic Enquiry.

UNIT-IV
Employee Welfare - Concept, Definition, Principles, Theories, Non-Statutory Welfare
facilities- Personal Health Care, Employee Assistance Programmes, Harassment Policy,

Maternity & Adoption Leave, Medi-claim Insurance Scheme, Employee Referral Scher,
Education, Safety, HSE and SA 8000,

UNIT-V
Employcj.e Involvement Programme-
Unorganized Sectors- Scope of So

Counselling, Meanip ass

» & Defini
members of the family, S
References:

1. Punekar SD.(2
. i 01 l)a Labou .
Himalay, Publisher, Neyy DerthiV elfre Trade Unions and Industrial Relations;

Various Polices on Welfare — Welfare Schemes [
cial Work Practice in Industrial Settings, Tndustit
d Process of Industrial Counseling, Support services 10

2. Jerome Joge
ph, 20 >
i- ;ubba Rao, (20(§8) lﬁi;,‘“dusmal Relations, Sage Publishers New Delhi
. i ’ 0 ’ .
4 Seﬂ Anderson, (5, 2, ‘;‘;Velfare and Socia] Security, Himalaya Publisher: ND:
Mure - M Q017 n Ployee Selectiop Perfo ’ d ©
= M:mbal: Himalay, dustria] elations _ ¢ Imance Management, S48 worb
- Mamgry ' ~ Lonceptual and legal frame
) glmalaYaMamona and Gankar, (2013) D ’ ! = i
; Dzzga iK]’)(NOs  Ynamics of Industria] Relations, MU™ b
eep,

" ~ONStructiye 1 : ;
Ndustrig) Relationg and Labour laws, NeW pelht
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MSW I{c CORE Max Marks 100
Semester = II Int: 25 Ext: 75
18MSWC21 SOCIAL GROUP WORK 6 hrs week
Credit: 4

Objectives:

¢ To help the students understand the concepts, principl i
: es,
Group Work and its applications. o FEREEES Jrocess o Seee

¢ To develop the competence of students to practice Social Group Work.

Unit -1

Introduction t.o Social Group Work: Definition, Objectives of Social Group work, the group
and personah'fy Development Historical development of group work — Group work as a
method of social work and its relationship to the other method of social work

Unit -1I

Dynamics of group Process: Process of group formation structure and demotion of the Pattern

and Process of group interaction: group clinic, group diagnosis, leadership, Use of Socio
metrics & Socio matrix, Socio drama, psychodrama, Models of Group Work

Unit — I1I
Principles of Social group Work: Principles of planned group formation — specific objectives-

purposeful worker group relationship — continuous individualization — guided group

interaction — democratic group self-Determination — Flexible functional organization -
Progressive programme experience.

Unit - IV

Group work Process: Intake — Study — diagnosis goal setting, treatment and Evaluation.
Principles of Programme Planning. Programme Laboratory and its Relevance: Games,

Singing and dance, arts and crafts, dramatics and role play, storytelling, Puppetry, Group
discussion and exposure.

Unit-V ‘
Role of Group worker- enabler, helper, supporter, therapist, resource utilization and
evaluation. Skills of the social group worker. ' . _
Application of Social Group Work in different sethngs-Ipdqstry, Hosl?l:cal, Family,
educational, correctional. Preparation of group work records — guidelines for writing records —
Focused Group discussion and report presentation will be considered as assignment and
seminar for Continuous Internal evaluation (FGD-Mary Goodyear)

REFERENCES

1. Karin Crawford, Marie Price & Bob Price (2014). Group work Practice for Social
Workers. SAGE Publications Ltd.

2. Trevor Lindsay, Sue Orton (2014) Group work Practice in Social Work, Third
Edition, SAGE Publications Ltd. .

3. P.D. Misra and Bina Misra (2008). Social Group Work: Theory and Practice

4. Charles D. Garvin, Lorraine M. Gutiérrez, and Maeda J. Galinsky (2006). Handbook
of Social Work with Groups. Guilford Press.

M
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d the components of Social Case Work apq Group

sudents understar

ne about the process of Social Case Work ang G

o To foster their understandi

Work. em nderstand the applications of Social Case Work and Group Wy,
To help them

in different setings.

Efifi Case Work: Defiiion, Meaning, Concept, Objectives ail(d lf)hsgif y Olf) Social Cag
work in India and Abroad. Basic components of Social Case Work - Problem, Person, Pl
Process and Principles.

Unit T

Case Work Process - Study (Case recording, Interview, Collateral contacts etc) Diagnosis.
Treatment (Direct & Indirect), Follow — up and termination.

Relationship - nature, establishment, maintenance, termination. Transference and Counter

wansference Recording in Case Work: Importance and methods.
Unit I

Social Group Work - Definition

of Growp Work, Dynamics of group:
- group: Group

» Meaning, Concept, Scope, Objectives and history. Principles
formation, Structure and Functions of group.
Recording ig Growp work: Tpr phase Beginning

work - Meanige - : I-mportance and methods,
i > Priciples, planning stages. Basics

Group Discussion, Play)

phase, Middle phase, Ending phas
Program planning in Social Grov?
of Programme Laboratory (A
Roles of group worker, Skills of Soci!

Ew,
Lpathaf;aIc(e’( 1993

i ’A“Iﬂtrod :

 Ramggyyp, -<2003),W .

o Doty 01 Socia] WCaSe Work NeWaDCIaS_e Work, Bombay, TISS.
5 GlSQIa'K Ork Wlth Ind 9 ehl

gty
% Work Adlri?rﬁ, New York, Associated Press

1 . \Vﬂ[
Stration & Development,

age Learning, New D@l,h'll "
S, Rawat Puplications, JaiP
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ncept and the historical evolutipp of s
q

OBJECT IVES o
To help the students understand the €
L]

work. erstanding about profcssional social worl.c. .
o Todevelop e status of social work education in Indj,

o enable them

their und
to understaﬂd th

ectives, Functions, Principles, Values and Profesgiy,
ial Work and Constructive Social Work. v

|

efinition, Obj

¥ wadning, D
Soial Work: Meaning DR Pe - P

Ethics.Voluntary Social wo

itll ) . . )
;I]il;:ugcal Development of Social work - UK, USA and in India. Social Work Approache .
Charity approach, Welfare approach, Right based approach, Developmental Appro ach.

Unit-III
Introduction to Methods of Social work -Social Case Work, Social Group Work Commyp;
Organization, Social Welfare Administration, Social Work Research, Social Acti;)n g

Unit-IV
Introduction to Fields of social work- meaning and concept.Scope of Social Work in diff
erent

fields- family, community, Health, educational, Correctional and industry

Social work education in Ingj
g dia-Nature and ;
i Sctueand fucrions of [4SY ypgy tigsswl()f vocial Work taning instuons s

REFERENCES

L. Gautam p
velopment , Centrum
) preSS

Misra, .
Books ¢ COleenaMlsra, (2010), Social W, L
: TX Profession ip India, New Roye!

hﬂakanth ing 2(”
Slnb | Aﬂ [ntrC d ] ] ]]ers
I Kumarjhﬂ( 0 )A(ll ) dl] 1 SOCial
2 “ . h Ork, A_BD i

S M
" N0, 2011 Qe Oductiop ¢ )
76. g:ttguramasubb’asi:}j‘aéwmk d C(i)alSV(;Clil Work, Anml NewDelhi
- lramagypy - Cergin . WOk Educag ’ oy
New Yori Bbiah (017 pm%cetr s in 5001y w0rkon » Rawat Il’ubllc'atxonslé)
8 Pongyg,, - Onal so¢jq WOrk'ecIiIlllCatlon in India (20
10 India, Western Press:

| . .S feg .
1?‘;«0ulsec Io €gal (2011)Pr0 ?'11 80cig] Work Chenr.
oy T nnaj.
i Bhatyy, 11) Sociyy Isociy] Work .
iop PVTarya 2019 Workp Tactjc » Crescent, New Delhi
approach,
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BSW Il Core Max Marks 100

Int: 25 Ext: 75

Semester —III INTRODUCTION
TO 5h
18 BSWC32 SOCIAL WELFARE ADMINISTRATION Crresd‘i‘t’?‘;k
OBJECTIVES

¢ Tointroduce students to the concepts of administration
¢ To familiarize students with administrative process

- I. To enable students to understand the functions of social welfare ministries.
) -

Social Policy, Social welfare, Social Defence, Concept .
Administration - Meaning, Definition and characteristics.
Social Welfare Administration — Definition, Nature and scope.

UNIT -II

Ministry of Social Justice and Empowerment: History, structure and Functions.
Functions  ofDepartment of Social Justice and Empowerment , Department of
Disability Affairs,

Ministry of Women & Child Development : History, Function

Structure and functions of Department of Social Welfare: Central Social Welfare
Board, State Social Welfare Board and District Social Welfare Board.

UNIT-III

Basic Administrative Processes - Planning, Organizing, Staffing, Decision making, Co-
ordination, Recording and Budgeting. NGO management through Societies and Trust Act.
UNIT-IV

Personnel Administration - Staff selection, Induction, Training, Orientation, Placement,
Service conditions, Discipline, Staff morale, Supervision and Evaluation.

UNIT-V
Public Relations — Meaning, need, Principles, use of different media. Fund
raising.Communication system in the office.Application of computers and Records

management in office.

REFERENCES .
1. Shankar Pathak (2012) Social Work and Social Welfare, Nirmal Pub

2. Kumar Jha(2002) Encyclopaedia of Social Work: Social Welfare and Social

Work, Anmol ,NewDelhi
Goel(SL),2010, Social Welfare Administration- Voll &Vol 2 Deep & Deep.

3.

4. Sanjay Bhattacharya,2009, Social Work Administration and Development
RaualJaipur.ABD Publishers. _ .

5. Sachdeva D.R. Social welfare administration in india(2009 )kitabmahal

publishers
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To import the Kknowledge about v j

o an Resource
UNITI cuition, Concept, Principles lHum A B ;\/Ia}nagemem
Management - D€ lmt piﬁlosophy, principles, role an Tit P d 1n &enery
e Igonifgn’s of Human Resource Manager, qua ties, and competencig
c
managemeﬂt- un .

HR Manager.
UNIT I

Human Resources Planning —
specification- Job evaluation
enlargement,
Iéfgmlgesoume Acquisition: Recruitment — Concept , Theoﬁe§, Selectjf)n Progess
and problems: Modern Technology & recruitment: Social Media, Sellectlon policy,
Psychometric testing — Purposes, Nature, type of testing . Interview - Type,
technique, Guideline for effective Interview. Attrition analysis, Retention
Management: Need & objectives, method, Exit interviews

UNITIV

Concept and Process. Job analysis- Job descriptiop. Jy;
- techniques in job evaluation - Job enrichment - Jg

Performance Management: Performance Appraisal, Performance Managemel!
System — History, Concepts, Philosophy, Process — New techniques & methods of
PA.- Organizatignal goal setting process, Key Result Area (KRA) and Kef
Performance Indicator (KP), Competency Mapping, Skill Matrix, 360 Deg®
Appraisal, Balanced Score Cord,  Assessment Centre, Potential APPrajsal’

Perfo i i
UNHnIlence Counselling, Mentorin g and Coaching

Training ang Develo
An.al'ysis, Assessment of Return-op-
fraining, On-the-Toh Training, Coac

Study, Role Plays, Job Rotation

SUpervisors angd
Mmanagers, E :
Reference g valuation

L.

PIent: Definition, need and Scope of Training, Training N

Investment (ROD) on training; Methods °
hing, Mentoring, Management Games, cas.e
Simulatjon Training, Training for workel
of Training,

Bhatachar :
¥a, Dipak Kum a0
2 Book Agency, ar, (2013), Human Resource Management’ ;

Tasad,L.M (29
3. Aswatha 19), Humap Resoure
, e Ma : )
CGraWpIF{); K 010), Human Regq i or e Honkiogey Tat¥
4. - urce Management, New Delbl:

. 0
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U PART-IV . :
Non Major Ejecgiy, Max M
INTRODUCTION TO BUSINES Int: 252;{:- 1700
ADMINISTRATION

Ob j ecﬁves H

1. Tomake the students to understang the ey

2. To familiarize the students with the g i

| . affine. agement thoygpy.
3, To acquire knowledge in the varioys funct{gons of ma g
nagement.

olution of man

UnitI:

M agcment — definition — nature of business adminj ]
Nistration — Pprinci i
an ple. Planning -

Definition — characteristic — importance — advantages — [imjtas;
Imitations — i i
Unit IT: Steps in planning,
Organising — definition — steps — importance — bages — functi i
' tion. -
of staff — delegation of authority. 0. Territory ~ customer — uses
Unit III:

Staffing — definition — recruitment — sources. Selection
performance appraisal — importance.

UnitIV:

Directing — definition — elements — orders. Motivation — importance. Leadership — style —
importance. Communication — meaning — process — importance — barriers — ways to
overcome.

Unit V:

Controlling — meaning — steps — qualities of good control system — benefits of controlling.
Text Book:

1. LM.Prasad, (2013)” Principles and Practice of Management”, Sultan Chand & Sons, New
Delhi.

Reference Books: . ia P

1. Stephen P ll{(:)bbins, (2002), “OrganisaﬁonalBehaviour”, Prentice Hall of India Private

— techniques - training — methods —

Limited, New Delhi. 3 w
2. Tripathi& C.N. Reddy, (2003), “Principles of Management”, Tata MacGr.
Publishing Co. Ltd., New Delhi. o
3.CB. Gupta, “Management Theory & Practice’>
4, Dinkarpagare, (2001), “Business Management ,.S
S. Parampal Singh, (2008), “Principles & Practice O
Chennaj.

s, New Dclhi:'
New Delhi-
Kalyani Publishers,

Sultan Chand & Son
ultan Chand & S,
£ Management’,

page 269
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ppA 11 PART-I; - g,

Max M
_IV Marks 19
mester ORGANISAT Int: :
SisBBAC“ IONAL pgy AVIOUR 25 Ext: 75
Objective d . =
g develop an understanding of ipge

. TPErsona]
To develop the personality of an i dividug] and or

' derstand the emerging issueg )
3, Toun €s in Organizationg] g

yhamj
pnit I ) - cs
Orgémizaﬁonal Behavious - definition - nature - key elements _ gic:
Foundation of human behaviour — challenges. 0tS — distinctiong
Uit IL: '
[pdividual dimensions of OB — definition -

Batizational gy

€nvironmeng¢

— approaches,

d i .
L carning - theories — process — behaviour momﬁf:;?;‘fz&;d:e—r;:::;ﬁ:: eories = types
Unit T
Group dynamics in organization — meaning — types — behaviour - cohesiveness — decision
making — group development — stages
UnitIV:

Organizational culture — creation — sustaining — organization change process — causes of
resistance to change — overcoming resistance to change
Unit V:
Organizational development — meaning — definitions — characteristics — process - methods —
interventions — change agent
Text Book: - o
1. “Roshi & Joshi”, “Organization Behaviour”, “Kalyani Publications
Reference Books: ' . .
1. Stephen.P Robbins,( 2005) “Organization Behzm?‘ur ,PE, t]i)oeiE.Behavior” i
2. Stephen P. Robbins, Timothy A. Judee (2012),“Orgamza
Education, New Delhi. ' . . Behavior” Himalaya
3. ByK. Aswathappa, (2013), (10th Edition) “Organizational Be Himal
. . b 3 ' . '
Publishing House PVt T, Ne?v Delhl('zow) ,,Organizationa] Behaviour ,Himalaya
4. MohiniSukhapure&Uday N- leaylehi, ;
Publishing House Pvt.Ltd, New Delh.

BBA
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oo ives : i
obJecﬂ o 4 the basic concept of production management.
o u

: jentify the situations under which different flow of production j justified,
Tol ) ic types of plant la
. T farniliariz® with the basic typ P youts and the factors to be considered for
. T0
]
desi gning Jayout.

W | _ - | |
5 jon management = meaning - definition — scope — importance — objective - basic

1
produc
maﬂufacturing process
poit -1 . locati —

location = factors affecting plant location — multi plant location decision. Plant layout —

t loc i
S ] methods — tYPES — product — process and combination layout

s tes —
princip
tmit-10 | | -
; . ation for maintenance — types of maintenance y
Plant maintenance — organiza
i eping
engineering — good house kecping
e ion — batch and job order
i ' ' _ mass flow production — ba
i _ continuous — intermittent — mas

Production systems — €O
production.
i ons — steps — techniques = work study

o e
Production planning and control — objectives and func

- method study and work measurement.

Text Book: o “Kalyani Publications”
L.“C.P. Gupta”, “Production Managemen® - . “Production Mana

; n
2 Dr. P. C. Sekar, R. Ponraj, and S. Sarava

Publications, Madurai.

gement", Enpec

. SO]]
Reference Books: ¢ Theory and Practice Peare:
1. B.Mahadevan (2015) “QOperations Management:
' » Ieamings,
education India, New Delhi. agement PHI

operations man

. I]d
2. R.Panneerselvam, (2012) «productions 2

New Delhi.

precss
e

e e a0
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gategi Management @ An Introduction:-

(evels of Strategy; Core of competence —

Approa > Definitiong

tegic Management P = oy Strategy Making Roles of ¢
Srategies: Strategl g rocess; Benefits apq Relevance of § fferent
|iitation — Principles of Good Strategy trategic Managemeng

Unit-11

Vision - Mission, Objectives and Social Responsibilities:- Mission - E

o : = Elements of
Objectives, Goals and Targets; Factors affecting
objectives; Top-down and Bottom-up Approaches

Unit—III

Mission statement; Mission and Strategy-

SWOT Analysis and strategy formulation:- SWOT Analysis; Techniques for Environmental
Analysis; TOWS Matrix

Unit -1V
Strategy Implementation - Steps in strategy Implementation — Leadership implementation;
communicating the strategy; annual objectives; Functional Strategies; Role of Leadership in

Strategy Implementation

Unit-V d
. , « s _ L ICS an

Strategy and Structure:- Strategy structure Relationship — Organisation Princip

. " ic Surveillance;
Types; Strategic control — premise control; implementation control; Stategie

Special alert Control — Business portfolio Analysis —
Text Book:

Trends in portfolio strategy.

p _Hill Pvt, Ltd”
1. Azar Kazmi, “Strategic Management™, Tata McGra®

Reference Book: ciness poli cy” Himalaya

. ingand b
I RNanjudeiah ,(2003) , “Strategic plannine

Publishing house Pvt Itd, New Delhi. . Management” Himalay?
2. P.SubbaRao, (2011),” Business policy & Streted
, DClhj- ement “Himalaya
Publishing house Pvt Itd, New ag

- Man
. v & StrateglC
3. R.M.Srivastava (2014)” Management policy .

Publishing house Pvt 1td, NeW Delhi. do —stratagic
4 V.S.Mangnalie , (2012), KBRam? ;ft 11d, New Delb
challenges, Himalaya publishing hous®
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. modern concept of marketin.

OBJECTIVES: students tO understand the ieve the objectiv :

{. Toenable the how pricing can be fixed to achieve ] €S at each Stage of th

’ nd how

2. To understa

product life ¢y cle.

Unkt I:. Definition — Nature — Scope — fimictions = Koleof Marketmg B Markeﬁné
Marketing = Definition ~ Role of Marketing Management — Types of COHSumers )
Management — DEM
Consumer Behaviour Model.
Unit IT:

duct — Classification — Planning and Modification — Diversification of Product _
Product -

Elimination — New product development — Product Life Cycle.

Unit ITI:

Pricing - Meaning — Objectives — Factors influencing price determination — Methods of price
determination ~ Cost oriented pricing — Demand orented pricing — Competitive pricing -
New product pricing - Product line pricing - Geographical pricing — Psychological pricing -
Price discounts.

Unit IV

Channels of distribution — Channel functions — Factors to be considered in channel selection -
retailing, wholesaling, direct marketing and internet marketin g

Unit V:

Advertising - Objectives — Types — Benefits — Criticism against advertising — Advertising as
a process of communication — Media selection,

Text Book:

L. “Rajan Nayar”, “Marketing Mana gement”, “PHI Publishing Pvt., Ltd”

2 Bhilip Kotler and Kevin 1 ane gejjer (2011),"Marketing Management *“(14th Edition),
Pearson education, Ney Delhi,

Reference Books:

L. Gre .
g. Marshaly and Mar Tobiisto (2014), ‘Marketing Management”, McGraw Hill
Pubhcation, New Delp;

Nlnth ACad g
g 2
ic Counc1l-Sy11abus BBA page 298
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o understand the meaning and Conce

Pt of Human

1
derstand the role of hum
30 e hten on the probl o resource nap feSource p,
3, T0 enlig problems while hangji, a8ement iy reala[.lagemem
¥ & People, Sltuaﬁon ’
oit~ I
oduction — Meaning — Human resource Mmana
gement

_ objectives — functions — .
¢- 00) Organization of Personnel g definitigp

scop
~-co
epartment ncept — Dature ap d

rnit-11 Planni
Human Resource Planning - Introduction — ;
Meanmg

jscription — specification - evaluation ~ objectives ang steps. J
s. Job analysis —

pit-1I

oduction — Meaning — i
It 1 g — Recruitment & Selection process — meri
and development — wage and salary administration — sources s s demeit - tling

Unit-IV

Intr(.>d-uct1.on - Meaning — Performance appraisal — methods, Collective Bargaining — Work
paticipation in management — criteria for a good appraisal gaining — Workers

Unit-V

s — significance causes for poor

Inroduction — Meaning — Trade Union — industrial relation
handling system — machinery

telations — remedies. Industrial disciplinary system — grievance
and procedures

Text Book:

SubbaRao, Personal Management, Sultan Chand, New Delhi, 20 14.

Reference Books:
ani Publishers:

t, Kaly

L. Shasi K. Gupta & Rosy Josi, Human Resource Manageme |
New DCI It

’ Hill, New

New Delhi, 2015 ishi
g , blishing HOUS®
2. A Memoria, Personal Management, Himalaya P;lagcmcnt, Tata McG2"

3. A. Monappa and M.S. Saiyadain, Personal Ma

, Delhi, 2015,
- Tripati& Reddy, Personal Management 2%

House, New Delhi, 2013.

ations, Hi

d Indusu'ial Rel

M Academic Council-Syllabus: B.Com™
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To make the students to understapg .
2. To familiarize the students with tpe ;he Evolutigy

s 0
ire knowledge in the yari . - RCiDles of managcmemth

3, Toacquif €€ 1n the varjgyg function fmanage ¢ ougly,
0I'ma

NIT-1

ement — Meaning, Nature, Leve] of Man

;%nﬁaylor, Henry Fayol - Administratiop Vs $z265;;n§0hools of Management Thought —
oL

psing ~ Mo Importance ~ Process of pigp

Forecasting — Decision making — Importance and process. y FOrecasnng = Techniques of
oNIT -1

Organization — Meaning — Importance - Principles of Or
_ Depmmentation - Basis of Departmentation —
authority — Merits and Demerits — Delegation — Barri

UNIT -1V

Staffing —Introduction — Mectu.ﬁng — Recruitment, Selection, Training - Directiog —
Leadership- Importance — Qualities- styles- Communication — Importance types — Barriers to
communication - Motivation, Financial and Non Financial.

UNIT Vi

Co-ordination and controlling — Introduction — Meaning — Need for co-ordination - Nature
and process of control — Tools of management control.

c gam.zati'ons = Types of Organization
entralization and decentralization of
€15 to delegation — Span of control.

TEXT BOOK:

2015.
L.LM.Prasad, Principles and Practice of Management, Sultan Chand & Sors,

REFERENCE BOOKS: d & Sons, 2014.

1. Dinkarpagare, Business Management, Sultan Chan Ma ,Graw Hill Publishing Co- Ltd,
2. Tripathi& C.N. Redy, Principles of Management, Tata Mac

New Delhi, 2015.

New De]_hi, 2016-
3.CBGupta, Management Theory & Practice, Sult

an Chand & Sons;

page 350
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CTIVES:
5 J?CTO cpable the students 0 understand the moderp
) 1 derstand how pricing can be fixed to achiemncept of marketing

) life cycle Ve the ohiecr:
roduct & yees ) € objectives
) To familianize with physical distribution g — at each stage of the
(nit .
ieing Manegerment = Tntroduction ~ Meaning ~Definition — o
— Objectives — Functions —

qole- Prjnciplcs.

L . )

yfrket segmentanon - Introduct}on - Meaning —bases for segmenting th

amentation - Product — Classification — Planning and Modi ﬁcati;n e g_arket_g need for
— Diversification of

product Elimination — New product development — Product Life Cycle

{nit I1L:
picing - Meaning — Objectives — Factors influencing price determination — Methods of pri
rice

Cost orented pricing — Demand oriented pricing — Competitive pricing -

(etermination —
cing - Product line pricing - Geographical pricing - Psychological pricing -

New product pri
Price discounts.

Unit IV
hroduction — Meaning —Channels of distri

coosidered in channel selection — retailing,
management

bution — Channel functions — Factors to be
wholesaling, direct marketing - Logistics

Unit V:
Itoduction — Meaning — Internet marketi
&onomy — global marketing strategies for

ng - marketing challenges of the liberalized
Indian firms— Green Marketing (Basic theory

o).
e i, 2014
:(‘EfG-B. Gupta &Rajan Nair, MaIketing Managcment’ Sultan Chand, New Delbi, .
erence Books: |
tan chand, New Delht, 2013: -

Chand, New Delb:

L prr:
Philip Kotler, Marketin ¢ Management, Sul
an Chand, ew Delhi, 2014.

2,
3 pDIf-\SI.N.Maheswari, Marketing Management :
* Vashney&e S.L. Gupta, Marketing Management, Sult

page 360
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erstand the meaning and concep

pund t of Humg
! To gerstand the role c;)f human resoyrce managn Tesource Manage
A . .
5 ‘ hten on the problems while . Cment ip . semment,
; To enlig handhng people. real Sltuation

(it~ I

juction — Meaning — Human resource Management
o -

qroductioR = L e our .
§0pe” objectives functions — organization of personne] ¢ definiton

= Concept —
€partment P

Dature apd

(uit-1I .
fuman Resource Planning - Introduction - Meaning

fescription — specification - evaluation = Objectives and steps. Job analysis —

tnit-111

production - Meaning — Recruitment & Selection process — merits and demerits — traini
i development — wage and salary administration — sources aining

[nit-1V

Iiroduction — Meaning — Performance appraisal — methods, Collective Bargaining — Workers
puticipation in management — criteria for a good appraisal

Unit-V
ficance causes for poor

- Justrial relations — signi !
indus ng system - machinery

Iiroduction — Meaning — Trade Union — :
y system — grievance handli

tlations - remedies. Industrial disciplinar
ad procedures

Text Book:

NCW DClhis 20 14.

SubbaRao, Personal Management, Sultan Chand,
Reference Books:

L. Shasi K. Gupta & Rosy Josi,

New Delhi, 2015 . 2 publishin® Graw
A.Memoria, Personal Management Him ayManflgC T plishing
3A ’ . vadain, Persor laya P
Monappa and M.S. Saty fions,
Delhi, 2015. ¢ and Industrlﬂl Rela

Tripati& Reddy, Person
House, New Delhi, 2013

g
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e i B

PR PART-1II - Core M ax‘]\}f;;‘r«\
‘ —1__Ing; S
“““S‘*\Zil'f)([- 'S’
. ‘J -y s \\1
PRINCIPLES OF MANAGEMEN'] \\(;Ef‘f iy
P —Credjigry ]
S~ |
~J

OBJ ECTIVES:

(s to understand the evolution of management thoughy
idents t

he students with the principles of management.
e .

|. To make the st
. the various functions of management.

familiarize t :
§ | '}:2 acquire knowledge 1

it ( - Meaning, Nature, Functions - Levels of Management - Adminigry
Managez:;lt Schools of Management Thought — F.W. Taylor, Henry Fayo], Hawthr:nd
Miageamstt ~ I
Experiments.

Unit IT:

Planning - Meaning — Importance — Process of Planning — Types of plang — Single yg i

Repeat use plans - Forecasting — Techniques of forecasting — Decision making — ImPOFtancc

and process.

Unit II: ) .

Organization — Meaning — Importance — Principles of Orgam.zau'on ~ Types of Orgam'zation =
Departmentation — Basis of Departmentation — Centralization and deccnlIalizalen of
authority ~Merits and Demerits — Delegation — Barriers to delegation — Span of contrg]
Committee — Merits and Drawbacks.

Unit IV:

Staffing — Recruitment, Selection, Training — Direction — Leadership — Importance -
Qualities — Styles — Communication — Importance — Types — Barrier to Communication -
Motivation - Importance - Intrinsic and extrinsic motivation.

Unit V:

Co-ordination and controlling ~ Need for co-ordination — Nature and process of control -
Tools of management contro],

Text Books:

L M. Govindarajan, 5. N atarajan (2005)  Principles Of Management “Phi Learitg
Pvt. Ltd, New Delhj.

2 LMPrasad, (2013) “Principles and Practice of Management”, Sultan Chand &
Sons, New Delh;.

3. T. ¢ LI . jcati S”’
Nexlx} a];ljlsn‘:lmy (2005), “Principles of Management”, “Himalayan Publicai®

Reference Bogis:

L. . "
Iafla;gtlg KO'O "% Heinz Weihrich 74 Ed, (2007), “Essentials of Manageme!

2. RN G@?;mggo%mp‘w?v& TATA McGraw HILL, New Delhi.

3. By Cassid); krej i Principles of management”, S. Chand, New Delli-

_ ifuer, (2013), “prips : e
Publigher ; ; -+ rinciples of management”,Cengag
. Sher Internationg) Books, New Delhi. y

Natarajang » Himala)?
Publication Py, Llfipﬁia;legznlﬂi@ou), “Principles of Management , Him

Nin : b
th Academje Coundl-SyllabuS BBA page 26
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!

Max. Marj !
100 |
Int: 25 Ext: 75 ,‘

ries in management g |
. sure to the thee g |
Objectives: . il provide 2 fundan_lental c?(p(; 1
The subjec gk e xooulives with internation

perspective.

_ Evolution of managemey |

st 1: Mana ement e and Functions : . .
i

. Definition - Nature: (
Manager el Degnagement 1o modern industy: govern

fm |
thought _Relevance 0 . |
other institutions- Management and society- |

|
{

Unit 11z Plﬂﬂﬂiﬂg . dure - TprS of planning, Techniques &l
ing: Nature and importance = proce pes ] el
strategiilanl\;g\g - ?\Aeaning, Objectives, process. Forecasting: Meaning, Objectives, and |

Process. Decision making — policy strategy & techniques.

Unit I Organizing o . o i
Organizing: Nature, purpose, Orgamzatmnal Structure, theorics of organization - |

Span of control, Line & Staff functions. Authority & Responsibility, Centralization and
Decentralization - Delcgation of Authority — Span of control - pros and cons, factors t0 be |
considered in the establishment of organization.

Urllit IY: Directing & Coordination
Directing - Nature of directing - Leadership qualities — styles — Motivation - morale and |

d\scxp}ine. _incentive for motivation — Nature & purpose of coordination - Techniqucs of |
coordination. ‘3

Unit V: Controlling

The syst . .

Technology P?‘]z(;l:h\i?}? ar?(go(c)(;sesrat(?f C&ntmnmg - Control Techniques. ~ Informa” |

. 10NS |

preventive control - global controlling Stratc:criac:]sagcrmmt - overall control and future throug! !
5. {

References:

1. Harold Koontz, Hei
, Heinz Weihrich 7
M . th Ed 2007 - )
2. H;ﬁ ‘;(n(])zrrllttz— ?;1 e Perspecti?g/ TATA McGraw HILL Essentials ®
p— , Aeinz W e
Principles of Managemenetlhnch, a Ramachandra Aryasri - TATA McGraw HILL-
: - cGr

p 2
g
.

122
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MBA I Year Core

Semester 2 | UMAN RESOURCE MANAGEMENT
14MBAC21 |

Objectives: . .
To provide an in depth understanding on the subject covering all the Tecen

t
developments like entry of MNC’S, strategic orientation and to highlight the changing ro|, of

Human Resource Management. To provide an ethical perspective in the decision makip
areas in human Resource Management.

0
o

UNIT I: Introduction

Definition, History of HRM-Scope, Importance of HRM to organization|

performance-Functions of HRM -Decision Areas in HRM, Strategic

Human Resourc
Management.

Indirect Compensation G

» various methods,
d Promotion Co
-Job changes ang issucs.

potential or shortfall to take-up
neept of HRp - Training and

UNIT 1v: Grievance Di ;L
Dcvcloping Griew, Arficipation & Broader Aspects of HRM:

Discipline — Stand: rocedure, Nee and Concept 0
p nding Orders & Procedyre for Domestje Enquir & Natur lice
Concepts, benefits - {uiry atural Justice.

uality of Work Life - Quality Circle

Strat
€¢ Accounting Fumrerz:);%l{(;{;;m']/‘lh\ oS Personne Audit & Research - Huma
the changing Global/Businegg Scenario =Nl Emp]OYCCS/EmpIoycrs/GOVcrnmcnl in

» Machinery for I’rCVCf‘“?Z’
» ~4Y=off, Retrenchment, (—IO‘L
: s, Compcnsznion Policy - “" ;

Ing ] . A . ' Ly
RCfCrences}: “Pping, C.ompcnsatmn Group incen

LK. Asway
Ppadt gy 5

(Text & Cases) 05 TMK -

il
~ smch
2 . ) o and IJ b 4 ;llllll-‘#“
- BIS\VHJCC L'SO“[]LI M

Pa“an nd
3. Edw;j o h 1ayak on 2003 py.
; nRB Fh}l)po Pe onal o 1l ”uman I\c\muu [\Lm;l“cuu:nt
CMmorjy Pcr\Ollnel g ECment &
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Objectives:

4 the aspects and importance o intemai
19 understaﬂl s business scenario. Tp.prow © an in-qey,
rrent border eiations and its complexities; decision Makiny
ness Ope

s the students

It enable : N
ent in the -
‘ness managemett ‘ o
bz:;cctivc into the international
p

prOCBSS.

; . ies — forms of internatiop
: tion _ economic theories

UNIT I: Introduc de and investment flow
Definition — trade @

es and documents — FOREy
Trade Policy — Export promotion — Export procedur
business — 1Tade

i -k — Managing exchange rate.
t - exchange rate determination — Exchange risk
management —

. iness Environment o ironment
UNIt Iléllr;)telr.natgo: a:)?utf;ls]ie:ess ~economic, political and cultural -environment df
obal1zatlo

I . g g
10N - . 1

UNIT I11: Global Strategic Management

: . : i
Structural design of MNEs - strategic planning — strategic considerations — nation
Vs global competitiveness.

UNIT IV: Control and International Business Environment

Control of MNEs — approaches to control — the role of information systems -

. - s 1 s -
performance measurement — mechanics of measurement — various performance indicato
cvaluation and evaluation systems.

UNIT V: Conflict In IB &Negotiation

4 Factors causing conflict — conflict resolution actions — the role of negotiations !
international business - the role of international agencies in conflict resolution.
References:

1.John. D.Daniels
Education Asia and Lee H.Radebaugh,

New Delhi, 2000
2.Richard M
McGraw Hill, _ Hodgetts  and Fred Luthans,

» Tatd
International Management 18
New Delhi, 2003,

3.Anand
E“Vimnmcnt', n K.Sundaram and [

. . s on
‘International Business’, Pear’

- Stewart Black, ‘The International Busincss
rentice Hal| of Indi
i - a, New Delhi
Busmcss’) Michac] R.szkota . 2001)

+ lkk . i
g 2 A.Ronkainey, and Michae] Moffett ‘[nternﬁ“o‘”
Pson, Asia g i ?
5 > Ban
New Yoy Don Ball anq p galore, 2003

endel] McCullog] ,
h, . ilh
1999 ] lnternatlonal Business’, Irwin McGraw i
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MBA I Year Value Added Course Ma"ili‘f_asré‘s o8

Semester —3 | BUSINESS ETHICS AND CORPORATE SOCIAL | 3 hrs week

14MBAV32 RESPONSIBILITY 2 Credits
Objective:

It aims to understand the im

the competitive business.

UNIT I: Business ethics

Nature and purpose of Ethical Reflection
Mediating between moral demands and interests
Moral responsibility in business sphere

Moral responsibility in business sphere
Stakeholders issues

UNIT II: Value

Purpose- Science and human values

Aristotle view - Application of Values

Holistic Approach for Managers in Decision Making
Trans-cultural Human Values in Management
Secular versus Spiritual Values in Management
Stakeholder perspective

UNIT III: Corporate Social Responsibility

portance of business cthics and CSR apart than being in

Meaning -Objectives-Scope-Need of CSR for business development-CSR  vs
Corporate Governance-Various Strategics of CSR.

References:

1. Garbet 1970 — Times of India Press — Business Ethics
2. Petrick (Joseph A) & Quinn (John F) !997- National Press- Business Ethics
3. Balachandran (V) — 2009 — Univcrsity Book IHouse — Corporate Governance& Social

Responsibility

149
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it

100 6F
I e
m
%

d a total scenariq of H
negotiation.

new - -

R situation and itg trend
g

Objcctive:
This course

gh effective process ©

aims t0 understanc
fIR, bargaining and
throu

UNIT I: Industrial Relations dustrial Relations problems in the Public Sector - G
i

Concepts — [mportance — In
of Trade Unions — Codes of conduct.

. [ndustrial Conflicts ) . )
UNIT nDi[s[;Ju:lC s — Impact — Causes — Strikes — Prevention — Industrial Peace — Governns

Machinery — Conciliation — Arbitration — Adjudication.

UNIT III: Labour Welfare
¢ — Need — Voluntary Welfare Measures — Stay

Concept — Objectives — Scop - '
Welfare Measures — Labour — Welfare Funds — Education and Training Schemes.

UNIT 1V: Industrial Safety
Causcs of Accidents — Prevention — Safety Provisions — Industrial Health u

Hygiene — Importance — Problems — Occupational Hazards — Diseases — Psycholog
problems — Counseling — Statutory Provisions.

UNIT V: Welfare of Special Categories of Labour
Child Labour — Female Labour — Contract Labour — Construction Labow -

Agricultural Labour — Disabled — Welfare . - :
o of knowled = — Sou
Security - Implications. ge workers - Social Assistance Sor

References:
1. M 1 i .
H-am?m C.B._ gnd Sathish Mamoria, ‘Dynamics of Industrial Relator®
) Dnrp ::i}fa I[;ubhshmg House, New Delhi, 1998
; wivedi. ‘ 1 , '
Du .. R.S. “Human Relations & Organizational Behavior’, Mac
td., New Delhi, 1997. ’

3. Ratna Sen, ‘Industri . .

) rial . s . . : i

) Ltd,, New Delhi. 2003 Relations in India’, Shifting Paradigms, Macmillan In
. Snvastava, ¢ e .

ava, ‘Industrial Relations and Labour laws’, Vikas, 4th edition 2()(}10.t .

’ ’ lal 1

5. C.S.Venkata Ratna
‘ o .
Response Books, 200f) Globalization and Labour Management

nillan 1
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B.Sc.-11I uls Elective Marks: 100
Psychology Int: 25 Ext :75
Semester -VI Human Resource Management 6 hrs per week
18BSCPSY E65 Credit: 5
UNIT I )

Introduction: Characteristics of Human Resource, Defining of HRM, Characteristics of

HRM, Need for HRM, HRM methods and processes, HRM outcomes, Image and Qualities of
HR Manager

UNIT I

tlob Analysis: The nature of job analysis, Meaning and Definition, Uses of job analysis
information six step in job analysis, Methods of collecting job analysis information, Writing
job description, Writing job specification

UNIT III

Recruitment and Selection: Process of recruitment, Source of recruitment, Internal Sources,
External sources, Selection process, Placement , Induction, Internal mobility, Promotions,

Separations, Recruitment and Resignation-Suspensions, Discharge and Dismissal-
Retrenchment and out placement

UNIT IV

Training and Development: Nature of training and development, Inputs in training and
development, Need and objectives, Determining training needs, The training process,
Organizational objectives and strategies, Needs assessment, Designing, Training and
Development programme, Methods and Techniques of training

UNITV

Performance Appraisal: Meaning and Definition, Objectives and uses of performance
appraisal, Appraisal process, Raters concerns, Raters errors, What should be rated, Methods
of appraisal, Past oriented method, Future oriented method

Text Books:

1. P.C Tripathi Human Resource Development , Sulthanchan& sons,
educational publishers, 5%ed, 2006.

Reference Books:

2. Gary Dessler, Human Resource Managemen , prentice Hall of India
Pvt.1998.

3. David A. Decenzo Stephen P. Robbins Personnel/ Human Resource
Management 31,1998.

4. C.B Mamoria S.V, Gankar , Personnel Management, ,Himalaya
publishin g.23rdEdition, 2003.

5. C.S Venkataratnam, B.K. Srivastava ,Personal Management and Human
Resources Tata Macgraw Hill publishing.1991.

6. Aswatheppa. K Human Resource and personal Management Tata Macgraw

Hill publishing.2006.

oe 484
Ninth Academic Council-Syllabus. B.Sc Psychology Pag
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BSW II - Max Marks 100
,~  Int: 25 Ext: 75
Semester III VALUE EDUCATION 2 hrs week
18 BSW V31  Credits: 2
Objectives:

1. To unpart the basic knowledge on cultural heritage of India

2. To inculcate traditional values

3. To make the students inculcate values from Indian Leaders.
Unit I:

Value: Definition, Meaning, Concept, Types of Values.

Value Education: Its Purpose and significance in the present world.
Value System: The role of culture and civilization.

Unit II:

Family Values: Components, Structure and responsibilities of family in value formation.

Unit II
Social Values: Social sense and commitment, students and politics, social awareness and

responsibilities, consumer rights and awareness.

UNIT IV
Social problems: Beggary, Child labour, child marriage, child abuse, trafficking, Corruption,

sexual harassment, domestic violence, dowry.

UNITV
Values from Indian Le
Mahatma Gandhi, Pandit J awaharlal Nehru, Vinobabave,

aders: Sri Ramakrishna Paramahamsa, Swami Vivekananda, Anni Besant,
Ambedkar, Kamaraj, EVR.

Reference:

1. Awakening Indians to India, Chinmayananda Mission, 2003
7 M.G.Chitakra: Education an Human Values, A.P..H.Publishing Corporation, New

Delhi, 2003
3. Mani Jacob (Ed) Resource Book

New Delhi 2002
4.G.R.Madanindian social pr

for Value Education, Institute for Value Education,

oblems (2009) Allied publishers pvt.Ltd.

5. Mohammed KamalunNabi, Kishore C. Raut Consumer Rights and Protection in

India, New Century Publications (2015)

Page 139
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B.Sc (CS)- 11

= Max Marks 100

4 Int: 25 Ext: 75
Semester — IT| VALUE EDUCATION 5 Z X

18BSCCSV3]

2 hrs week
Credits; 2

Objectives:

1. To impart the basic kn
2. Toinculcate tradition
3. To make the stu

Owledge op ¢

al valueg
dents inculcate values

Unit1: om

ultura] heritage of Ingia

Indian Leaders,

Concept, Types of Values,
Purpose apnq Significance i the present world,

Social problems: Beggary, Child labour, child marriage, child abuse, trafficking, Corruption,
sexual harassment, domestic violence, dowry.

a, Swami Vivekananda, Annj Besant,
Ambedkar, Kamaraj, EVR,

Reference:

1. Awakening Indians to India, Chinmayananda Mission, 2003 .
M.G.Chitakra: Education an Human Values, A.P.H.Publishing Corporation, New

1,2003 : . .
3 11\)/16;111111l 12 acob (Ed) Resource Book for Value Education, Institute for Value Education,
New Delhi 2002.

183
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B.Sc(IT) -1 T e meetan F

-

Semester — I1I VALUE Max Marks 100
18BSCITV31 EDUCATI?”'N In;: 1;25 Ext: 75
K rs ’week
Objectives: Credits: 2

1. To impart the basic knowledee
: on cultur .
2. Toinculcate traditional va.lu;s " cultural heritage of India

-~

3. To make the students inculcate values from Indian Lead
caders.

Unit I:
Value: Definition, Meaning, Concept, Types of Values

Value Education: Its Purpose and sienj .
gnifican
Value System: The role of culture and civili;ztli];;h PR WaRE

Unit II:

Family Values: Components, Structure and responsibilities of family in value formation.

Unit I1I

Social Values Social sense and commitment, students and politics, social awareness and
responsibilities, consumer rights and awareness.

Unit IV
Social problems: Beggary, Child labour, child marriage, child abuse, trafficking, Corruption,
sexual harassment, domestic violence, dowry.

UnitV _ .
Values from Indian Leaders: Sri Ramakrishna Paramahamsa, Swami VlvekananQa, Anni
Besant, Mahatma Gandhi, Pandit Jawaharlal Nehru, Vinobabave, Ambedkar, Kamaraj, EVR.

Reference:

Mission, 2003

. : : i da
1. Awakening Indians to India, Chinmayanan A p_11 Publishing Corporation, New

2. M.G.Chitakra: Education an Human Values,
3 ]I\)/Ielh'i,}q 003;) (Ed) Resource Book for Value Education, Institute for Value Education,
. ani Jaco ;
New Delhi 2002.

Ninth Academic Council - Syll
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E
BBA 1I

Max Marks 109
Int: 25 Ext: 75

Semester — ITI Value Educatigy

18BBAV31

Objectives:

1. Toimpart the basic value System in life.
2. Toinculcate traditional valyeg

3. To make the students inculcate values fro
Unit I:

Value: Definition, Meaning, Concept, Types of Values,

Value Education: Its Purpose and significance in the present world

Value System : The role of culture and civilization, .

Unit IT:

Family Values: Components, Structure and responsibilities of family in value formation.

m Indian Leaders,

Unit IT

Social Values: Social sense and commitment, students and politics, social awareness and
responsibilities, consumer rights and awareness,

Unit IV
Social problems: Beggary, Child labour, child marriage, child abuse, trafficking, corruption,
sexual harassment, domestic violence, dowry.

Unit V
Values from Indian Leaders: Sri Ramakrishna Paramahamsa, Swami Vivekananda, Anni

Besant, Mahatma Gandhi, Pandit Jawaharlal Nehru, Vinobabave, Ambedkar, Kamaraj, EVR.

Reference:

1. Awakening Indians to India, Chinmayananda Mission ' o
2. M.G.Chita?cra, (2003) “Education and Human Values”, New Delhi A.P..H.Publishing

Corporation — : :
3. Marxi Jacob (Ed) (2002), “Resource Book for Value Education’, New Delhi, Institute

for Value Education.
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B.A.(Eng.) value Education \ 2 hrs week
Semester 111 " Credits: 2
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Objectives:

1. To impart the basic value system in life.

2. Toinculcate traditional values _ ’
3. To make the students inculcate values from Indian Leaders.

Unit I:

Value: Definition, Meaning, Concept, Types ot: Values.
Value Education: Its Purpose and si gnificance in the present world.
Value System : The role of culture and civilization.

Unit I1:

Family Values: Components, Structure and responsibilities of family in value formation.

Unit I1I
Social Values: Social sense and commitment, students and politics, social awareness and

responsibilities, consumer rights and awareness.

Unit IV
Social problems: Beggary, Child labour, child marriage, child abuse, trafficking, corruption,
sexual harassment, domestic violence, dowry.

UnitV
Values from Indian Leaders: St Ramakrishna Paramahamsa, Swami Vivekananda, Anni
Besant, Mahatma Gandhi, Pandit J awaharlal Nehru, Vinobabave, Ambedkar, Kamaraj, EVR.

Reference:

1. Awakening Indians to India, Chinmayananda Mission, 2013.

9. M.G.Chitakra: Education an Human Values, A.P.HPublishing Corporation, New
Delhi, 2015.

3. Mani Jacob (Ed) Resource Book for Value Education, Institute for Value Education,
New Delhi 2015.
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References:
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