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Code of Conduct for Principal, Teachers, Non-Teaching Staff and Students

Code of Ethicsfor Principal

The Principal shall,

e Chalk out apolicy and plan to execute the vision and mission.

e Ensurethat the staff and students are aware of rules, policies and procedures laid down by
the college and enforce them appropriately.

e Promote industry institution interaction and inculcate the spirit of research and

development activities.

Recommend and forward communication to the authorities,

Monitor and manage the administration of the institution

Take remedial measures/ actions based on the stakeholder’ s feedback

Execute any other qualitative and quantitative work for the welfare of the institution.

Be fair inthe disciplinary actionsrelating to students,Non-teaching and Teaching staff.

Empower all the staff and students to reach their maximum potential

Carry himself with the highest integrity and exhibit outstanding and strong leadership

skills

.Code of Ethicsfor Teachers
Theteachers shall,

Uphold the honour and dignity of the teaching profession.

Provide an innovative and quality education to students.

Be impartial and non-discriminative

Interact with the students in a friendly manner.

Abide by the rules and regulations of the institution.

Abide by the procedures to ensure student’ s safety.

Collaborate with fellow teachers.

Be responsible and interact positively with parents and other stakeholders
Be good counsellors and facilitators.

CODE OF CONDUCT FOR NON-TEACHING STAFF
The following traits are expected from the Non-teaching staff:

Report to duty at least 30 minutes in advance.
Remain on duty during college working hours.
Adhere strictly to the rules and regulations of the college.
Respect and maintain the hierarchy in the Administration.
Maintain honesty, integrity and fairnessin all activities.
Exercise self-discipline and deal positively with staff, students and the general public
Must not divulge official secrets, mutilate, expunge, conceal, alter or forge official documents
/ receipts.
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THE TAMIL NADU PRIVATE COLLEGES
(REGULATION) ACT, 1976
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THE TAMIL NADU PRIVATE COLLEGES
(REGULATION) ACT, 1976
(President’s Act XIX of 1976)

[Recetved the assent of the President on the 16th April 1876 and
first published in the Tamil Nodu Government (uzelte
Ixtroordinary, dated 17th April, 1976].

REASONS FOR THE ENACTMENT

The Govermnment of Tamil Nadu decided to regulate the conditions
ol sarvice of teachers emploved in private colleges and to make tha
rulas relating to managing bodies and payment of grants to such colleges
statutory. As the Legisiature of the State of Tamil Madu was not in
session, the Tamil Magdu Private Colleges (Regulation) Crdinance, 1975
was promulgated on the 21s! November, 1975,

2. The President issued a Proclamation on the 3tst January, 1976
under Article 356 of the Constitulion, in relation to the State of Tamil Nadu,
declaring ier glia that the powers of the Legislature of the State shall be
exercisable by or under tha authorily of Padiamenl. Hence, by virtue of the
powers delegated 1o the Governor of Tamil Nadu by the President, the Tamil
Madu Private Colleges{Regulation) Ordinance, 1976 {Tamil Nadu Ordinance
Xl of 1978} was promulgated with some modificalions 1o make cerain
provisions of the Ordinancs inapplicable to minorty colleges.

3. It is proposed to replace this Ordinance by a President's Act
with additional provisions to the eftect that no private college shall be
established without affiiation to a University, that the non-teaching staff
of private colleges would alsc come within the scope of the measure and
that a Universily may maka regulations, statutes and ordinances specifying
the qualifications for appointment of teachers and other perscns employed
in private colleges.

4. The proposed measure seeks fo give effect to the above
proposal.

5. Pasliament has under Article 357 (1) {a) of the Constitution, now
conferred on the President, the powers of the Legislature of the Slate
to make laws wicde the Tamil Nadu Stale Legislature (Delegation of
Powers} Act, 1976 (XL of T976).

6. In view of the urgency of the matter, it iz not practicable 1o
consult the Consultative Committee or Tamil Nadu Legislation eonstituted
under the above Act The measure is accordingly being enacted without
rsfarence to the Censultative Committee.
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EXPLANATORY STATEMENT OF ORDINANCE

It has been decided to reguiate the conditions of service of teachers
in the private colleges and it has also been decided that the rules relating
to managing bodies and payment of grants to private colleges should
ke statutory,

2. Colleges maintained by the Cenfral Government or any State
Government or any local authority or any University and college which
is giving, providing ar imparting raligious instrugtrions alone are excluded
from the scops of the Ondinance. Provision has also besn made for the
establishment and management of private colleges only with the permission
of the competent autharity and in accordance with the terms and conditions
specified in such permission. Special provision has also been made in
respect of minority colleges so as to be in conformity with clause (1) of
Article 30 of the Constitution,

Frovision has bgen made for the functions of and mastings of the
Gollege Commitlee of the Privats Coilege.

FProvision has also been made for taking over by the Government
of the managment of privale college in the event of mis-management,
The pericd tor which such college may be laken over has besn rastricted
fa five years in the aggregate.

3. Provision has alse been made for the audit of accounts of evary
private college receiving grants, by such authority, officer or person as
may be prescribed. Mecessary provision has also been made for the
inspection of private college and issue of directions to carry out the
results of such inspection by the educational agancy maintaining such
private callege.

4. The Ordinance seeks to achigve the above objects.

Enacted by the President in the Twenty-seventh yzar of the Republic
of India.

An Act to provide for the regulation of
Privote Colleges in the State of Tomid Nadu.

In exercise of the powers conferred by seciton 3 of the Tamil
Nadu Stafe Legisleture (Delegation of Powers) Act, 18976, (41 of
1976} the President is pleased to enact as follows:



774 THE TAMIL NADU EDUCATIGNAL CODE
CHAPTER 1

PRELIMINARY

1, Short title, extent, application and commencement.—
(1) This Act may be called the Tamil Nadu Private Colleges
{Regulation} Act, 1976,

(2) Tt extends to the whole of the State of Tamil Nadu.
(3) It applies to all private colleges.

{4) Save as otherwise provided in section 55, the provisions
of this Act shall be deemed to have come into force on the 21st
day of November, 1975

2. Definitions.— In this Aect, unless the context otherwise
requires:-

(1) “academic year” means the year commencing on the
first day of June;

(2] “college committee”, in relation to a private college,
means the college committee referred to in section 11.

(3} “competent authoerity”, in relation to any provision of
this Act means:—

i) any university,

{(ii) authority, officer or person,
empowered by the Government, by notification, to be the
competent autherity for the purpeses of that provision and
different competent authorities may be appeinted for different

provisions or for different areas or in relation to different classes
of private colleges as may be specified in the notification;

{4) “educational agency”, in relation to—

{a) any minority college, means any person who, or body of
persons which, has established and is administering or proposes
to establish and administer such minority college; and

{b) any othe0Or private college, means any person or body of
persons permitted or deemed to be permitied under this Act to
establish and maintain such other private college;

(5} “Government” means the State Government;

(6} “grant”’ means any sum of money paid as aid out of State
Funds to any private college;
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{7) “minority college” means a private college of its choice
established and administered, or administered by any such
minority whether based on religion or language as has the right
to do so under clause {17 aof Article 30 of the Constitution;

(B) “private college” means a college maintained by an
educational agency and approved by, or affiliated to, a university
but does not include a college.—

{a) established or administered or maintained by the Central
Government or the Government or any local authority or any
university; or

(b) giving, providing or impurting religious instruction alone,
but not any other instruciions;

(9} “secretary”™, in relation to a private college, means the
secretary relerred to in sectiom 12;

1K9-A) “special officer” means the special officer appointed
under sub-gsection {13 of section 14-Al

(10) “teachers” means such Professors, Assistant Professors,
Readers, Lecturers, Demonstrators, Tufors, Librarians and other
like persong a5 mayv be declared to be teachers by the statutes
framed under any law for the time being in force governing a
University,

{11} *Tribunal” means a Tribunal constituted under section
38 and having jurisdiction;

(12) “University” means the Madras University, the Madurai

University or, as the case may be, any other University that may
be established in the State of Tamil Nadu under any law.

CHAPTER II

ESTABLISHMENT, PERMISSION FOR
ESTABLISHMENT AND MANAGEMENT OF
PRIVATE COLLEGES

3. New private college to obtain permission.— Save as
otherwise expressiy provided in this Act, no person shall,
without the permission of the Government and except in
accordance with the terms and conditions specified in such
permission, establish, on or after the date of commencement of
this Act, any private college : -

1. Clause {3-A) was insered by T.N, Act 16 of 1998, waf 1,11.%8
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Provided that it shall also be necessary to obtain
affiliation of such college to a University.

4. Application for permission and sending of
statement.— (1) The educational agency of every private college
proposed to be. established on or after the date of
commencement of this Act shall make an application te the
Government for permission to establish such college. .

{2) Every such application shall—
(a} be in the preseribed form,

(b) be accompanied by such fee not exceeding '[twenty
thousand rupees] as may be prescribed, and

{¢) contain the following particulars, namely:—

{i}  the name of the private college and the name and
address of the educational agency;

{ii} the need for the private college in the locality;

{in1] the course for which such private college proposes
to prepare, train or guide its students for
appearing at any examination conducted by, or
under the authority of a university;

{iv) the amenities available to students and teachers;

(v} the equipment, laboratory, library and other
facilities for instruction;

{vi} the sources of income to ensure the financial
stability of the private college;

{vii) the siluation and the description of the buildings
in which such private college is propesed to be
established ; and

(viti) such other particulars as may be prescribed.

{2} The educational agency of every private college in
existenice on the date of commencement of this Act, shall, within
such period as may be prescribed, send to the ?[Director of
Collegiate Education] statement in the prescribed form containing.

1. The womds "twenly thousand rupaes" wore substituled for the words *five fndred
upees” by the T.M. Act 16 of 1488

2. Bubsilued by G.O. Mg Mo 1288 Edn, db 2261976
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(i the particulars specified in clause (¢} [excluding sub-
clanse (i) thereof of sub-section {2)i;

(ii) the names of the members of the teaching and non-
teaching staff and the educativnal gualifications of
each such member; and

(iii} the number of students and classes in the private
cullege.

5. Grant of permission— (1} On receipt of an application
ander sub-section {1} of section 4, the Government,—

{a) may, after considering the particulars contained in such
application, grant or refuse to grant the permission; and

(b} shall communicate their decision to the applicant within
such period as may be prescribed :

T'rovided that the permission shall not be refused under
this section unless the applicant has been given an opportunity
of making his representation .

Provided further that in case of refusal of the permissiomn,
the applicant shall be entitled to the refund of one-half of the
amountof the fee accompanying the application.

EEIIIThe decision of the Government under clause (a) of sub-
section (1) shall be final.

(3) No university shall grant affiliation to any private college
unless permission has been granted by the Government under
sub-section (1)

6. Permission deemed to be granted in certain cases.—
On receipt of a statement under sub-section (3) of section 4 from
any private college in existence immediately before the date of
commencement of this Act permission under sub-section (1) of
section 5 shall be deemed to have been granted to such private
eollege but no fee shall be payabie for any suth perrmission.

7. Approval of transfer of permission.— (1}a} Whenever
there is any change in the constitution of the educational agency
in relation to a private college, not being a minority college, that
agency shall apply to the competent authority for approval of
such change.

(b} Whenever the management of any private college 18
proposed to be transferred, the educational agency
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‘and the person to whom the management is proposed
te be transferred may, before such transfer, apply
Jointly to the competent authority for approval of the
transfer.

{c) On any transfer of the management of private
college, without approval having been obtained for
such transfer under clause (b), the transferee shall, if
he desires to runm it as such, apply to the competent
authority within such period as may be prescribed for
approval of the transfer.

{d) An application under clause {a), clause (b) or elause i(c)
shall be in such form and contain such particulars as
may be preseribed.

{2) On receipt of an application under sub-section (1} the
competent authority shall,—

(a) if it is satisfied after making such inquiry as it deems
fit, that the educational agency will continue to
maintain and manage or, as the case may be, that the
transferee will maintain and manage the private college
in accordance with the provisions of this Act, and the
rules made thereunder, approve the change or, as the
case may be, the transfer, subject to such conditions
85 it may impose; and

(b}  communicate its decision to the applicant within such
period as may be preseribed.

8. Minority college to be established without
permission.— Any minority, whether based on religion or
language, may establish and administer any private college without
permission under sub-zsection {1} of section 5 read with sections
3 and 4.

9. Minority college to send statement.— (1} Every
minority college in existence immediately before the date of
commencement of this Act, shall send to the competent authority
i statement containing the particulars specified in clause (¢
[excluding sub-clause (ii) hereof] of sub-section (2) of section 4
within such period as may be prescribed.

(2} Every minority college established and administered
after the date of commencement of this Act shall send to the
competent authority a statement containing particulars specified
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in clause {¢) of sub-section {2} of section 4 within such period as
may be prescribed.

10. Payment of grant.— (1} Subject to such rules as may
be prescribed, the Government may pay to the private college
grant at such rate and for such purposes as may be presecribed.

(2) The Government may withhold permanentiy or for any -
specified period the whole or part of any grant referred to in sub-
section (1) in respect of any private college—

i  which does not comply with any of the provisions of this
Act or any rules made or directions issued thereunder
in so far as such provisions, rules or directions are
applicable to such private college, or

(ii} in respect of which the pay and allowances payable to
any teacher or other person employed in such private
college are not paid to such teacher or other persen in
accordance with the provisions of this Act or the rules
made thereunder, or

(iii) which contravenes or fails to comply with any such
conditions as may be prescribed.

(3) Before withholding the grant under sub-section {(2), the
Government shall give the educational agency an opportunity of
making its representations.

i[10-A Recovery of excess grant.— If the competent
authority is satisfied that the grant referred to in sub-section(l}
of section 10 has been paid on misrepresentation or otherwise to
any private college or has been utilised by the private college in
contravention of the provisions of the Act or any rules made or
directions or orders issued thereunder, the grant so paid or utilized
shall be treated as excess grant and such excess grant shall, without
prejudice to any other mode of recovery, be recovered as arrears
of land revenue.]

CHAPTER III

COLLEGE COMMITTEE AND ITS CONSTITUTION
AND FUNCTIONS

2|11, Constituiion of College Committee,— HEvery private
cellege, not being a minority college shall have a college committee
which shail include the following persons employed in the private
college, namely,—

1. Sochion 10-A was inseried by T.N. Acl 16 of 1998, wel 1.11.19¢8.
D Section 11 was substituted by jbid.
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{a} the Principal;
(b) the senior-most Selection Grade Lecturer or Reader;
fc} one other Selection Grade Lecturer; and

(d} the senior-most Superintendent :

Provided that if there is no Selection Grade Lecturer in the
private college, the senior-most Lecturer and one other
Lecturer shall be included in the coliege committee :

Provided further that if the senior-most Selection Grade
Lecturer or the senior-most Lecturer, as the case may be, or the
senior-most Superintendent is not willing to be included in the
advisory college commitiee as a member, the next senior person
in the respective category who is willing te be included as a
member shall be mcluded in the college committee :

Provided also that if there is only one post in the category
of Superintendent and the person holding the pest is not
willing te be included in the college committee as a
member, the senior-most Assistant shall be included ag a member
in the college committee).

12, Secretary of the College Committee.— (1) Every
college committee shall have a secretary who shall exercise such
powers and perform such functions as may be prescribed.

{(2) Every person holding office as president, secretary,
manager or correspondent of a private college or exereising the
powers of secretary under this Act on the date of its
commencement shall be deemed to be a secretary under this Act.

13. Meetings of the College Committee.— (1} The college
comrmittee shall meet at such times and places and shall subject
to the provisions of sub-sections (2} and (3) observe such rules of
procedure in regard to transaction of business at its meetings
{including the quorum at meetings) as may be prescribed -

Provided that the college committee shall meet at least once
in every three months.

(2) The president of the college committee or, in his absence,
any member chosen by the members present, shall preside at =
meeting of the college committee,

(3} All questions at any meeting of the college committee
shall be decided by & majority of the votes of the members present
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and voting and in the case of an equality of votes, the president
or, in his absence the member presiding shall have and exercize
a second or casting vote.

14. Functions of the College Commitice and
responsihility of educational agency under this Act.—
{1} Subject to the provisions of this Act and the rules made
thereunder, the college committee shall have the following
funclions, namely,—

(a) to carry on the general administration of the
private college excluding the properties and funds of
the private college;

{h) to appeint teachers and cther persons of the private
college, fix their pay and allowances and define their
dutiez and the conditions of their service; and

(¢} to take disciplinary action against teachers and other
persons of the private college.

{2) The educational agency shall be bound by anything done
by the college committee in the discharge of the functions of that
committee under this Act.

{3) Far the purposes of this Act, any decision or action taken
by the college committee in respect of any matter over which
the college committee has jurisdiction shall be deemed to be
the decision or action taken by the educational agency.

IICHAPTER HI-A

APPOINTMENT OF SPECIAL OFFICER
IN CERTAIN CASES

14-A. Appointment of Special Officer in certain cases.—
(1) {a) Where the Government, on receipt of a report from the
Director of Collegiate Education or otherwise, are satisfied that
the management of any private college,—

{i} is responsible, whether on or after the date of
commencement of the Tamil Nadu Recognised
Private Schools (Regulation) and Private Colleges
{Regulation) Amendment Act, 1982, for the mal-
administration, lapses or irregularities of such
private college; or

1 Chapter ll-A4 was Insened by T.W. Acl 48 of 1982.
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(i1}

has neglected whether on or after the date of
commencement of the Tamil Nadu Recognised Private
Schools (Regulation} and Private Colleges (Regulation)
Amendment Act, 1982 to discharge any of the duties
imposed on, or to perform any of the functions
entrusted to such management by or under this Aect,
or any rule or order made or direction. issued
thereunder, the Government may, after giving to such

. méanagement an opportumty to make representation

and for reasons to be recorded in writing, by an order,
suspend the management and appoint a special officer
for a period not exceeding one year or till the
Teconstitution of the management (in accordance with
the law applicable to the reconstitution of such
management), whichever is later :

Provided that in no case the maximum period
of such suspension of management shall exeeed two
years irrespective of the reconstitution of the
management in accordance with the law applicable to
the reconstitution of such management ;

Provided further that where, the
management of any minority college is suspended, the
Government shall appoint a special officer belonging
to that minority which has been administering the said
minority college immediately preceding such
stspension.

(b) On the making of an order under clausefa)

suspending the management of a private college,—

{iy the management shall cease to discharge the
duties impesed on, and to perform the functions
entrusted to it ; and

(ii} the special officer—

(A) shall take all such steps as may be necessary
to efficiently manage and run the private
college in accordance with any law
applicable to the private college in so far as
such iaw is not-inconsistent with this Act:
and



TAMIL NAGU PRIVATE GOLLEGES {(REGULATION] ACT, 1978 783

(B} may afford such special educational facilities
as were immediately before the making of
the order under clause (a), afforded at the
private college.

Explanation.— In item (A) of sub-clause (i) of clause (b}, the
expression “law” includes any bye-law, rule, regulation, custom,
usage or instrument having the force of law.

(c}) Where the Government are satisfied that the manager
alone is, whether on or after the date of commencement
of the Tamil Nadu Recognized Private Schools
(Regulation) and Private Colleges (Regulation)
Amendment Act, 1982, responsible for the lapses or
irregularities of the private college, action shall be
taken against him by the management as recommended
by the Government.

1[{1-A) The Government may appoint an advisory committee
to advice the special officer for the administration of such private
college. The advisory committee shall consist of the following
persons employed in the private college, namely,—

{a) the Principal;

(b} the senior-most Selection Grade Lecturer or Reader,
{e) one other Selection Grade Lecturer; and

(d} the senior-most Superintendent :

Provided that if there is no Selection Grade Lecturer in the
private college, the senior-most Lecturer and one other Lecturer
shall be included in the advisory committee :

Provided further that if the senior-most Selection GGrade
Lecturer or the senler-most Lecturer, as the case may be or the
senjor-most Superintendent is not willing to be. included in the
advisory committee as a member, the next senior person in the
respective category who is willing to be included as & member
shall be included in the advisory cornmittee.

Provided also that if there is only one post in the category
of Superintendent and the persen holding the post is not
“ willing to be included in the advisory committee as a
member, the senior-most Assistant shall be included as a member
in the advisory committee]. 1

1 Section 1-h was inserted by T.N. Act 18 ol 1995, wel 1-11-1998,
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(2) The Government may, for reasons to be recorded in
writing by an order declure a person to be unfit to be Hie manager
of a private college after giving to such person an opportunity of
making his representation against such declaration and under
intimation to the management and on such declaration the PETS0N
aforesaid shall cease to be the manager of the private college and
the management of such private college shall nominate another
person as a manager in his place,

{3) For the removal of doubts, it is hereby declared that any
wilful failure or wilful negligence on the part of a management
to take action against the manager as required under clause (o)
of sub-section (1) or to nominate ancther Person as manager
under sub-section (2) shall eonstitute an act of mal-administration
and action shall be taken against the management of private
college under this Act aceordingly.

Explanation.— [or the purposes of this Chapter—-—

{a} “management” includes the college committee or any
person, body of persons, committee or any other

governing body, by whatever name called, in whom the

power to manage or administer the affairs of a private
college is vested ;

Provided that the Beard of Trustees, or
governing body of Wakf Board, by whatever name
called, constituted or appointed under any other law
for the time being in force relating to the charitable
and religious institutions and endowments and wakfs,
shall be deemed to be a management for the purposes
of this Chapter;

(b} “manager” means the secretary, or any person helding
office as president, manager or correspondent of a
private college, who is managing or administering the
affairs of such private college;

(e} “private college” includes a minority collége.

{4) Sub-sections (1) and (2) shall apply to a minority
college, in so far as they are not repugnant to clause (1) of Article
30 of the Constitution.

14-B. Appeal to Special Tribunal.— (1) Any person
aggrieved hy an order passed by the Government under section
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14-A may, within one month from the date of receipt of such
order, prefer an appeal to the Special Tribunal consisting of two
Judges of the High Court nominated from time to time by the
Chief Justice in that behalf :

Provided that the Special Tribunal may in its discretion
allow further time not exceeding one month for the filing of such
appeal.

{2} The members of the Special Tribunal shall hear the
appeal on all points whether of law or of fact. Where on any such
point or points the members are divided in their opimion they
shall state the point or points on which they are so divided and
such point or points together with their opinion thereon shall
then be laid before one or more Judges nominated for the purpoze
by the Chief Justice and such Judge or Judges shall hear the
appeal in so far as it relates to such point or points, and on each
such peint, the decision of the majority of the Judges whe have
heard the appesl including those who first heard it shall he
deemed to be the decision of the Special Tribunal.

(3) The Special Tribunal shall have the same powers as are
vested in a civil court under the Code of Civil Procedure, 1908
{Central Act V of 1908} when hearing an appeal.

(4} Every order made by the Special Tribunal under this Act
shall be deemed to be a decree of a civil court and shall be
executable in the same manner as a decree of such court,

(5} The decizsion of the Special Tribunal shall be finalj

CHAPTER IV

TERMS AND CONDITIONS OF SERVICE OF
. TEACHERS AND OTHER PERSONS EMPLOYED
IN PRIVATE COLLEGES

15. Qualifications of teachers and other persons
employed in private colleges.— {1) The University may make
regulations, statutes or ordinances specifying the qualifications
required for the appointment of teachers '[***| emploved in any
private college.

1. The words “and gihgr persons” wore omttted by T.W. Act 16 of 1898




786 THE TAMIL NADU EDUCATIONAL GODE

11{2} The Government may make rules specifying the
qualifications required for appointment to any post, sther than
teachers, in any private college.]

18. Appointment of teachers and other persons in
Private Colleges.— (1) No person who does not possess the
qualifications specified under section 15 shall, on or after the
date of commencement of this Act, be appeinted as teacher or
other employee in any Private College.

{2) Nothing contained in this section or any regulation,
statute or ordinance made under section 15 shall apply to any
person who, on or before the date of commencement of this Act,
is employed as teacher or other employee in any private college.

17, Conditions of service, ailc., of teachers and other
persons employed in private colleges.— The Government
may mzke rules in consultation with the University regulating
the number and conditions of service (including promotion, pay,
allowances, leave, pension, provident fund, insurance and age of
retirement and rights as respects disciplinary matters but
excluding qualifications) of the teachers and other persons
employed in any private college,

18. Teachers and other persons employed in private
colleges to be governed by Code of Conduct.—{1} Every teacher
and every other person employed in any private college shall be
governed by such Code of Conduct as may be prescribed and if
any teacher or other person so employed violates any provision
of such Code of Conduct, he shall be liable to such disciptinary
action a3 may be prescribed.

{2) The college committee may define the standards of
conduct to be observed by teachers and other persons employed
in the private college, such standards not being inconsistent with
the provisions of this Act and the rules made thersunder.

19. Dismissal, removal of reduction in rank or
suspension of teachers or other persons employed in private
colleges.— (1) Subject tc any rule that may be made in this
behalf, ne teacher or other person employed in any private college
shall be dismissed, removed or reduced in rank nor shall his
appointment he otherwise terminated except with the prior
approval of the competent authority.

1. Sub-seciion (2} wae added by TN, Act 18 of 1898
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(2) Where the proposal to dismiss, remove or reduce in rank
or otherwise terminate the appointment of any teacher or other
person employed in any private college is communicated to the
eompetent avthority, that authority shall, if it is satisfied that
there are adequate and reasonable grounds for such proposal,
approve such dismissal, removal, reduction in rank or termination
of appointment.

(3¥a} No teacher or other person employed in any private
college shall be placed under suspenaion, except when an inquiry
into the gross misconduct, within the meaning of the Code of
Conduct preseribed under sub-gection (1} of section 18, of such
teacher or other person is contemplated.

{b) No such suspension shall remain in force for more than
a period of two months from the date of suspension and if such
inquiry is not completed within that peried such teacher or other
person shall, without prejudice to the inquiry be deemed to have
been restored as teacher or other employee :

Provided that the competent authority may, for reasons to
be recorded in writing, extend the said peried of two months, for
a further period not exceeding two months, if, in the opinion of
such competent authority, the inguiry ecould not be completed
within the said period of two months for reasens directly
attributable to such teacher or other persons.

20. Appeal against orders of punishment imposed on
teachers and other persons employed in private colleges.—
Any teacher or other person employed in any private college.—

fa) who is dismissed, removed or reduced in rank or whose
appeintment is otherwise terminated; or

(b} whose pay or allewances or any of whose conditions of
service are altered or interpreted to his disadvantage, by any
srder, may prefer an appeal against such order to such authority
or officer as may be prescribed, and different autherities or officers
may be prescribed for different classes of private coileges.

Explanation.— In this section the expression “order” '
includes any order made on or after the date of commencement
of this act in any disciplinary proceeding which was pending on
that date.

21. Second appeal in case of dismissal, removal or

reduction in rank or tevmination of appointment of teachers
or other persons employed in private colleges.— If the appeal
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under section 20 was against the dismissal, removal or reduction
in rank or the termination otherwise of the appointizent of any
teacher or other person employed in any private college, such
teacher or other person or the educational ageney aggrieved by
any order made in any such appeal, may prefer an appeal against
the appellate order te the tribunal.

22. Special provision regarding appeal in certain past
disciplinary cases.— (1) If, before the date of commencement
of this Act any teacher or other person employed in any private
college has been dismissed or removed or reduced in rank or his
appointment has been otherwise terminated and any appeal
preferred before that date,—

{a} by him against such dismissal or removal or
reduction in rank or termination; or

(b} by him or the educational agency against any order
' made before that date in the appeal referred to in
clause (a) is pending on that date, such appeal shall,—

{i}  inacase falling under clause (a), stand transferred
to the appellate authority prescribed under
section 20; or

{ii) in & case falling clause (b}, stand transferred to
the Tribunal.

(2} If any such appeal as is referred to in sub-section {1} has
been disposed of before the date of commencement of this Act,
the order made in any such appeal shall be deered to be an order
made under this Act and shall have effect accordingly.

23. Pay and allowances of teachers and other persons
employed in private college to be paid in the preserihed
manner.— The pay and allowances of any teacher or other person
employed in any private college shall be paid on or before such
day of every month, at such rate and in such manner and by or
through such authority, officer or person, as may be prescribed.

24, Chapter to have overriding effect and certain
provisions thereof not to apply to minority colleges.—
(1) This Chapter or any rule providing for all or any of the matters
specified in this Chapter or any order made in relation to any
such matter shall have effect notwithstanding anything contained
in any-—




TAMIL NADU PRIVATE GOLLEGES {REGULATION) ACT, 1976 789

(i) other law for the time being in force, or

(i) award, agreement or contract of service, whether such
award, agreement or contraect of service was made
before or after the date of commencement of this Act,
or

(iii} judgement, decree or order of court, tribunal or other
authority

Provided that where, under any such award, agreement,
contract of service or ctherwise, any teacher or other person
employed in any private college is entitled to benefits in respect
of any matter which are more favourable to him than those to
which he will be entitled under this Chapter, such teacher ar
other person shall continue to be entitled to the more favourable
benefits in respect of that matter, notwithstanding that he receives
benefits in respect of other matters under this Chapter.

(2) Nothing contained in this Chapter shall be construed as
precluding any such teacher or other person from entering into
an agreement for granting him rights or privileges in respect of
any matter which are more favourable to him than those to which
he would be entitled under this Chapter.

(3} The provisions of sub-section (2} of section 18 and of
sections 19 to 22 (both inclusive) of this Chapter or any rule
providing for all or any of the matters specified therein or any
order made in relation te any such matter shall not apply to a
minority college.

CHAPTER V
CONTROL OF PRIVATE COLLEGES

i[25. Closure of private college.— (1} No private college
and no class and no course of instruction therein in & private
college shall be closed without obtaining the prior approval of the
competent avthority and without making such arrangements as
may be prescribed for the continuance of the instruction of the
students of the private college or the class or the course of
instruction, us the case may be, for the period of study for which
the students have been admitted.

{2) No prior approval under sub-section (1} shall be given
unless & notice in writing is given to the competent authority. The
period of notice shall be such as may be prescribed and different

t Sechon 25 was substitbed by Tamil Madu Act 1 ol 1287, wef 13-2-1987
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perieds of notice may be prescribed for different classes of privat;
colleges. The notice shall be in such form, contain such partieulars
and given in such manner as may be prescribed.

(3} The competent authority shall dispose of the notice given
under sub-section (2} as expeditiously as possible, and in any
case, within six menths from the date of receipt of the notica,

{4) On receipt of the notice under sub-section (2) and
after considering the same,—

{a) the competent authority may give the prior approval
for closure of the private college, class or course of
instruction, as the case may be, and while giving the
said prior approval it may impose such conditions as
it deems fit; or .

{b} if the competent authority is satisfied that,—

(i}

(ii)

{iii}

{iv})

{v)

(wi)

the notice given under sub-section {2) is defective:
or

no arrangements have been made as required
under sub-section (}) for the continuance of the
instruction of the students of the private college
or the elass or the course of instruction, as the
case may be, for the period of study for which the
students have been admitted; or

the reason given for closure of the private college,
class or course of instruction, as the case may be,
are directly attributable to the mismanagement
or mal-administration on the part of the
mistnanapgement; or

the finaneial position of the management is sound,
in cases where the lack of finance has been adduced
as a ground for closure of the private college,
clags or course of instruction, as the case may be;
or

the reasons given for closure of the private college,
class or course of instruction, as the case may be,
are not bonafide; or

the closure of the private coliege, elass or courge
of instruction, as the case may be, shall adversely
affect the educational opportunity available to
the students of the local area in which such private
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purposes for which they are intended and shall be accounted for
by the educational agency in such manner as may be prescribed.

(2) A private college, may invest or deposit the funds—

(g) in the State Bank of India constituted under the State
Bank of India Act, 1955 {23 of 1955} or

tb} in a subsidiary bank as defined in the State Bank of
India (Subsidiary Banks) Act, 1959(38 of 1959); or

(e} in any corresponding new bank as defined in the Banking
(Jompanies {Acquisition and Transfer of Under-takings)
Act, 1870 {5 of 1970} or Post Office Savings Bank; or

(d) in any of the securities specified in section 20 of the
Indian Trusts Act, 1882(2 of 1882); or

(e} in such other mode as may be presecribed.

30. Taking over management of Private College.—
{1} If, on receipt of a report from the competent authority or
otherwise, the Government are satisfied that the educational agency
of any private college has neglected to discharge any of the duties
imposéd on, or to perform any of the functions entrusted to, that
agency by or under this Act or any rule or order made or direction
158ued thereunder and that it is expedient in the interests of
cellegiate education to take over the management of such private
college, the Government may, by order in writing, take ogver the
management of such pivate college.

'[Provided that the Government shall not initiate any
proceeding under this section to take over the management of
- any private college unless they are satisfied that the
suspension of the management under section 14-A will not.
be sufficient.]

(2} Before making an order under sub-section (1), the
Government shall give the educational agency an opportunity of
making its representations.

(3) Any order made under sub-gsection (1), shall have
effect unless it is cancelled earlier for such peried as may be
specified in the order :

Provided that the period so specified shall not, in the first
instanece, exceed two years but may, by a like order, be

t. The provisn was insarted by Tamil Nadu Act 48 of 1888, waf 1.5.-1981
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extended from time to time, by any period not exceeding one year
‘at any one time, if it appears to the Government that the interests
of collegiate edueation require such extension, so, however, that
no such corder as so extended shall, in any case, remain in foree
for more than '[ten years] in the aggregate.

(4) On the making of an order under sub-section (1) taking
over the management of a private college.—

fa) the educational agency and the college committee shall
cease to discharge the duties imposed on, and to
.perform the f{unctions entrusted te, that agency and

" that committee: and

(b} the Government—

(i}  shall take all such steps as may be necessary to
efficiently manage and run the private college in
accordance with any law applicable to the private
college in so far as such law is not inconsistent
with this Act and the rules made thereunder and
to take into the custody or control of the
Government all the property, effects and
actionable claims to which the private college is
or appears to be entitled, and all the property
and effects of the private college shall be deemed
to be in the custody of the Government as on and
from the date of the order; 2[ * * #]

3(i-A) shall not be bound by ary liability incurred by the
educational agency of a private college prior to
the taking over of the management of the private
college (including any borrowing from any parsan,
or payment to the teachers and other persons
employed in the private college or to any other
person} and no claim in respect of such liability
shall be enforced by any Court whether in
execution of a decree or otherwise against the
Government :

Provided that in computing the period
of lirmtation for a suit, or any application for the

1. Substinted by T.M. Acl 30 of 1987,
2. The word “and” was omitted by Act 2 of 1981,
3. Subclavse (i-A) and (-B} ware inserted by big
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college is situated, it may refuse to give the prior
approval for closure of the private college, class
or course of instruction, as the case may be, after
recording in writing the reasons for such refusal:

Provided that the competent authority shall not refuse 1o
give the prior approval unless the applicant has been given an
opportunity of making his representations.

(5) Where the competent authority refuses to give the prior
approval for closure of the private college, class or course af
jnstruction, as the case may be, the management shall continue
to run the private college, class or course of instruction, as the
case may be.

{6) Where the competent authority gives approval for closure
of the private college, class or course of instruction, as the case
may be, during the course of an academic year, such clogure shall
take effect from the expiry of the said academic year.

Explanation.— For the purposes of this sectien, the
expressions “management” and “private college” shall have 1I:hE!
same meaning as in the Explanation to sub-seciion {3} of section
14-A.]

26. Educational agency to send list of properties.— The
educational agency shall on or before the prescribed date in gach
year, furnish to the competent authority a statement {with such
particulars as may be prescribed) of every—

(a}) movable property of not less than such vaiue as may be
prescribed; and

{b) immovable property of the private college.

27. Restriction on alienation of property of the private
college.— (1) Notwithstanding anything contained in any other
law for the time being in force or in any deed, document or
inetrument having effect by virtue of such other law—

{a) no property of a private college shall, except with the
previous permission in writing of the competent
authoerity, be transferred by way of sale, exchange,
mortgage, charge, pledge, lease, gift or in any other
manner whatsoever; and

(b if any such property is transferred without such
permission, the transfer shall be null and void.

e e el L T Y L

{(ii) may afford such special educational facilities as were,
immediately bhefore the meking of the order under sub-
gection (1) afforded at the private college.

Explanation.— In sub-clause (i) of clause (b}, the expression
“aw” includes any by-law, rule, regulation, custom or usage.

(5) If at any time it appears o the Government that the
purpose of the order made under sub-section (1) has been fulfilled
or that for any other reason, the order shall be cancelled, the
Government may, by order in writing, cancel the order made
under sub-sectien {1} and on such cancellation, the maintenance
and management of the private college shall stand restored to the
educational agency.

{6) Any person aggrieved by any order of the Government
under this section may prefer an appesal against such order to the
Tribunal.

{7) This section or any order made thereunder shall have
effect notwithstanding anything centained in any other law for
the time being in force or in any deed, document or instrument
having effect by virtue of such other law.

I[30-A. Continuance of taking over of management in
certain cases,— (1) Notwithstanding anything contained in this
Act, or in any other law for the time being in force, or in any
decree or order of any court, tribunal or other authority, if any

private college, the management of which was taken over by the
Government under section 30, could not be restored to the
educational agency of such private college after the expiry of the
period specified in the order made under suh-section (1) of the

said section 3.—
1 LT LI Ivdsull LLAL d Llltipl.ll.-ﬂ dis L0 Llle COINSLILULION OI

e educalivigl ¢genty 0T as W WDELNET any person or
Duily 0I Dersons is an educational agency in relation to
the private college is pending in any civil court having
jurisdiction; oOr

1. Sectipn 30-A was insetted by TN Ant 2 of 1992 waf 18-7-1501
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(2) The competent authority may—

{a} grant the permission under clause (a) of sub-section (1)
if the transfer is made in furtherance of the purposes
of the privaté college or of similar purposes approved
by the competent authority; and the assets resulting
from the transfer are to be wholly utilised in furtherance
of the said purposes; and

{b) when granting such permission, impose such
conditions as it deems fit to ensure that such gesets are
wholly utilized in furtherance of such purposes;, but a
contravention of any such condition shall not invalidate
the transfer :

_ Provided that the permission shall not be refused under this
section unless the applicant has been given an opportunity of
making his representations.

Explanation I,— For the purposes of this sectiomn,
“property’means any—

{a) movable property of not less than such value as may be
prescribed; and

(b} such immovable property as may be specified in the
rules made in this behalf,

_ Explanation II.— In this section and sections 28 and 29,
“private college” does not include a minerity college.

28. Fees and other charges.— (1) Subject to the provisions
of sub-section (2), no private college shall levy any fee or collect
any other charge or receive any other payment except a fee, charge
or payment Specified by the competent authority :

Provide& that the examination fees that are being
prescribed by the University shall continue to be prescribed by
such university,

{2) Every private college in existence on the date of
commencement of this Act and levving different rates of fasc o
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(ii} for the reason that the person to whom possession of

the property of such private college is to be delivered
cannot be found or has no legal agent or other person
empowered to accept delivery on his bhehalf: or

{iii) for such other reasons, as may be prescribed, the
Government may, in the public interest and in the
interest of the collegiate education, by order in writing,
continue the taking over of the managenment of such
Frivate cellege from the date of such expiry, for such
further period as may be specified in the order:

Provided that the period so specified shall not in the first

instance exceed one year but may be extended from time to time,
by any period not exceeding one year at any one time so, however,

that no such order as so extended shall, in any case, remain in

force for more than five years in the agpregate.

(2) Bave as otherwise provided in this section, the
provisions of section 30 [except sub-sections (1} and {(2)] and other

. provisions of this Act shall, as far as may be, apply to an order
made under sub-section (1) as they apply to an order made under

sub-gection (1) of section 30.]

31. Relinquishment of control of property.— (1)Where
the control of any property taken over under section 30 is to be
relinquished, the Government may, after making such inquiry, if
any, as they consider necessary, by order in writing, specify the

person to whom possession of the property shall be delivered.

(2} The delivery of possession of any such property to the
persen specified in the order made under sub-section {1) shall be
a full discharge of the Government or the competent authority
or any other authority or officer or servant of the government

from all liability in respect of such property, but shall not prejudice
VAMLILLLYL UL ayll PLUPCLL’J 13 u:uu\.iumucu, QLI 1Ll WELS vans JL ﬂ..l.l.J'

building v lasd, ohall vausc a copy therouf ve be alfliavd vu suiue

LuLpicuuu part vl wuch Building or luud.
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{4y When the notice referred to in sub-section (3} is
published in the Tamil Nadu Government Gazette,—

(a) the property specified in such notice shall cease, on
and from the date of such publication, to bhe subject to
the control of the Government or the competent
authority or any other authority or officer or servant
of the Government:

{b) possessions of such property shall be deemed to have
been delivered on that date to the person entitled to
possession thereof, and

(e) the Government or the competent authority or any
other authority or officer or servant of the Government
shall not be ligble for any rent, compensation or other
claim in respect of such property for any period after
the said date.

32. Minority college not to be taken over.— Notwith-
standing anything contained in this Chapter, the Government
shall not take over the managernent of any minority college under
gection 30.

CHAPTER VI
ACCOUNTS, AUDIT, INSPECTION AND RETURNS

33. Accounts.— Every private college shall mainfain
accounts in such manner and containing such particulars as may
be prescribed.

34. Annual audit of accounts.— (1} The accounts of every
private college receiving grant chall be audiled at the end of
every academic year by such authority, officer or person as may
be preseribed and different authorities, officers or persons as
may be prescribed for different classes of private colleges.

{2)a) The authority, officer or person, prescribed under sub-
section (1), shall send a copy of the repori on the audit of the
accounts, under that sub-section to the competent autharity which
shall forward the report to the educational agency.

{b) The educational agency shall, within such period as may
be preseribed, submit that report together with the comments of
that agency to the competent authority.

35. Inspection or Inquiry.— (1} The competent authority
ghall have the right to cause an inspection of, or inquiry in respect



748 THE TAMIL NADU ECQUCATIONAL CODE

of, any private college, its buildings, laboratories, libraries,
workshops and equipments, and also of the examinations, teaching
and other work conducted or done by the private college, to be
made by such person or persons as it may direct and to cause an
inquiry to be made in respect of any other matter connected with
the private college and in respect of the discharge of any other
funection under this Aet and the educational agency shall be entitled
to be represented thereat.

(2} The competent authority shall communicate to the
educational agency the views of that autherity with reference to
the results of such inspection or inquiry and may, after ascertaining
the opinion of the educational agency thereon, advice that aAgency
upon the action to be taken.

(3) The educational agency shall report to the competent
authority the action, if any, which is proposed to be taken or has
been taken upon the resuits of such inspection or inquiry and
such report shall be furnished within such period as the competent
authority may direct.

(4) Where the educational agency does not, within a
reasonable time, take action to the satisfaction of the competent
authority, that authority may, after considering any explanation
furnished eor representation made by the educational agency,
issue such directions as that anthority deems fit and the
educational agency shall comply with such directions.

36. Furnishing of returns, ete.—Every educational agency
shall, within such time or within such extended time as may be
fixed by the competent authority in this behalf, furnished to the
competent authority such returns, statistics, and other information
as the competent anthority may, from time to time, require.

CHAPTER VII

GENERAL PROVISIONS REGARDING
APPEAL AND REVISION

J7. Appeal against orders of Competent authority.-—
(1} Any person aggrieved by any order, decision or direction of
the competent anthority under any provision Yincluding section
25} of this Act may prefer an appeal against such order, decision
or direction, to such authority or officer as may be prescribed;
and different antherities or officers may be prescribed for different
classes of private colleges.

1. insored by Act 1 of 1987 wel 12287
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(2) If the competent avthority omits to communicate its
decision to any applicant within the period prescribed under
clause (b} of sub-section (2) of section 7 '[or under sub-section (3)
of section 25} such applicant may prefer an appeal against such
omission to the appellate autherity prescribed under this section.

3B. Tribunal.— (1)The Gevernment may, hy notification,

constitute as rnan Tribunals may be necessary for the purposes of this
Act.

{2} Each Tribunal shall consist of one person only who shall
be a judicial officer not below the rank of a district judge,

(3} Each Tribunal ghall have such jurisdiction and over such
area or in relation, to such class of private colleges, as the
Government may, by notifications, from time to time, determine.

(4} Every Tribunal shall have the same powers as are vested
in a civil court under the Code of Cinil Procedure, 6 of 1908, while
hearing an appeal.

39. Time for appeal and powers of appellate authority.—
{1} No appeal under any provigion of this Act shall be preferred
after the expiry of one month from the date on which the order,
decision or direction appealed against was received by the
appellant :

Provided that the appellate authority may, in its discretion,
allow further time not exceeding one month for preferring any
such appeal, if it is satisfied that the appellant had sufficient
cause for not preferring the appeal in time.

{2} On receipt of any such appeai, the appellate
authority shall, after—

(i) giving the parties an oepportunity of making their
representations,

(ii) making, if necessary, such inquiry as it deems fit, and

fiii} considering all the circumstances of the case, make
such order as it deems just and equitable.

(3) The appellate authority may, pending the exercise of its
power, pass such interlocutery orders as it deems fit.

(4) Every appeal under this Act shall be disposed of as
expeditiously as possible.

1. Wngenedt by Act 1 of 1887 wel 13Z2ET
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40. Deposit with the Tribunal of pay and allowances
of teachers and other persons employed in private colleges
in certain cases,— (1) If the appellate authority referred to in
section 20 has, in any appeal under that section against the
dismissal or removal or reduction in rank or the termination
otherwise of the appointment of any teacher or other person
employed in any private college, made an order restoring such
teacher or other person as such, no appeal againgt the order of
such restoration shall be preferred to the Tribunal, and no appeal
against the order of such restoration which, under sectign 22
stands transferred to the Tribunal, shall be proceeded with by
the Tribunal, unless the educational agency deposits with the
Tribuna! all arrears of pay and allowances due to such teacher
or cther person from the date of his dismiszal or removal or
reduction in rank or termination otherwise of his appointment
up to the date of deposit, and continues to deposit the pay and
allowances due to such teacher or other person until the
termination of the proceedings before the Tribunal.

(2} The deposit under sub-section (1) shall be made within
such time and in such manner as may be prescribed.

{3) Where there is any dispute as te the amount to be
deposited under sub-section (1), the Tribunal shall, on application
made to it either by the educational agency or by such teacher
or other person and after meking such inquiry as it deems fit,
determine summarily the amount to be so deposited.

{4} If the educational agency fails to deposit the amount as
aforesaid, the Tribunal shall, unless the educational agency shows
sufficient cause to the contrary, stop all further proceedings and
make an order directing the educational agency to restore such
teacher or other person as such.

(5) (a} Where, as a result of any final order made by the
Tribunal at the conclusion of the proceedings before it, such
amount of pay and allowances as becornes due to such teacher or
other person, shall be paid to him out of the amount deposited
under sub-section (1).

(b) If there is any balance left of the amount deposited under
sub-section (1) after payment under clause (a) of the pay and
allowances referred to in that clause, such balance or, when no
amount becomes due as aforesaid to such teacher or other person,
the whole of the amount deposited under sub-section (1), shall
be returned to the educational agency.
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41. Revision.— {1} The Government may call for and
examine the record of any authority or officer prescribed for the
purpoge of section 37 in respect of any proceedings to sutisfy
themselves as to the regularity of such proceeding, or the
correctness, legality or propriety of any order made, decision
taken or direction issued therein; and, if, in any case, it appears
to the Government that any such order, decision or direction
should be medified, annulled, reversed or remitted for
reconsideration, they may pass orders accordingly.

{2} No crder prejudicial to any person shall be passed under
sub-section {1) unless such person has been given an opportunity
of making his representalions.

{3} The Government may, pehding the exercise of their
power under sub-section (1), pass such interlocutory orders as
they deem ft.

CHAPTER VIII
PENALTIES AND PROCEDURE

42, Penalty for net giving information or giving false
information.— If any person, when required, by or under this
Act, to furnish any information, omits to furnish such information
or furnishes any information which he knows, or has reasonable
cause to believe, to be false, or not true in any material particular,
he shall be punishable with fine which may extend to one hundred
rupees.

43. (Mher penalties.— (1} If any person wilfully contravenes,
or attempts to contravens, or knowingly abets the coniravention
of, any of the provisions of this Aet or any rule made thereunder,
he shall be punishable with fine which may extend to five hundred
rupees and in the case of 2 continuing contravention with an
additional fine which may estend to vne hundred rupees for
every day during which such contravention continues after
conviction for ihe firsi such contravention.

(2} If any person wilfully obstructs any authority, officer or
person, from entering any private college in the exercise of any
power conferred on it or him by or under this Aect he shall be
punishable with imprisonment for a term which may extend to
one month, or with fine which may extend to one thousand rupees,
or with both.
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44, Offences by companies.— (1) Where an vifence against
any of the provisions of this Act or any rule made thereunder has
been committed by a company, every persen who, at the time the
offence was commitfed, was in charge of, and was responsible to,
the company for the conduct of the business of the company as
well as the company shall be deemed to be guilty of the offence
and shall be liable to be proceeded against and punished
accordingly :

Provided that nothing contained in this sub-section shall
render any such person liable to any punishment, if he proves
that the offence was committed without his knowledge or that
he had exercised all due diligence to prevent the commission of
such offence.

{2} Notwithstanding anything contained in sub-section (1},
where any such offence has been committed by a company and
it is proved that the offence has been committed with the consent
or connivance of, or 18 attributable to any neglect on the part of
any director, manager, secretary or other officer of the company,
such director, manager, secretary or other officer, shall be deemed
to be guilty of that offence and shall be lHable to be proceeded
apainst and punished accordingly.

Explanation.— For the purposes of this section,-

{a) “eompzany’ means any body corporate and includes a
firm, society or other association of individuals; and

(b} “director” in relation to —
{1} a hrm, means a partner in the firm.

(i1} a society or other association of individuals means
the person whe is entrusted under the rules of
the society or other association, with the
manegement of the affairs of the society or other
association, as the case may be.

45. Cognizance of offences.... No court shail take
cognizance of any offence punishable under this Act except on a
report in writing of the fact constituting such offence made hy
an authority or officer authorised by the Government in this
behalf.

46. Jurisdiction of Criminal Court.— No court inferior
to that of a metropolitan magistrate or a judicial magistrate of
the first-class shall try any cffence punishable under this Act.
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CHAPTER IX
MISCELLANEOQUS

47, Delegation of powers of Government.— (1) The
Government may, by notification, authorize any authority or officer
to exercise any of the powers vested in them by or under this Act
except the power to make rules and may, in like manner, withdraw
such authority.

{2){a) The exercise of any power delegated under sub-section
(1) shall be subject to such restrictions and conditions as may be
preseribed or as may be specified in the notification and also to
control and revision by the Government or by such authority or
officer as may be empowered by them in this behall.

(b The Government shall alse have the power to cantrel and
revise the acts or proceedings ol any authority or
officer so empowered.

48. Competent anthority, ete., to be public servant.—
Every authority and every officer, duly authorized to discharge
any duty imposed on it or him by or under this Act shall be
deemed to be a public servant within the meaning of section 21
of the Indian Penal Code (45 of 1860)

49. Civil Court not to decide question under this Act.—
Neo civil court shall have jurisdiction to decide or deal with any
question which is by or under this Act required Lo be decided or
dealt with by any authority or officer empowered under this Act.

M. Finality of orders, etc., passed under this Act.—
{1) Any order made, decision taken or direction issned by any
authority or officer, in respect of matters to be determined for
the purposes of this Act shall, subject only to appeal or revision,
if any, provided under this Act, be final.

(2) No such order, decision or direction shall be liable to be
questioned 1in any court of law.

51. Indemnity.— (1) No suit or other proceedings shall lie
against the Government for any act done or purporting o be done
under this Act or any rule made thereunder.

{(2)(a) No suit, prosecution or other proceeding shall lie
against any authority or officer or servant of the Government for
any acl done or purperting to be done under this Act or any rule
made thereunder without the previous sanciion of the
Government.
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{b) No authority or officer or servant of the Government
shall be liable in respect of any such act in any civil or eriminal
proceeding if the act was done in good faith in the course of the
execution of the duties or the discharge of the functions imposed
by or under this Act.

(37 No suit, prosecution or ¢ther preceeding shall be
instituted against any authority or officer or a servant of the
Government for any act done or purporting to be done under this
Act or any rule made thereunder after the date of the expiry of
gix months from the date of the act complained of

52. Over-riding effect of this Act.— The provizions of this
Act shall have effert notwithstanding anything to the contrary
contained in any other law for the time being in force including
any regulation or statute of any university.

53. Power to make rules,— (1} The Government may make
rules to carry out the purposes of thiz Act.

{2) In particular and without prejudice to the generality of
the foregoing power, such rules may provide for all or any of the
following matters, namely:—

{a) all matters expressly required or allowed by this Act
to be prescribed;

{b) the form of applications and the statements under this
Act and the particulars which such application and
statement shall contain:

{c) the establishment and maintenance of private
colleges;

(d) the giving of grants to private colleges;

fe) the grant of permission under sub-gection (1) of
section 5;

{ft  the admission of students in private colleges including
special provision for the advancement of socially and
educationally Backward Classes of citizens and the
Scheduled Castes and the Scheduled Tribes.

Explanation,— In this clause, “Scheduled
Cagteg” and “Scheduled Tribes™ shall have the zame
meaning as in the Constitution;
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(g} the manner in which accounts, registers and records
shall be maintained in private colleges and the
authority responsible for such maintenance;

{h} the submission of returns, statements, reports and
accounts by educalional agencies of private colleges:

(i} the purposes of the private college for which the
prenuges of the private college may be used and the
conditions subject to which such premises may be used
for any other purpnse;

{j} the conditions subject to which donations or
contributions from the public may be accepted for the
purposes of private colleges and the naming of private
celleges:

(ky the procedure and the disposal of the business of the
Tribupal.

54. Publieation of rules, commencemenl of rules and
notifications and placing them on the table of the
legislature.— (1}a) All rules made under this Act shall be
published in the Tamil Nadu Government Gazefte and, unless
they are expressed to come into force on a particular day, shall
come into force on the day on which they are so published.

{h) All nolifications issued under thiz Act shall, vnless they
are expressed to come into force on a particular day, come into
force on the day on which they are so published.

{2) Every rule made or notification issued under this Act
shall, as soon as possible, after it is made or issued, be placed
on the table af both Houses of the Legislature, and if, before the
expiry of the session in which it is s0 placed or the next session,
both Heuses agree in making any modification in any such tule
or notification ol both Houses agree that the rule of notification
should not be made or issued, the rule or notification shall
thereafter have effect only in such modified form or be of no
effect, as the case may be; go however, that any such modification
or amendment shall be without prejudice to the validity of anything
previously done under that rule or notification.

553. Act to be prospective in its application to certain
persons.— The provisions of this Act shall apply to persons,
other than teachers, employed in private colleges as from the
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date of publication of this Act in the Tamil Nadu Government
(Fazeite.

56. Repeal and saving.— (1) The Tamil Nadu Private
Colleges (Regulation) Ordinance, 1976, {Tamil Nadu Ordinance
11 of 1976) is hersby repealed.

{2} Notwithstanding such repeal anything done or any action
taken under the said Ordinance including any orders passed,
notification issued, rules, regulations snd appointments made
shall, in so far as they are not inconsistent with this Act be deemed
to have been done or taken under this Act and shall continue in
force accordingly, unless and until superseded by anything done
or any action taken unger this Act.
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THE TAMIL NADU PRIVATE COLLEGES
(REGULATION) RULES, 1976

Arrangement of Rules
Rufes
Short title
Definitions

1
2
3.  Application for permission to establish a college
4 Grant of permission

f

Application {or approval of transfer, etc., under
section 7

8 Minority college to send statement
7.  Payment of grant Committee

A Constitution of Committee

9 Secretary of the Committee

13 Meetings of the Commities

11.  Conditions of service, ete. of teachers and other persong
mn college

12. Teachers and other persons emploved in a college to be
covered by Code of Conduct

13. Buspension of teachers or other persons employed in
colleges

14. Appeal against the order or punishment imposed on
teachers and other persons employed in colleges

15. Pay and allowances of teachers and other persons
employed in college to be paid in the preseribed form

16. Closure of Private Colleges

17. Educational Agency to send list of properties
18. Restriction on alienation of property of college
19. Fees and other charges

20. Utilisation of funds and property of college
21.  Accounts '
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22, Apnual awdit for accounts

24, Appellate suthorities ander section 37

24. Deposit with the Tribunal of pay and allowance of
teachers and other persons employed in certain, cases

25. Reservation of seats in private colleges

28, Procedure for admission of studenis in Under
Graduate/Post-Graduate courses in private aided Arts
and Science Colleges {Non-minority}

27. Procedure for admission of students in Under Graduate/
Post-Graduate courses in private unaided Arts and
Science (Non-minority) Colleges and for unzided courses
in private aided Arts and Science (Non-minority}
Colleges

ANNEXURE ]

Code of Conduct for teacher and
other persons employed in a coliege

ANNEXURE II

List of Registers and Records to be maintained by a
College '

FORM 1

Application Form for permission to establish a ecollege
FORM 2 |

Statement of particulars in respect of existing college

FORM 3
Application: for approval of the change in the
constitution of a College

FORM 4
Application for approval ef the change of
the Educational Agency.

FORM b

Statement of particulars to be furnished

by the minority college

FORM &

Application for approval of changes in Secretaryship
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FORM 7-A
Form of Agreement to be executed by a college committee
of a college in respect of permanent teachers

rORM 7.B

Form of Agreement to be executed by the college
committee of a private college in respect of the temporary
Leachers.

FORM 7-C
Form of Agreement to be executed by a college committee
of a College in respect of employees other than teachers

FORM 7-D

Form of Agreement to be executed by the College
Committee of a College in respect of the temporary
employee other than teachers

FORM 8
Application Form for Permission to the Closure of College
/ Courses ( Classes

ook B ow
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THE TAMIL NADU PRIVATE COLLEGES
(REGULATION) RULES, 1978

{G.O. Ms. No. 1285, Education, 22nd June 19 76}
SRO No. A-206 {a) /76
In exercise of the powers conferred by section 53 of the Tamil
Nadu Privete Colleges (Regulation) Act, 1976 (President’s Aer I8

of 1978), the Governor of Tamil Nedu hereby mokes the following
rufes.-

RULES

1, Short title.— These rules may be called the Tamil Nadu
Private Colleges (Regulation) Rules, 1976,

2. Definitions.— In these rules, unless the context
otherwise requires,—

(a) “Act” means the Tamil Nadu Private Colleges
(Regulation} Act, 1976 (President’s Act 19 of 1976);

(b} “College™ means and includes Arts and Science College,
Teachers Training College, Physical Education College, Oriental
College, School or Institute of Social Work and Music College
majntained by the educational agency and approved by, or affiliated
to the University;

(¢} “Commifiee” means the college committee;

{d) “Direcior” means the Director of Collegiate Education:
(e) “Form™ means a Form appended to these rules; and
(f) “Section”™ means a section of the Act.

. 3. Application for permission to establish a college.—
(1Xi) Every application for permission to establish g college under
section 4 shall be submitted in Form 1 so as to remch the
(rovernment in the Department of Education, Science and
Technology not later than the 30th day of September of the year
preceding the academic year in which the college is proposed to
be establizhed;

(ii) Every application for permission shall be accompanied
by a copy of the Constitution of the educational agency and a
receipt from a Government Treasury for the remittance of the fee
specified in sub-rule (2).

1. MNew, called e Higher Educalier Dapanment.
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{2) The fee for the grant of permission to establish a college
shall be rupees five hundred only and it shall be remitted in a
Government Treasury to the Government account.

(3] Every educational agency of & college to be
established shall create the endowment prescribed by the
Tniversity concernd and the details of such endowment shall be
gent along with the application.

{4) Every application not accompanied by a receipt from a
Govermmment Treasury for the remittance of the fee referred to
in sub-rule (2} and every application received after the due date
are liable to be rejected.

(5) The statement under sub-section (3) of section 4 shall be
sent in Form 2 so as te reach the Government not later than the
31st day of July of that year (1978).

4. Grant of permission.— (1) The decision of the
Government under section 5 shall be communicated to the
applicant within six months from the last date prescribed for the
reccipt. of application under sub-section {1} of section 4.

(2) Where Lhe permission to cstablish a college is refused,
the applicant shall make an application to the Governmert for
the refund of one half of the fee remitted alung with application.

5. Application for approval of tramsfer, etec., under
section 7.— (1) Every application for approval of 2 change in the
Constitution of the educational agency shall be in Form 3.

(2) Every application for approval of transfer of
management of any college or for the approval of any such transfer
where the transfer was made without prior approval having been
obtained for sueh transfer, shall be to Form 4.

6. Minority college to send statement.— {1) Every
minority eollege in existence immediately before the 21st day of
November 1975 shall send a statement in Form 5 so as to reach
the competent authority not later than the 31st day of -July 1974,

(2} Fvery minority college esiablished and administered
aficr the 21st day of November 1975 and before the 1st day of June
1975 shall send a statement in Form 5 50 a5 to reach the competent
authority not later than the 31st day of August 1976.

(33 Every minority college established and administered
after the 1st day of June 1976 shall send a statement in Form 5
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80 as to reach the competent authority within three months from
the date of establishment of the college.

7. Payment of grant committee.— {1) Subject to the orders
and instructions issued by the Government, from time to time,
every college may be paid grants specified in sub-rule (2). No
grant shall be paid te any college, the affiliation/approval of
which has been withdrawn by University concerned for the period
of such withdrawal of affiliation/approval,

{2) Subject to such terms and conditions and at such rates
as may be approved by the Government, from time to time, grants
may be paid to any college for the purposes of teaching, construction
of buildings, purchase of building site, playground, furniture,
books and appliances.

{3) Subject to the provision of sub-section (2) of section 10,
the Government may withhold permanently or for any specified
period, the whole or part of any grant, if any, of the conditions
specified below or directions or orders issued by the Government
or the Director or his subordinate officers, from time to time, are
contravened or not complied with—

(a} No educational agency shall collect from the students,
parents or any other person for any purpose whatsoever
fees, donations or subsriptions other than those
specified by the competent authority under section 28:

{b) The educational agency shall carry out the instructions
issued by the Government from time to time in the
public interest to ensure that the interest of students
belonging tc the socially and educationally backward
classes and the Hnguistic mirorities are safe-guarded;

(¢) The educational agency shall carry out the instructions
issued by the Government or by the Director with a
view to maintain academic standards and to safeguard
the interests of the teachers and the students:

{d} The educational agency shall fulfil all the conditions
stipulated, at the time of according permission to
establish the college;

{e] The college shall be located in a building which is
accessible to all persens, irrespective of caste or
Community;
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{fi The premises of the college or subsidiary building
appertaining teo it or a playground or a vacant site
helonging to the college whether adjacent to or remote
from it shall ordinarily be used for the purposes of
conducting the college or for functions conducted by
such college or for authorised examinations or for other
purposes specifically permitted by the Director;

{g} The committe shall not appeint any teacher who has
been duly declared unflit to be a teacher by the
University or the Director, or whose certificate has
been suspended or cancelled or who has been convicted
for offence involving moral turpitude;

(h) The commitee shall grant fee concessions to students
in accordance with the orders issuved by the Government
from time to time.

3. Constitution of committee.— (1) The educational agency
of every college, other thap minority college, shall constitute a
committee,

(2] The term of office of the members of the committee shall
be three vears. Members of the committee shall be eligible for
re-nomination,

{31 The committee shzall consist of—

{a) representatives of the educational agency, who shall
be nominaied by such educational agency;

Provided that mo employee of the college
shall be nominated under this category.

{b} Principal of the eollege; and
{c; two senmior-most Professors.

Explanation (1}~ In case where there is only one Professor
that Professor and one senior-most Assistant Professor/Lecturer
and where there is no Professor, two senior-most Assisiant
ProfessorsfLecturers shall be in the committee.

Explanation (2)— For purposes of this rule, the seniority
shall be determined with reference to the total scervice rendered
by the ProfessorsfAssistant Professors/Lecturers in any college
or colleges in the State of Tamil Nadu.

(di  One member nominated by the University concerned.
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(4) When a vacancy in category (c) in sub-rule (3} arises, the
next senior-mosl Professor or Assistant Professor / Lecturer, as
the case may be, shall be nominated to the committee.

(5} The educational agency shall nominate one of the
Tepresentatives in the gommittee as the President.

(6} No person shall be eligible to become a member of the
committee, if he isg—

ta} & minor; or
() a mentally unsound person: or

{¢}  a person convicted for criminal offence involving moral
turpitude;

{d} aa insolvent; or

{e) a person found responsible for any serious irregularity
as a result of enquiry by the University or the
Department of Edueation, Seience and Technology.

9. Seeretary of the committee.— (1} The educational
agency shall nominate one of its representatives as Secretary of
the committee:

Provided that it shall be open to the educational agency to
nominate the Principal as Secretary of the committee.

{2} The term of office of the Secretary ghall ordinarily be
three years. However, hefshe shall be eligible for renomination
for subsequent terms. If the educational agency intends to change
the Secretary within the period of three vears, it shall do so only
with the prior approval of the Director, Appliation for approval
of change in the Secretaryship shall be made to the Director in
Form 6.

(3} The Secretary shall function for and on behalf of the
committee and educational agency.

(4} The Secretary shall act according to the resoultions
passed at the meeting of the commitiee,

(5} The Secretary ghall not interfere in the internal
administration of the college such as admission, examination,
Promotion of student and other academiec matters as also the
adminsitration of the special fee funds, which shall be made the
exclusive responsibility of the Principal.
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{6) The Secretary shall be responsible for the maintenance
of proper and accurate accounts and the administration of college
funds except special fee funds.

10. Meetings of the Committee.— (1) The meetings of the
committee shall be convened by the Secretary with the
approval of the President.

{2) No meeting of the committee shall be held except at the
premises of the college or the place where the educational agency
has its office, the address of which has been furnished by the
educational agency to the [hrector.

{3) No meeting of the committee shall be conduected unless—

{a) at least seven clear days' notice in writing has been
givenn to the members of the Comimitiee; and

ib) at least fifty per cent of the total number of members
of the commitice are present.

Explanation.— If the total number of the members of the
commitlee is an odd number, the next higher even numbers shall
be taken [or purpose of this sub-tule.

{4) The minutes of the meeting of the committee shall be
recorded and shall be circulated to the members of the committee.
A copy of the minuies shall be communicated by the Secrelary
to the Director within fifteen days from the date of the meeting.

(5) Subject to the provisions of subrule (3}, the Director
may, of his own motion, call for a meeting of the committee and
such meeting shall be held at such place and at such time as he
may direct. If such a meeting could not be conducted for want of
quorurm, il shall stand adjovrned to the next day at the same time
and place and the number of members present at such adjourned
meeting shall constitute the guorum.

i1l. Conditions of service, eic. of teachers and other
persons in college.— (1) The number of teachers employed in
a college shall not exceed the number of posts fixed by the Director,
from time to time, with reference to the academic requirements
and norms of work load prescribed by the respective Universities
and overall financial considerations.

{1-A) Every private coliege, not being a minority college
shall reserve 18 per cent of the vacancies for appointment as
teachor or other emplayee, for candidates belonging to Scheduled
Castes and Scheduled Tribes.
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{1-B} Every private college, not being a minority college,
ghall reserve B per cent of the vacancies for apptintment as
teacher or other employee, for the candidate belonging to the
Backward Classes.

{1-C} The claims of members of the Backward Claases,
Scheduled Castes and Scheduled Tribes shall also be considered
for the remaining 3% per cent of unreserved vacancies which are
filled on the basis of meri.. Where a candidate belonging to
Backward Classes or Scheduled Castes or Scheduled Tribes is
selected on the basis of merjt in said 32 per cent of the unreserved
vacancies, the number of vacancies reserved for Backward Classes,
Scheduled Castes and Scheduled Tribes, as the case may be, shall
act in any way be alfected.

(1-D) If a qualified and suitable candidete belonging to any
of the Scheduled Castes, Scheduled Tribes or Backward Classes
is not available for selection for appointment in the turn allotted
for them in the eycle, the turn so allotted to the Backward Classes
shall lapse and the vacancy shall be filled by the next turn in the
order of rotation; but the turn so reserved for Scheduled Castes
and Scheduled Tribes shali not lapse the number of candidates
to be selected in that recruitment shall be reduced by the number
of Scheduled Castes and Scheduled Tribes candidates not available
for the selectipn against the turn reserved for them. The unfilled
vacancies reserved for Scheduled Casltes and Scheduled Tribes
shall be carried-over to the next recruitment and selection for
appeointment to that post in the next recuritment and selection
made first for the carried over turn and then the normal retation
shall be followed. If qualified Scheduled Castes or Scheduled
Tribes candidates or not available even then, the carried-over
turn shall lapse and the vacaney shall be filled by the next turn
in the order of rotation.

()i} The committee of every college shall enter into an
agreement with the teachers in Form 7-A and with the employees
olher than teachers in Form 7-C. If the appointment is for a
period not exceeding three months, the agreement shall be made
in Form 7-B in the case of teachers and in Form 7-I} in the case
of employees other than teachers.

(i1} Four copies of the agreements referved to in clause (i)
shall be executed, one copy shall be furnished to the teacher or
the employees other than teacher, as the case may be, second
copy shall be retained by the committee, the third copy shall be
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forwarded to the Director and the fourth copy shall be forwarded
to the University concerned. Fresh agreements shall be executed
whenever there is a change of post specified in earlier agreement.

{3) In the case of regular vacancies, & fully qualified candidate
shall be appeinted only on & regular basis. However, in a temporary
vacancy arising on account of leave, deputation for iraining or
suspension, ete., & qualified candidate may be appointed
temporarily for a specified period provided that such teachers’
services shall not be terminated before the expiry of the said
period.

1[{4}i) Promotions in respect of teaching staff shall be made
on grounds of merit and ability, semiority being considered only
where merit and ability are approximately equal, and in respect
of nen-teaching statf promotions shall be made on seniorily basis,
provided other conditions regarding qualification are satisfied )

{[(11) The committee shall fill up the posts by promotion or
by direct recruitment. The committee shall, while making
promotion, censider the claims of all the qualified teachers in
that college. If, however, none of the gqualified teachers in the
college is found suitable for premotion, the vacancy shall be filled
up hy direct recruitment by calling for applications from qualified
persons through the Press or by calling for a list of
candidates from the Employment Eschange by following the rule
of reservation ordered by the Government from time to time for
dirigt recruitment.]

e Explanation.— For purposes of this rule, if an educational
agency has established and ‘administered more than one college,
then the colleges under the contrel of that educational zgency
shall be treated as one unit.

{5) Service register shall be maintained for every teacher
or other person emploved in a college in the Form prescribed for
Gavarnment servants, from {ime 0 time, showing among others,
the date of appointment, the scale of pay on which the teacher
or other person employed in a collepe, wns appointed, the
increments given, from time to time, the leave at credit and the
leave granted and other relevant entries such as awards and
punishments, ete.

(6) The scales of pay and other allowances of every teacher
and other person emploved in a college shall be as approved by
the Government from time to time.

1 Sobatituted by G0, Ms, Mo, 60, Education {RD}. dated 20-1-1986.
2 Substitvted by Q.0Ms. No. 1690, Education, deled 21-10-1588.
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(7) Every teacher and other person employed in a coliege
shall be governed by the leave rules approved by the Government,
from time to time, in respect of them.

(8) Every teacher in a college shall be governed by the rules
under the Teachers Provident Fund Scheme and the committee
shall ensure that all the teachers who are eligible for admission
to the said Scheme are admitted to the Scheme.

(9) Every teacher or other person employed in a college
shall, subject to the orders issued by the Government, from time
to time, be eligible for pension.

12. Teachers and other persons employed in a college
to be covered by Code of Conduct.— (1} Every teacher fand)
other person employed in a college shall be governed by the Code
of Conduct as set out in Annexure L

(2) BEvery teacher or other person emploved in a
college shall, for vielation of any of the provisions of the Code
of Conduct, be lizble to disciplinary action and punishment which
may include dismissal, removal, termination of service or reduction
mn rank.

(3) BEvery committee shall send to the Director a copy of the
standards of conduct referred to in sub-zection (2) of section 15,

(4) Violation of any of the standards of conduct, defined hy
the committee shall render the teacher or other person employed
©in a college liable to disciplinary action and punishment which
shall not, however, include dismissal, removal, termination of
service or reduction in rank.

18, Suspension of teachers or other persons employed
in colleges.— (1) Whenever a teacher or other person employed
n a college is kept under suspension for gross misconduct, the
educational agency shall pay him the subsistence allowance every
month at half the rate of pay which he was drawing at the time
of suspension and in addition to the dearness allowance and
other allowances, admissible on the basig of such pay.

(2) Whenever a teacher or other person employed in a college
15 kept under suspension, the grant, payable to the college shall
be governed by the following provisions, namely—

(a) - Where, after due enguiry, including the appeal, the
suspension ig found justified, the committee will be
entitled to the grant towards the expenditure of
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subsistence aliowances actually paid te the Leacher or
other person employed in the college and such
expenditure shall be taken into account as admissible
item for purposes of assessment of grant. Substitutes,
if any appointed, may be taken into consideration for
assessment of grant if such substitute is a qualified

- person and 18 within the sanctioned strengilh of teaching
staff as approved by the Director.

(bt Whereas, after due enquity, including the appeal,
suspension is found not justified, the committee shall
not be entitled to any grant in respect of the expenditure
on the subsistence allowance paid to the teacher or
olher person employed in the college. The educational
agency shall however, pay such teacher or other person
the full pay and allowance he would have drawn but
for his suspension. Any substitute, appointed in the
place of the said teacher or other person shall not be
taken into consideration for assessment of grant.

14, Appesl against the order or punishment imposed
on teachers and other persons employed in colleges.— The
authority to whom an appeal under section 20 shall lie shall be
the '[Director of Collegiate Education]

15. Pay and allowances of teachers and other persons
employed in college to be paid in the prescribed form.—
Every teacher and other person employed in a college shall be
paid his pay and allowances for each menth on the first workig
day of the succeeding month, Such payments shall be made, by
cheque or by demand draft and not by cash, by the Secretary of
the committes or in his absence, for any reason whatsoever, by
the person duly authorised by the educational agency.

’[16. Closure of Private Colleges.— (1} The notice for
closure of a private college or a elass or a course of instruction
therein shall be given to the competent authority before the 1st
September of the year preceding the year in which the closure iz
proposed to be given effecl to. Such notice shall be in Form Ne.8.

{2) {a) When a college takes steps to close down a particular class
or course of instruction, as the case may be, it should be ensured that
the students who have heen already admitted to such courses are not
deprived of the benefit of the continvance of educntion in a particular

1. SBubstiluted for the word "Govemment™ by G.0. Ms.No. 1287, Education, di. 13-8-1980,
2. Rulg 16 was subslitued by G.0Ms. Mo, 614, Educalion, gt 14-4-1988.
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course or class. While the first year classes are discontinued in a
particular year with due approval from the vompetent authority, such
private colleges should continue to run the second and third year
classes of the particular course without any interruption. Similarly,
n the subsequent year when the second year classes are discontinued,
such private colleges should continue to ran the third vear classes
without any interruption.

i{b) While applying for closure or discontinuance of a class
or course by the private college, the management of such private
college should furnish the names and details of service of the
Junior-most teachers and others who are rendered surplus due
1o such closure to the corpetent authority for consideration for
re-deployment of such teachers to the needy colleges.)

1'Y. Eduecational Agency to send list of properties.—
(1) Every educational agency shall, on or before the 1st day of July
of each year commencing from the 1st day of July 1976 send to
the competent authority a statement of all movable properties
the value of which, individually is not less than Rs.100 (Rupees
one hundred only} and where there are more than one article of
the same category, if the total value of such articles exceeds
Rs.600 {Rupees five hundred only} and a statement of all
immeovable properties. The statement in respect of immovable
property, shall contain the following particulars and it shall be
authenticated by the eduecational agency:—

(a} Name of property
{b} Description, address and location. .
¢} Area/Extent together with the survey number

(d} In the case of cultivable land, its classification and the
Crops grown,

(e} Market value.
{f)  PFinancizl income derived from the property.
(2) Remarks, if any.

Explanation.— A certificate from an officer of the
Revenue Department not lower in rank than that of a Tahsildar
shall be obtained in respect of items {e) angd (f} above, at the time
of the first submission of the statement.

{2} Whenever there is any chanpe in the movahle or
immovable properties, such change should be indicated in the
statement.
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18. Restriction on alienation of property of college.—
(1) The movable and immovable properties referred to in rule 17
shall be the movabie and immovable properties for the purpose of
section 27,

(2) Movable properties in respect of which permission has
been obtained, shall be sold, only through public auction. Records
of such public auction shall be maintained and submitted for
inspection.

19, Fees and other charges — No fees, other than prescribed
tuition fee and special fees which are permitted to be collected or
other charges or donation of any kind shall, except with the prior
permission of the competent authority, be collected either from the
students or from parent or from the public.

(2) In vases where the collection of special fees has been
gpecified by the competent authority, there shall be no deviation
from the permitted rate or the purpose for which such levy is
authorised. Separate accountls shall be maintained for such special
fees and utilised amount at the end of the year shall be carried-
over to the next year's account under the same head.

20. Utilisation of funds and property of college.—
(1) The funds of the college shall be utilised for the bonafide
purposes connected with the college.

{2) No educational agency shall divert the funds of the college
from one purpose to another, without the previeus permission in
writing of the Director.

{3} In cazes, where donations are collected with the previous
permission of the competenl autherity for any specific or earmarked
purposes, they shall he utilised only for such purpese. Balance
armaount, if any, shall be credited to the funds of the college.

21. Accounts.— (1) Every college shall maintain registers
and records specified in Annexure [I.

(2) Every college shall keep the accounts and other records
within the premises of the college. They shall be made available
at all reasonable times for purposes of audit, enquiry/orfand
inspection by the Director or by any other person or persons
authorised by him in this behalf.

{3) The Director or any other person authorised by him in
this behalf shall, at all reasonable times, have free access to the
books, accounts, documents, securities, cash and other property
belonging to, or in the custody of, the college and may summon any
person in possession of or responsible for, the custody of any such
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books, accounts, documnents, securities, cash or other property to
produce the same at the college office or at the Office of the
Director.

22. Apnual andit for accounts.— (1) Every educational
agency of a college shall submit te the Director an annusal financial
statement for the period ending with the 31st day of March of that
year and other subsidiary statements as may be prescribed by the
Director, from time to time, not later than the 1st day of July of
every year or within such further time, as may be permitted bv
the Director. The statements shall bear the signature of the Secretary
of the Committee and the Principal.

{2} The Director shall audit or to be audited by some person
authorised by him by general or special order in writing in this
behalf the financial statements, acecounts and other records of the
college.

(3)(i) The competent authority shall forward a copy of the
report on the audit of the accounts received under clause {a) of sub-
sectian (2) of section 34 1o the educational agency.

(1) The period within which the edueational agency shall
submit the report under clause (b) of sub-section (2) of section 34
shall be 30 days from the date of receipt of the report from the
competent authority.

(ili) Agsessment of grant may be made on the basis of audit
report. The final teaching grant will be sanctioned to the committee
after deduction of the advance grants, if any, paid for that year.

23. Appellate authorities under section 37.— The authority
or officer to whom an appeal under section 37 may he preferred
by any person aggrieved by any order, decision or direction of
competent authority under any provision of the Aet shall be as
follows:-

Bection Purpose Authorities
(1) (2) {3)
i Approval of change in the Constitution Diventar

of an educatinnal agency or transfer of
management of any college

19 Prior approvel for dismissal, removal or [Director
reduction inrank of a teacher of Collegiate
or other person employed in a collepe Education]

1. Subslitated lor the word “Government” by G.C MsNo. 1287, Educailon, dt. {3-8-1990.
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politice or shall subseribe to, or assist in any other manner, any
political movement.

{8) No teacher or sther person employed in a college shall
contest or participate in or canvass for any election. Such
restriction will not, however, apply to the teachers in respect of
elections to the teachers' constituencies.

{9} No teacher or other person employed in a college shall
bring or attempt to bring any political or other influence on his
superior authority in respect of his individual service interests.

(10} No teacher or other person employed in a college shall
engage himself or participate in any activity which is anti-secular
or which tends to create disharmony in society or in any
demonstration which is prejudicial to the interests of the
sovereignity and integrity of Indiz, the security of States, friendly
relation with foreign States, Public order, decency or morality or
which invelves contempt of Court, defamation or incitement to
an offence].

(11) No teacher or other person employed in a college shall
indulge in any criticism of the policies of the Government cither
direclty or indirectly or participate in activities which brings
disrepute to the Government.

Explanation.— Adoption of legitimate methods of
ventilating grievance shall not be considered as criticism of the
Government,

ANNEXURE 11

[See Rule 21 of the Tamil Nadu Private Colleges
(Hegulation) Rules, 1976]

List of Registers and Records to be maintained by a College

Fee receipts.

Miscellaneous receipts.

Daily {ee collection register.
Register of miscellaneous collections.

@ o L N

Admission and withdrawal register.
Term fee register.
Students aitendance register.

o

1 Substituted by &9, Ms. Mo 1890, Educatier. dated 21101986
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8.
9.

10.
11.
12.

13.
14.
16.
16.
17.
18.
19.

20.

21.
22
23
. Provident find collection and remittance.

34.
35.
36.
37.

Fee conceszion regisier.

Application for fee concession together with the incom
certificates obtained from the competent authority,

Register of scholarship holders.
Leave registers for scholarship holders.

Register showing the accounts of endowments of th
college and the inceme derived therefrom.

Acquittance relating to the various items of scholarships.
Departmental cash book.

Daily cash book {special fees),

Daily cash book {general).

Ladger (general),

Ledger {special fees).

Vouchers (general) (incentives and stamped receipts t
be kept together).

Vouchers (special fees) (invoices and stamped receipts £
be kept together).

Acquittance roll {teaching staf}.
Acquittance roll (non-teaching staff).
Seale register.

Bank pass books (general and special).

. Acquittance for the refund of tuition fee.
. Attendance register for teaching staff,

28.
29
30.
31.
32.
33.

Attendance register for non-teaching staff.
Casual leave register (teaching staff).
Casual leave register (non-teaching staff).
Register of leave other than casnal leave.
Service Boaks.

Agreement entered into between the management and
teachers.

Caution deposit register.
Postage account and private stamp account.
Stock registers (geperal funds).

Stock registers for laboratory articles, furniture, librar
books, games articles, Audio-Visual Aids, ete.
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FORM 1

[See sub-rule (1)(i} of rule 3 of the
Tamil Nadu Private Colleges (Regulation) Rules, 1976f
(To be submitted in triplicats)

Application Form for permission to establish a college

1. (a) Name of the proposed college.

{b) Whether the college is intended for men or
women or a co-educational college.

{c) Mame and address of the educational agency.
{d) Name of the town/village where the college is
propesed to be established.
2. Revenue district/taluk and post office.
3. (a) Details of the educational sgency which proposes
to establish the college,
(bi Whether it is a registered bady. If s0, the details,
ghould be furnished.
{c) Financial status of the educational agency {to be
briefly stated}
4. Names of other colleges in the district in which the
proposed college is to be established and the distance
between them and the proposed college.

Name Distanee Students strength
{1 {2) {3)
5. Names of high schools within a radius of 15 K. M. from
the proposed college with details of strength of Standard
{+2).

Nameof Distance Number of studenis
High zchool studying in Standard {+3}
{1} (2) (3)

6. Head for the opening of the college in the locality
{to be briefly stated).

7. Courses proposed to be apened:
Combination Number of aection
of suhjects Tamed Engiish
Medium Medium

Humanities
(i)
(1i)
(1)
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Seiences

(1]

{ii}

{1ii)
8. The amenities available to students and teachers.
&. Endowment—

(&) Total amount/ralue of the endowments to be created
for the proposed college as per requirements of the
University.

(b) Details of the endowment, proposed to be created
by the educational ageney—

{i) Cash {in deposits} {amount).
{ii) Properties {details} (value of properties).

10.8ite, number of hectares of lands owned by the
educational agency for the proposed coilege.

Survey No. Extent ir hectare
11. Buildings.—

{a} Whether the coliege is proposed to be established
m temporary building/permanent buildings.

{b) If permanent buildings are to he constructed
ampunt set apart by the educational agency for this
PUrpose.

(¢} Whether three copies of sketch plans of the buildings
are encloged.

1Z. Details of other non-recurring items of expenditure and
how it is proposed to be met by the educational agency—

Amount Amount provided for
required by the educatienal agency
Rs. Rs.

{a} Hostel butldings.

(b} Laboratory buildings.
{c} Furniture.

{d) Laboratory equipments.

Chemistry,

Physics,

Natural Science.
{e} Library Books.

(f) Other facilities for instructions.
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13(a) Details of recurring items of expenditure on staff
contingencies, etc.

Amount required Amount provided
for the for by the educational
first year aAgency
Ra. Hs.

(i) Teaching staff.

{(ii) Non-teaching staff.

(ii1} Contingencies.

(b} Whether the financial position of the educational
agency is sound enough to meet the entire recurring

expenditure for a year, as no grant is payable to
the college during the first year.

14, Whether the University has been addressed for
affiliation. If so, whether copy of the same has been
enclosed.

15. Whether the chalan for the fees prescribed is enclosed
(if s0, the number and date of chalan with amount

remitted may be specified).
DECLARATION

1 hereby certify that the particulars furnished above are correct.

Signature of the person duly authorised
by the Educational Agency.

Place :
Date :

FORM 2

[See sub-rule (5) of rude 3 of the Tamil Nudu Private
Cobleges (Regulation) Rules, 1976]

Statement of particulars in respect of existing college
1. {a) Name of the centre {in block letters) where the
college is situated.

2. {b) Name of the college and the name and address of
the educational agency.

(¢} The medium of ingtruction
2 Revenue district, taluk, post office.

3. Is the cducational agency & registered body, if so, the
details should be furnished.
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10,
11.

12,

in—

{a} Taluk Headquarters, Town (or]
(b} Municipality/Township {or)

(e} Panchayat Union area (or)

(d) Rural area not coming under any of the abgve
categories.

Details of the courses existing at present.
(a} Courses with sanctioned and admitted strength.

{b} Reference number and date or erders in which
affiliation has been accorded to cellege/course.

Details regarding the accommodation and other
amenities for students and teachers provided for by
the college—

{a) A rough sketch showing the accommodation for
class room, laboratery, ete., duly marked should be
enclpsed,

{(b) Whether the building is a pucca or a tiled one.
{c) Owned or rented or rent-free,

(d) Extent of area available for each class, laboratory,
ete.

. Banitary facilities—

Whether separate latrines and urinals are provided
for teachers and students (Boys and Girls separataly).

Playground—

{i) Owned / leased.

(11} Extent.

Garden - Extent.

Equipment — Details of -

(1) Furniture.

(2) Teaching aids, maps, charts ste.
(3) Library.

{4) Labaratory.

{51 Miscellaneous

(2] Details of movable and immovable properties owned
by the educaticnal agency with the value thergof,

(b} Income from endowment.
{c) Income from pther sonrces.

THE TAMIL NADL EDUCATIONAL CODE
. Whether the centre where the college is situated lies
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13. Name of the Secretary.
14. Particulars of the staff (Teaching and non-teaching).—

Bl. Nameof Qualification
No. the teachers  Desig- FProfess- Dateof Pay BRemarks
or other nation Qeneral ional birth
DErsons
(n (2) (3 {4) (5} (6} N (3
DECLARATION

1 hereby certify that the particulars furnished above are correct.

Signature of the person duly authorised
Place : by the Educaticnal Agency
Date :
FORM 3

[See sub-rule (1) of rule 5 of the Tamil Nadu Private
Colleges (Regulation) Rules, 1976]

Application for approval of the change in the
constitution of a College

Dretails of constitution.
Details of constitution proposed to be revised or modified.
Reasons for such revision or modification.
Date from which the original constitution is in existence.
Date from which the changes in constitution have to
be given effect.

6. Whether a copy of the resolution of the educational
agency for the change is enclosed.

A o

Place - Signature of the person duly autherised
ace : by the Educational Agency

Daic ;
FORM 4

{See sub-rufe (2) of rule 5 of the Temil Noedu Private
Colleges (Reguiation) Rules, 18761

Application for approval of the change of
the Educational Agency.

1. Name of the college with full address.

2. The taluk and district in which it is situated.

3. Particulars regarding the grant of permission to stari the
college.

4. Name of the educational agency which maintain the
college.
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5. Name of the educational agency to which the colloge is
proposed to be transferred.

8. Whether a resolution of the new educationai agency, and
that of the old educational agency agreeing for the transfer
of the collepe are enclosed?

ERezzons for the transfor.

Whether the transferee is agreeable to comply with the
previsions of the Tamil Nadu Private Colieges { Regulation) -
Act, 1976 and the rules made thereunder?

8. Whether the transferee is agreeabie to run the college with
the present teachers and other persons emploved in the
college on the same conditions of service?

10. Details of non-payment of salary, if any, to the teachers
or other persons employed in the college.

11. Whether any orders issued by the Educational Department
are pending implementation by the transferor?

12, Whether any disciplinary action has been taken against
the new agency or any member of the committee by the
Education Department, if sq, the details thereof?

13, (i} Date of application. )
{ii} Date of transfer, if it is 2 case falling under clauge
(¢} of sub-section (1) of section 7.

Signature of the person duly authorised by
the educational agency transferring the management

Signature of the person duly authorizsed by the educational
agency to whom the management is transferved,

PECLARATION TO BE FURNISHED BY THE TRANSFEROR

I...... acting for and on: behalf of the educational agency hitherto
recognised as an approved educational agency of the college, do hereby
declare that 1 have handed over the eollege together with building
requirements, records, etc., to.......... (transferee) (the new educational
agency).

I also declarc that all cur rights over the college have ceased from

Signature of the person duly authorisad
Place : by the Educational Agency
Date : transferring the College
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DECLARATION TO BE FURNISHED BY THE TRANSFEREE

I, .........cting for and on behalfof ... the educativnal agency,
do hereby declare that we have taken up the college from ...
educational ageney. We bind ourselves to discharge the legal claims
and Liahilities against Lhe previous educational ageney. We also declare
that we shall comply with the previsiens of the Tamil Nadu Private
Colleges {Regulation} Aet, 1978 and the rules made thereunder.

Signature of the person duly
Place : authorised by the transferee
Date

: FORM 5
[See rule B of the Tamil Nadu Private Colleges
{Regulation) Rules, 1976]

Statement of particulars to be furnished
by the minority college

1. Name of the college and postal address
{in block letters).

2. Name of the centre where the minority college is
situated.

3. {a} Revenue district, taluk, town or village.

{b) Name of the educatienal agency of the college body,
if so0, the deiails should be furnished.

{c) Whether the cducational agency is a registered.
{d) Whether the educational agency is a religious or
linguistic mineority.
4. The minority purported to be served by the
educational agency,
5. The medium of ingtruction.
6. The date of opening of the college.

7. Details of courses/sections now functioning with
sanctioned and admitted strength each.

Sanctioned
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8. Details of accommodation in the ¢ollege (a rough
sketch should be enclosed)

Buildings MNumber of Area of Number of students
TO0mS eachroom  that can be accommadated
for study purposes

(1) (2) (3} (4)

(1} Class rooms

{2) Laboratory

{3) Hostel

9. Details regarding the playground, sanitary facilities,
ete.

10. Details of furniture (class rooms and laboratory and
eguipment in laboratory, etc.)

11. Particulars regarding the staff and other persons
emploved in the ¢college—

(i) Teaching staff—
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12, Whether the educational agency has created
endowment as required by the University concerned
or purpeses to create endowment and, if so, the details
to be furnished.

13. Whether the college has any other sources of income
and, if so, details may be furnished.

14. Population of the centre and alse the contiguous places
from where students might scek admission {particulars
of men and women shall be furnished separately).

15.{a) Names of other colleges in the focality,

(b) Distance of sach colleges from the minority
college.

DECLARATION
I, hereby certify that the particulars furnished above are correct.

Signature of the person duly
Place : authorised by the Educational Agency

Irate :
FOBM 6

[(See sub-rile (2) of rule 9 of the Tamil Nadu Private
Colleges (Regulation) Rules, 1976]
Application for approval of changes in Secretaryship
Name of the college.
Name of the approved secretary.
Nama of the new sceretary.

Rensons for change of secretaryship.

Whether a copy of resolution of the educational agency
approving the new secretary is enclosed.

6. Dhate from which the change of secretaryship takes
effect.

DECLARATION BY THE INCOMING SECRETARY

I hereby declare that I have taken charge of the secretaryship of
the college with effect from ...l and that 1 have received from
the previous secretary all the relevant records, cash, ete.

Place -
Date : Signature
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FORM 7.A
{Sece sub-rufe (2} (i) of rufe 11 of the
Tumil Nadu Private Colleges (Regulation) Rules, 1976/

Form of Agreement to be exccuted by a college committee of
a college in respect of permanent teachers

Agrecment made this .......... day of .......... One thousand nine
hundred ........... between the college committee of ... ... coliege of the
vne part and ................{teacher} of the other part:

Whercas the college committee has agreed to engage the said
ThirwThirumathi/Selvi ............. hereinafter referred Lo as the said
teacher to serve in the ... college in the ¢apacity of a teacher
and on the pay aund allowance hereinafter meniioned.

Now these witness and the parties herein do herchy agree as
followsa:- '

1. That the college committee shall employ the said teacher as
E TR in the college at ... from the date of hisfher taking
charge of such appointment until such employment is determined as-
Lereinafier provided.

2. That the said teacher shalf be on probation for a perivd of not
less than two years from the date of tuking charge of hisher appointment.
The college committee may for reasons to be recorded in writing extend
the period of probation to a further period not exceeding one YEAT,

If so, orders extending the period of probation are passed in
writing within six montihs after the period of probation, the said teacher
shall be deemed to have completed histher probation.

3. {a) That the said teacher shall employ himselfherself honestly, -
efliciently and diligently under the orders and instructions of ihe
Principal or college committec of the said college,

{b} Il the said teacher is a Principal hefshe shall in that capaeity,
s responsible for the internal management of the college and the
acadeniic work of the college and exercise such powers as may be
necessary for the due digscharge of hissher dutics.

4. That the said teacher shall not normally or on any pretext
absent himselffherself from histher duties without the previsus
permission of the Principal, and if hefshe is a Prineipal, without the
prior permisgion of the eollege eommittee. In case of sickness or other
inevitable causes he/she shall forward a proper medical certificate or
contmuynication explaining the extraoedinary circumstances to the
Primmeipal or if the said teacher is a Principa! hefshe shall send sach
¢ommumication to the college commitiee,
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{2y Second witness—
Signature
Namo
Address
O¢cupation

Signed by the sald ...
{teacher)
Sipnature of the Teacher.

In the presence of—

(1) First witness—
Signature
Name
Address
Occupation

(2} Secoad witnogs—
Signature
Name
Address
Ceeupation

FORM 7-B

[See sub-rule (2} (i) of rule 11 of the Tamil Nadu Private Colleges
{Regulation) Rules, 1976.f

Form of Agreement to be executed by the college committee
of a private college in respect of the temporary teachers,

Agrecement made this .. day of ............ Une thousand nine
hundred ....... hetween the college committee of ... college..........
of the One Part and ...oorvnnnvinic e {teacher) hereinaftor referred and

a3 the “said teacher” of the Other Part;

Whereas the college committee has offered to engage the said
ThirwThirumathiSehi . to serve in the ... college in the
capacity of the teacher and on a purely temporary basis and on the pay
and allowarice hereinafter sancripned;

And whoereas the said Thirw/Thirumathi/Selvi ............... has
accepted the offer to serve as a teacher in the college,

Now these present wilness and the parties hereto hereby agree
as follows:-

1. That the college commitiee shall employ the said teacher and the
said teacher shall serve 5 a teacher in the college at........... purely on 2
temporary basis from the date of his/her taking charge of higther
appointment until such appointment is determined as hereinafter provided.
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2.(a) That the said teacher shall employ himselffherself horle?t-l

efficiently and diligently under the order and instructions of t
Principal of the college.

(b} [f the employee is a Principal hefshe shall in that capacity |
responsible for the internal management of the college nod the academ

work of the college and shetl exercise such powers as may be necessz
for the due discharge of histher dutiea.

3.That the said teacher will not normelly or on any pretext absex
himselifherself from histher duties without the prior permission of th
Principal and if hefshe is a Prineipal, without the prior permisgion ¢
the college committee. In case of sickness or other inevitable cause, hi
she ahall forward proper medical certificate, or communicatio]
explaining the extraordinary cireumstances to the Principa), If the saii

person is a Principal hefshe will send such communication to the colleg
cominiitee.

4. That the said teacher shall, during the tenure of employmeny
devote his/her attention to the duties of the gaid emplayment and shal
not on histher own account or vtherwise either directly or indirectly
carry on or be concerned in any trade business, or canvasging work,

private tuition or the like of a remunerative nature without the specifie
sanction of the college committes in writing in their behalf.

5. That college committee shall have the right to discharge the
gaid teacher without assigning any reasons at the end of the specific
period for which hefshe has been engaged as a temporary teacher.

8. That the said teacher and the college committee shall conform
to all the provisiong of the Tamil Nadu Private Colleges {Regulation)
Act, 1976 and the Tamil Nadu Private Colleges {Regulation) Rules.
1976,

7. That the said teacher shall be entitled to relinquish histher
appointitent at the end of the specific period for which he/she hag been
appointed or eardier if he/she so desires.

8. That the said teacher shall be paid a sum of Rs........ monthly
as pay and other allowances with effoct from the date of his/her taking
charge as such teacher,

In witness whereof ......... the SBecretary of the College Committee
and the said teacher have herennio set their hands on the day, month
and vear first written above,

Signed by the said.....................
{Secretary)

Signature of the Secretary of the Collage
Commitice,
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5. That the said teacher shall during the tenure of employment
devote hisher attention to the duties of histher employment and shall
not on hisfher own account or otherwise either directly or indirectly
¢arry on or to be concerned in any trade, business or canvassing work,
private tuition or the like, of a remmunerative nature without the specifie
sanction of the college committee in writing in that behalf,

6.That the said teacher and the college committee shall conform
to all the provisions of the Tamil Nadu Private Colleges {Regulation)
Act, 1976 and the Tamil Nadu Private Colleges {Regulation) Rules,
15976,

7. {a) That the college committee shall not dismiss, remove or
reduce in rank or terminate the services of the said teacher without
informing him/her in writing of the grounds on which they intend to
take action and shall follow the following procedure before taking any
final decision regarding the punishment to be imposed on him/her and
giving him/her in writing reasonable time to send his/her explanation
to the eollege committee.

ib) After considering hig/her explanation the college committee
shall communicate to him/her its findings and if so, desired by the said
teacher conduct & personal hearing or enquiry, wherein he/she shall
be given the opportunity te examine or cross-examine any of the
withesses and also produce witneszes.

{c} After the conduct of the personal hearing or enquiry by the
college committee the report of such personal hearing or enquiry shall
be furnished to the said teacher and a notice shall be issued te him/her
setting out the proposed punishment and hefshe shall be given a
remsonable time to submit the statement of defence against the proposed
punishment.

(d} After the receipt of the statement of defence from him/her
and after taking it inte consideration, the college committer shall inform
him/her in writing about its final decision.

&. It shall be open to the college committee, at any time, if satisfied
on medical evidence that the said teacher is unfit to discharge his/her
duties for reasons of ill health, to terminate histher services, on paying
him/her three months pay 2nd allowances less any amount which might
have been paid to him/her as leave salary after the date of histher last
appearance in the callege for the regular discharge of his/her duties
and subject to a minimum of one month’s full pay and allowances.

9. That the said teacher shall be entitled to have his/her services
terminated either by giving to the college commitiee three months’ notice
thereof in writing or by paying the college commiitee three months'
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pay and allowances in lieu of such notice if he/she is a permaner
teacher. In the case of a teacher who is not permanent, the period ¢
notice shall be two months and the amount payable in lieu there
shall be twe months’ pay and allowances.

10. That the eollege committee may impose major punishmeni
such as dismmzsal, removal or reduction in rank or termination of servie

or any of the following minor punishments on the said teacher for an
irregularity, namely.—

{i}) censure,
{i1) withholding of increment, with or without cumulative effect

{iii) recovery from pay to the extent necessary of the monetar
value equivalent to the amount of increments ordered to he withhel
where such an order cannot be given effect to.

Entries shall be made in the service register of the said teache
only in respect of penalties other than censure. Such entries shafl b
made only after the appeal if any, preferred by the said teacher i
disposed of by the competent appellate authorities specified in the rules

11.That the said teacher shall be paid a sum of Rs. ..............pe;
menserm in the scale of pay of Rs......... with effect from ........... am¢
other ailowances granted by Government from time to time. Such
teacher shall be entitled to increment indicated in the said scale.

12. Any permanent teacher whose certificate is suspended on ¢
temporary measure or who is declared vofit to hold the post for 4
tcmporary period, shall have a right for reinstatement in service in the
college in which he was working prior to his/her relief, on the expiry o
the terms of histher punishment.

The college committee shall reinstate him/her in the post which
he /she held before such punishment was imposed.

In witness whereof............. the Secretary of the college eommities
and Thiru ..., have hereunto set their hands on the day, month
and vear first written above.

Signed by the said ...
Signature of the Secrefury
of the College Commuitice.
In the prezence of—

(1} First witness —
Signature
Name
Address
Oceupation



THE TAMIL NADLU PRIVATE COLLEGES (REGULATION) RULES, 1376 843
In the presence of—
{1) Firstwitness—

Signaiure

Name

Address

Qeeypalion

127 Becond withess—
Signature
Name
Address
Crecnpalion

Signed by the said
(teacher)

Signature of the Teaolar,

In the presence of—
(1) First wilness—

Signature

Namie

Addross

Crecupation
{2) Second wilness —

Signature

Name

Address

Oceupation

FORM 7-C

I See sub-rule (2)i) of Rule 11 of the
Tamil Nadu Privgte Colleges (Regulationt Rules, I976)

Form of Agrecment to be executed by a college commitiee of
a College in respect of employees other than teachers

Agreement made........ day of ........... One theusand nine
hundred. ...... hetween the college committee ... College of the One
Furh and ... femployes) of the olher part;

Whereas the college committee has agreed to engage the sald
Thiru / Thirwmathi / Selvi......... (hercin afier referred to as the "said
employee"] Lo serve in the ... college in ........ hisfher capacity of a

(mame of the post to be inscrted) and on the pay and allowances
hercinafter mentioned,
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Now these present witness and the parties hereunts hereby agree
as follows .-

1. That the college committee shall employ the said employec asa
........ in the college at ...... from the date of histher taking charge of

such appointment until such employment/is determined ag hereinafter
provided.

That the said employee shall be on probation for a
period of not less than one year from the dste of taking charge of hig/
her appeintment, The college committee may for reasons to be recorded
in writing extend the period of probation to a further pericd of not
exceeding one year.

If nv orders extending the period of probation are passed in
writing within six months after the period of probation the said empioyec
shall be deemed to have completed hisfher preobatien.

3. That the said employee shall employ himselfherself honestly,
efficiently and diligently under the orders and instructions of the
Principle or College Committee of the said college.

4. That the said employee shall not normally ¢r on any pretext
absent himselffhorself from histher duties without the previous
permission of the Principal, In case of sickness or other inevitable cases,
he/she shall forward a proper medical certificate or communication
explaining the extraordinary circumstances to the Principal.

9. That the said employee shall during the tenure of employment
devote his'her attention to the duties of his/her employment and shall
net on histher own acecunt or otherwise either directly or indirectly
carry on or to be concerned in any trade, business or canvassing work,
of a remunerative nature without the specific sanction of the collegn
commitiee in writing in that behalf,

6. That the said employee and the college committee shall conform
to all the provisions of the Tamil Nadu Private Colleges (Regulation)
Act, 1876 (President’s Act 19 of 1976} and the Tamil Nady Private
Colleges (Regulation) Rules, 1976.

7. (a)That the college committee shall not dismiss, remove reduce
in rank or terminate the services of the said employee without infarming
him/her in writing of the grounds on which they intend to take action
and shall follow the following procedure before taking any final decision
regarding the punishment to be imposed on himvher and giving him/
her in writing reeeenable time 10 send hisher ex planatien to the college
commitiee.

(b) ARer considering his/her explanation, the college committee
shall communicate to him/her its findings and if so desired by the said
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employee, conduct a personal hearing or enguiry wherein he/she shall
be given the opportunity to examine or tross examine any of the
wilnesses and also produce witnesses.

(e} Afier the condnet of the personal hearing or enquiry by the
coliege committec the report of such personal hearing or enquiry shall
be furnished to the said employee and a notice shall be issued to him/
her setting out the proposed punishment and hefshe shall be given a
reasonable time to submit the statement of defence against the proposed
punishment.

{d) After the receipi of the statement of defence from him/her
after taking into consideration the committee shall inform him/her 1o
writing ahout its final decision.

g. It shall be open to the college committee at any time, if satisfied
on medical evidence that the said empleyee is unfit to discharge hisher
duties for reasons of ill health, to terminate hisfher services, on paying
hinvher three months' pay and allowances less any amount which might
have been paid to him/her as leave salary after the date of hisfher last
appearance in the college for the regular discharge of histher duties
and subject to & minininy of cne manth's full pay and allowances.

8. That the said employee shall be entitled to have his'her services
terminated either by giving to the college committee three months' notice
thercof in writing or by paying the college committee there months'
pay and allowances in lieu of such notice.

10. That the college committee may impose major punishments
such as dismissal, removal or reduction in ranlk or termination of service
ar any of the following miner punishments en the said employee for
any irregularity, namely :-

(1) Censure;
{ii) withholding of increment, with or without cumulative effect;

(iii) recovery from pay to the extent necessary of the monetary
value equivalent to the amount of increments ordered to be withheld
where such nn order cannot be given effect to.

Entries shall be made in the service register of the said employee
only in respect of penalties other than censure. Such entries shall be
made only after the appeal, if any preferred by the said employee is
disposed of by the competent appellate authorities specified in the rules.

11, That the said employee shall be paid a som of Rs... ...
per mensem in the scale of pay of Rs......... with effect from ............
and other allowances granted by Governmernt frem time ke time. Such
employee shal} be entitled to inerements according to the said scale of
pay.

12, Any employee who is suspended on a temporary measure or
who is declared unfit to hold the post for a temporary period, shall have
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a right for reinstatement in service in the college in which he was

working prior to histher relief, on the expiry of the term of histher
punishment.

The college committee shall reinstate him/her in the post which
hefshe held before such punishment was Imposed,

13. This agreement is always subject to modifications as may be
made by the college commitiee in pursuance of any rule, regulation, or
order of the authorities of the University or any other law for the time
being in force now.

In witniess whereof ......., the Secretary of the College Committee
and Thiru........... have hereunto set their hands on the day, month
and year first written above

Signed by the said........_..
Signature of the Secretary of the College Committee.

In the presence of :—
(1) First witness—
Signature
Name
Address
Ocecupation
(2) Second witness—
Signature
Name
Address
{Jecupation
Signed by the said........cvevn........
{employec)
Signature of the employee
In the presence of :-
(1} First witness—
Signature
Name
Address
Occupaticn
{2} Becond Witness—
Signature
Name
Address

Oeeupation
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Form 7.D

{See sub-rule 2 (i} of rule 11 of the Tamil Nadu Private Colleges
(Regulution} Rules, 18976}

Form of Agreement to be executed by the College
Committes of a College in respect of the temporary employee
other than teachers

Agreement made this..... day of .......... Onc thousand nine
hundred....... between the college cemmittee .......... College of the One
Part and ............ (employee} of the other part;

Whereas the college committee has agreed io engage the said
Thira / Thirumathi # Selvi......... (herein after referred to as the "said
employee") to serve in the ......... college in ........ hisfther capacity of a

<. 0T & temporary basizs and on the pay and ailowances hereinafter
mentioned.

And whereas the said Thiru / Thirumathi / Selvi
coreeenennes i8S Accepted the offer to serve as a ... in the college;

Mow these present witness and the parties hereto hereby agree
as follows:-

1. That the college committee shall employ the said employee and
the said employee shall serve as a .......... in the college at ... an a
temporary basis from the date of histher taking charge of hisfher
appointment tor a peried of ..... month from the date of taking charge
or until surh appointment is determined as hereinafter provided.

2. That the said employee shall employ himselfherself honestly,
cfficiently and diligently under the order and instructions of the
principal of the Collega.

3. That the zaid employee wili not normally or on any pretext
absent himselffherself from hisfher duties without the prior permission
of the Principal. In case of gickness or other inevitable causes, he/she
shall ferward proper medical certificate or communication explaining
the circumstances to the principal.

4. That the said empioyee shall, during the tenure of hiiz'her
employment devote his/her attention to the duties of the said
employment and shall not on histher own aceount or otherwise, either
directly or indirectly carry on or be concerned in any trade, business or
canvassing work, or the like of a remunerative nature without the specific
sanetion of the college committee in writing in that behalf.

5. That the college committee shall have the right to discharge
the said employee without assigning any reason at the end of the
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stipulated period of ....... months from the date of taking charge for’
which hefshe has heen engaged temporarily.

6. That the said employee and the college committee shall eonform -
to all the provisions of the Tamil Nadu Private Colleges (Regulation)
Act, 1976, (President’s Act 19 of 1976) and the Tamil Nadu Private
Colleges (Regulation} Rules, 1976.

7. That the said employee shail be entitled to relinquish his/her -
appointment at the expiry of the period for which hefshe has been -
sppointed or with the consent of the College Committee at any time
earlier if he/she so desires.

8. That the said employee shall be paig a sum of Rs....... monthly
a8 pay and other allowances with effect from the date of his/her taking
charge as such

In witness whereof ........ the Secretary of the College Committee
and the said employee have hereuntu set their hands on the day, month
and year first written above.

Signed by the sajd.......ccooeei e,
{Secretary)

Jignature of the Secretary of the
College Committee

In the presence of :—
{1) First witness—
Signature
Name
Address
Oecupation
(2) Becond witness—
Signature
Name
Address
Occupation
In the presence of :—
{1) First withess—
Signature
Name
Address
Occupation
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{2} Second witness—

Signature
Name
Address
Cccupation
Signed by the said
(employee)
Signature of the employes

FORM 8
[See sub-rule (1) of rule 16/

Applieation form for Permission to the closure of College /
Courges / Claszes

1. (i} Name of the College
{iiy Name and address of the educational agency.
2. Details of the courses existing at present.
3. (i) College / Course with sanctioned and admitted

atrength (I, I1 and I1I year} for which permission is
requested for the closure.
{(ii) Reference number and date of orders, in which

affiliation has been accorded to course{s) by the
university,

(iii) Reference number and date of orders, in which
the course(s} has been admitted to grant-in-aid.
4. Reasons for the clesure of college/coursel(s)class.
K. The detaily of alternative arrangements made for

continuance of the instructions of the students in the
course to which they have been admitted.

£. The year from which the collegefeourse(s) is proposed
to be closed,

7. The details of the staff, who will be rendered surplus
due to the closure of the college/course with their
dezignation, date of appeintment.

8. The names of the colleges situated within a radiug of
10 KM=, and the courses offered in those colleges.

9. Details of property including cash endowment endowed
to the coursefclass.
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10. Details of proposal for the utilisation of the above said
endowmenticollege building for the educational
PUrpose.

11. Details of other properties including the contributions
and donations from the public to the coltege,

12. Details of proposal for the utilisation of the above said
property.

13. The details of Government grant if any (including,
building, laboratory, etc.) received for the said course,

14.The details of the granta of the University Grants
Commigsion or other grants any (with full details)
received for the said course.

16. Whether the resolution of college committee and
educational agency to the closure of the college/course/
class has been enclosed.

DECLARATION
I hereby certify that the particulars furnished above are correct,

Signature of the person duly
authorised by the Educational Agency

LI B
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NOTIFICATIONS BY GOVERNMENT

EDUCATION DEPARTMENT

ATTTHORISATION TO CERTAIN GFFICERS TO EXERCESE CERTAIN
POWERS OF GOVERNMENT IN RESPECT OF ARTS AND SCIENCE
COLLEGES UNDER TAMIL NADU PRIVATE COLLEGES
(REGULATION} ACT, 1976

(3.0 Ms. No. [1286, Education, 22nd June 1376}

No. 11 {2}/ EDN/ 3219 {b} / 76.

nder section 47 of the Tamil Nadu, Private Colleges (Regulation)
Act, 1976 (President’s Act 19 of 1976, the Governor of Tamil Nadu
hereby authorises the officers specified in column (1) of the Table below,
to exercige the powers of the Government specified in the corresponding
entries in column (2) thereof in respect of Arts and Science Collepres -

TABLE
Officera Sections of the Act
{1 (2)
Dnrector of Collegiate Education 4(3)
Deputy Dhrector of Collegiate Education Lo
L B BE- BN

CERTAIN OFFICERS AND AUTHORITIES

EMPOWERED TO BE COMPETENT AUTHORITIES
IN RESPECT OF ARTS AND SCIENCE COLLEGES LINDER TAMIL
NADUPRIVATE COLLEGES (REGUTLATION} ACT, 1976

(3.0, Ms. No. 1287, Education, 22nd June 1576).
(1.0 Mz, No. 708, Education, dated 24th March 1977).
(0.0, Ms. No. 575, Education, dated 3Ist March 1385).
(2.0 Ms. No. 1612, Educatien, doted 52nd July, 1982).

No 1 {2) FEDUS219 {THT6.

Under clause {3} of section 2 of the Tamil Nadu Private
Colleges (Repulation) Act, 1976 (President’s Act 19 of 1976}, the
Governor of Tamil Nadu hereby empowers the Gfficers and avthorities
specified in column {1) of the Table below, to be the competent authorities
in respect of Arts and Science Colleges for the purposes of the provisions
of the said Act specified in the corresponding entries in column (2)
thereof -
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THE TAMIL NADU EDUCATIONAL CODE

Name of Officers
and authorities
{1}

Deputy Director of Collegiate
Education

Director of Collegiate Education
Director of Collegiate Education
Director of Collagiate Education
Director of Collegiate Educatinn

Deputy Director of Collegiate
Education '

Deputy Director of Coliepiate
Education

Director of Collegiate Education
Director of Collegiate Education
University converned

Dhrector of Collegiate Educativn

Beputy Directer of Collegiate
Education

Deputy Director of Collegiate
Education.

Sections

f2)

7{1){a)and 7 (1) {b)

9 (1} and 9 (2}

19 (1) and 19 (3} (b} provisa
25

26

27

28

30

34

35 {Academic matters)

35 (Non Academic matters)

36
46




UNIVERSITY GRANTS COMMISSION
New Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

No. -In exercise of the powers conferred under clause (e) and (g) of sub-section(l)
of Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD read with Ministry of Finance(Department of Expenditure) O.M.No.

and in terms of the MHRD Notification MHRD letters No. 1-7/2015-U.1I(1) dated 02.11.2017
and its Corrigendum No. 1-7/2015-U.1I(2) dated 08.11.2017and in supersession of the UGC
Regulations On Minimum Qualifications For Appointment Of Teachers And Other Academic
Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education 2010, issued by University Grants Commission vide Regulations No. dated
___, 2018 together with all amendments made therein from time to time, the University Grants
Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum
Quialifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher
Education) Regulations, 2018.

1.2The shall apply to every University established or incorporated by or under a Central
Act, Provincial Act or a State Act, every Institution including a Constituent or an
affiliated College recognized by the Commission, in consultation with the University
concerned under Clause (i) of Section 2 of the University Grants Commission Act,
1956 and every Institution deemed to be a University under Section 3 of the said
Act.

1.3They shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of
University and College teachers Librarians and Directors of Physical Education and
Sports as a measure for the maintenance of standards in higher education, shall be
as provided in the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of

the Commission, as provision of Section 14 of the University Grants Commission
Act, 1956:
If any University Grants affiliation in respect of any course of study to any college
referred to in sub-section(5) of Section 12-A in contravention of the provisions of the
sub-section, or fails within a reasonable time to comply with any recommendations
made by the Commission under Section 12 or Section 13, or contravenes the
provision of any rule made under clause (f) of sub-section (2) of Section 25 or of any
regulations made under clause (e) or clause(f) of clause (g) of Sub-Section(l) of
Section 26, the Commission after taking into consideration the cause, if any, shown
by the University for such failure or contravention, may withhold from the university
the grants proposed to be made out of the fund of the Commission.

1



Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.0 COVERAGE

11

1.2

For teachers in Faculties for which Statutory Professional Councils/Bodies exist like
Indian Council for Agricultural Research, Ministry of Health and Family Welfare and
Ministry of AYUSH, National Council of Teacher Education, All India Council for
Technical Education, Rehabilitation Council of India, etc., the norms and regulations
stipulated by the concerned Statutory Professional Councils/Bodies, if any, shall apply
for the purposes of direct recruitment with the following proviso:

i. The UGC Regulations shall be applicable for direct appointment of Teachers, in
case the concerned Statutory Professional Councils/Bodies have not laid down
the norms so far with the condition that in such cases, the norms of the Statutory
Professional Councils//Bodies shall be applicable from the date they are notified
by the concerned Councils/Bodies.

ii. In the subjects in which NET/SET/SLET is conducted by UGC/CSIR or any other
body accredited by UGC, NET/SET/SLET shall be an additional requirement for
appointment to the post of Assistant Professor and equivalent positions as per
Clause 3.3.

The Universities/State Governments shall modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

2.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

2.1

2.2

The revised scales of pay and other service conditions including age of
superannuationin central universities and other institutions maintained and/or funded by
the University Grants Commission (UGC), shall be strictly in accordance with the
decision of the Central Government, Ministry of Human Resource Development
(Department of Education), as contained in Appendix-I and II.

The pay scale shall, in the Central Universities and other institutions maintained
and/orfunded by the UGC, be fixed in accordance with the pay “fixation formula”
approved by the Ministry of Human Resource Development (MHRD), as contained in
Appendix-l and II.



2.3

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure
is met by the UGC.

The revised scales of pay and age of superannuation as provided in Clause 2.1.0above,
may also be extended to Universities, colleges and other higher educational institutions
coming under the purview of the State Legislature and maintained by the State
Governments, subject to the implementation of the scheme as a composite one in
adherence of the terms and conditions laid down in the MHRD notifications as provided
in the MHRD letters No. 1-7/2015-U.1I(1) dated 02.11.2017 and its Corrigendum No. 1-
7/2015-U.11(2) dated 08.11.2017 with all conditions specified by the UGC in these
Regulations and other Guidelines as contained in Appendix | and II.

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Professor, Associate Professor, Professor and Senior Professor only, may be re-
employed on contract appointment beyond the age of superannuation, as applicable to
the concerned University, college and Institution, up to the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

All other aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, etc. shall be as laid down in the MHRD Notifications letter No.1-7/2015-U.11(1)
dated 02.11.2017 and its Corrigendum MHRD letter F.No. 1-7/2015-U.1I(2) dated
08.11.2017provided as Appendix-l and Il of these Regulations.

3.0 RECRUITMENT AND QUALIFICATIONS

3.1

3.2

3.3

The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges and Senior Professor in the Universities
shall be on the basis of merit through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions made under these Regulations.
These provisions shall be incorporated under the Statutes/Ordinances of the concerned
university. The composition of such committees shall be as prescribed in these
Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Senior Professors, Principals, Assistant Librarians, Deputy
Librarians, Librarians, Assistant Directors of Physical Education and Sports, Deputy
Directors of Physical Education and Sports and Directors of Physical Education and
Sports, shall be as prescribed by the UGC in these Regulations.

The National Eligibility Test (NET), or an accredited test (State Level Eligibility Test
SET/SLET) shall remain the minimum eligibility for appointment of Assistant Professor
and equivalent positions wherever provided in these regulations. Further, SLET/SET
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3.4

shall be wvalid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions under the control of the respective state only.

Provided further, that candidates, who have been awarded Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and Procedure

for Award of M.Phil./Ph.D. Degree) Regulation, 2009 or University Grants Commission

(Minimum  Standards and Procedure for Award of M.Phil/Ph.D. Degree)

Regulation,2016 and their subsequent amendments from time to time as the case may

be, shall be exempted from the requirement of the minimum eligibility condition of

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

Provided further that, the award of degree to candidates registered for the M.Phil / Ph.D.

programme prior to July 11, 2009, shall be governed by the provisions of the then

existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All

such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent positions in

Universities/Colleges / Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

NET/SLET/SET shall not be required for such disciplines for which NET/SLET/SET is
not conducted.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master’'s level for direct recruitment of
teachers at any level.

A relaxation of 5% shall be provided at the graduate and master's level for the
candidates belonging to Scheduled Caste/Scheduled Tribe/Differently-abled ((a)
Blindness and low vision; (b) Deaf and Hard Hearing; (c) locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d) including deaf-blindness)/Other
Backward Classes (OBC)(Non-creamy Layer) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.



3.5.

3.6

3.7

3.8

3.9

A relaxation of 5% shall be provided, from 55% to 50% of the marks to the Ph.D.
Degree holders, who have obtained their Master's Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered valid at the Master’s level.

The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
to the post of Professors.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to
the post of Associate Professors.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021. For promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges, the Ph. D. shall
be a mandatory qualification if the date of eligibility falls on or after 01.07.2021.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the
teaching positions. Further the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. The
period of leave taken for pursuing Research Degree i.e. for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment/ promotion.

4.0 DIRECT RECRUITMENT

4.1For Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Journalism and Mass Communication.

|. Assistant Professor:
Eligibility :

A.

i) Master's degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in a relevant/allied subject from an Indian
University, or an equivalent degree from an accredited foreign university.

i) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
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laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following

conditions :-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars,

based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR

B. Ph.D degree from a university/institution with a ranking in top 500 in the World
University ranking (at any time) by Quacquarelli Symonds (QS), the Times Higher
Education (THE) and Academic Ranking of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai).

Note: Academic score as prescribed in Appendix Ill, Table 3 A for Universities and
3 B for Colleges,shall be considered for short-listing of the candidates for
interview only and the selections shall be based on performance in the interview.

Il. Associate Professor:

Eligibility:

i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master’'s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

iii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer reviewed/UGC listed journals and a total research score of
Seventy Five (75) as per the criteria given in Appendix Ill,Table 2.



iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

lll. Professor:
Eligibility:

A.

0] An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the
peer reviewed/ UGC listed journals and a total research score of 120 as per the
criteria given in Appendix Ill,Table 2.

(i) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at
equivalent level at the University/National level institutions/industries with
evidence of having successfully guided doctoral candidate.

(i)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

OR
B. An outstanding professional with Ph.D. in relevant/allied/applied disciplines from
academics/research institutions/industries, who has made significant contributions to
the knowledge in the concerned/allied/relevant discipline to be substantiated with
documentary evidence.

IV.Senior Professor in Universities

i) The appointment to the post of Senior Professor shall be through direct recruitment.
i) Up to 10 percent of the existing sanctioned strength of Professors in the university
shall be appointed as Senior Professor in the universities.

Eligibility:

) i) yAn eminent scholar with good track record of high quality publications in the reputed
journals, significant research contribution to the discipline and engaged in research
supervision.

i) A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in the University/College/National level institute.

iii) Selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a
Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer reviewed/UGC
listed journals and award of minimum two Ph.D degrees under his/her supervision
during last 10 years and interaction with aSelectionCommittee constituted as per
UGC Regulations.

V. College Principal (Professor’s Grade)

A. Eligibility:
i. Ph.D. degree



ii.Professor/Associate Professor with a total service/ experience of fifteen years of

teaching/research/ administration in Universities, Colleges and other institutions of
higher education.

iii) A minimum of 120 Research Score as per Appendix Ill,Table 2.

. Tenure

College Principal shall be appointed for a period of five years initially extendable for
another term of five years on the basis of performance assessmentby a similar
Selection Committee process which shall take into account anExternal Peer Review
Committee assessment, constituted as perthese regulations.

VI. Vice Principal

An existing senior faculty member shall be designated as Vice-Principal by the Governing
Body of the College on the recommendation of the Principal for a period not exceeding the
tenure of the Principal, who can be assigned specific activities, in addition to existing
responsibilities. During the absence of the Principal for any reason, the Vice Principal
shallexercise the powersof Principal.

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE, ETC.

|. ASSISTANT PROFESSOR:

A.

)

Master's Degree with 55% marks (or an equivalent grade in a point scale wherever

grading system is followed) in the relevant subject or an equivalent degree from an

Indian/Foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the

National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited

by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and

Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their

amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,

2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws

/ Regulations of the Institutions awarding the degree and such Ph.D. candidates shall

be exempted from the requirement of NET/SLET/SET for recruitment and

appointment of Assistant Professor or equivalent positions in Universities/Colleges /

Institutions subject to the fulfilment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

c) Open Ph.D. viva voce of the candidate had been conducted,;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;



e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

v) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

OR

B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Bachelor degree, who should have:
(a) Studied under noted/reputed traditional Masters/Artists
(b) ‘A’ grade artist of AIR/Doordarshan; and
(c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in said discipline.

Il. ASSOCIATE PROFESSOR:
A.
i) Good academic record with doctoral degree, with performing ability of high
professional standard.
i) Eight years of experience of teaching at the University, College level and/or
research in University/national level institutions equal to that of Assistant
Professor in Universities/Colleges.
iii) Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.
iv) Contribution to educational innovation such as designing of new courses,

curricula and/or outstanding performing achievement in the field of specialization.
OR

B. A traditional and a professional artist with highly commendable professional achievement
in the concerned subject having Masters degree, who should be or have:
a) ‘A’ grade artist of AIR/Doordarshan;
b) Eight years of outstanding performing achievements in the field of specialization;
c) Experience in designing of new courses and /or curricula;
d) Participation in National Seminars/Conferences/Concerts in reputed institutions; and
e) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

lll. PROFESSOR:
A.

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching in University/College and/or research at the
University/National level institutions with a minimum of 6 research publications in
the peer reviewed/UGC listed journals and a total research score of 120 as per
Appendix lll,Table 2.

i) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.
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OR

B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should be or have:

a) ‘A’ grade artist of AIR/Doordarshan;

b) Ten years of outstanding performing achievements in the field of specialization;

c) Significant contributions in the field of specializations and ability to guide research;

d) Participation in National/International Seminars/Conferences/ Workshops/Concerts and/
or recipient of National/International Awards/Fellowships; and

e) Ability to explain with logical reasoning the subject concerned and adequate knowledge
to teach theory with illustrations in the said discipline.

4.3DRAMA DISCIPLINE:

|. ASSISTANT PROFESSOR:

A.
)

Master's Degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in the relevant subject or an equivalent
degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions :-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

c) Open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out

of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.
OR

B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject, who should be or have:
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a) A professional artist with Bachelor degree with 55% marks (or an equivalent grade in
a point scale wherever grading system is followed) from National School of Drama or
any other such approved Institution in India or abroad,

b) Five years of regular acclaimed performance at regional/ national/ international stage
with evidence; and

c) Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

[I. ASSOCIATE PROFESSOR:
A.

i) Good academic record with doctoral degree with performing ability of high
professional standard as recommended by an expert committee constituted by
the University concerned for the said purpose.

i) Eight years of experiences of teaching in a University / College and/ or research
in University/national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iif) Has made significant contributions to the knowledge in the subject concerned, as
evidenced by quality of publications.

iv) Contributions to educational innovation such as designing new courses and/ or
curricula and/ or outstanding performing achievements in the field of
specializations.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:

a. Arecognized artist of Stage/ Radio/TV,;

b. Eight years of outstanding performing achievements in the field of specialization;

c. Experience in designing of new courses and /or curricula;

d. Participation in Seminars/Conferences in reputed institutions; and

e. Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

lll. PROFESSOR:
A.

i) An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral level, with
outstanding performing achievement in the field of specialization with a minimum
of 6 research publications in the peer reviewed/ UGC listed journals and a total
research score of 120 as per Appendix Ill,Table 2.

i) Contribution to educational innovations such as designing of new curriculum and/
or outstanding performing achievement in the field of specialization.

OR
B. A traditional and a professional artist with highly commendable professional
achievement in the concerned subject having Masters degree, who should have:
a. Ten years of outstanding performing achievements in the field of specialization;
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b. Has made significant contributions in the field of specializations and has the
ability to guide research;

c. Participation in National/International Seminars/Conferences/ Workshops and/ or
recipient of National/International Awards/ Fellowships; and

d. Ability to explain the logical reasoning of the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

4.4 VISUAL (FINE) ARTS DISCIPLINE

|. ASSISTANT PROFESSOR:

A.
1)

Master’s degree with 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) in the relevant subject or an equivalent degree from an
Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET or who are or have been awarded a Ph. D. Degree in
accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.
Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions :-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in

B. A

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

OR
Professional artist with highly commendable professional achievement in the

concerned subject, who should have:

a. Bachelor degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in Visual (Fine) arts discipline from the
recognized Institution of India/Abroad;

b. Five years of experience of holding regular regional/National
exhibitions/Workshops with evidence; and
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C.

Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.

II. ASSOCIATE PROFESSOR:

A.

i) Good academic record with doctoral degree, with performing ability of high
professional standard.

i) Eight years of experience of teaching in a University / College and/ or research in
University / national level institutions equal to that of Assistant Professor in
Universities/Colleges.

iii) Has made significant contributions to the knowledge in the subject concerned as
evidenced by quality of publications.

iv) Contributions to educational innovation such as: designing new courses and/ or
curricula and/or outstanding performing achievements in the field of specializations.

OR

B. A Professional artist with highly commendable professional achievement in the
concerned subject having Masters degree with 55% marks (or an equivalent grade in a
point scale wherever grading system is followed), who should be or have:

a.

A recognized artist of his/her own discipline;

b. Eight years of outstanding performing achievements in the field of specialization;
c. Experience in designing of new courses and /or curricula;

d.

e. Ability to explain with logical reasoning the subject concerned and adequate

Participation in Seminars/Conferences in reputed institutions; and

knowledge to teach theory with illustrations in the said discipline.

lll. PROFESSOR:

A.
)

An eminent scholar with a doctoral degree actively engaged in research with ten
years of experience in teaching and /or research at the University/National level
institutions including experience of guiding research at doctoral level, with
outstanding performing achievement in the field of specialization, a minimum of 6
research publications in the peer reviewed/ UGC listed journals and a total
research score 0f120 as per Appendix Ill,Table 2.

i) Contribution to educational innovations such as designing of new curriculum and/

or outstanding performing achievement in the field of specialization.
OR

B. A Professional artist with highly commendable professional achievement in the
concerned subject having Masters degree, who should have:

a.

Ten years of experience of holding regular regional/national exhibition/workshops
with evidence;

Significant contributions in the field of specialization and ability to guide research;
Participation in National/International Seminars/Conferences/ Workshops and/or
recipient of National/International Awards/ Fellowships; and

Ability to explain with logical reasoning the subject concerned and adequate
knowledge to teach theory with illustrations in the said discipline.
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4.5 YOGA DISCIPLINE

., ASSISTANT PROFESSOR:
A.

Good academic record with at least 55% marks (or an in a point scale wherever grading
system is followed) at the Master's degree level (Yoga), in the relevant subject or an
equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET or who are or have been awarded a Ph. D. Degree inaccordance
with the University Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be.

Or
55% marks in Master degree(Yoga)+Ph.D. in Yogainaccordance with the University
Grants Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D.
Degree) Regulations, 2009 or 2016 and their amendments from time to time as the case
may be.

Or
Master degree in any discipline with 55% of marks +Ph.D. in Yoga*inaccordance with
the University Grants Commission (Minimum Standards and Procedure for Award of
M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time as the case may be.
*Note: Considering the paucity of teachers in the newly emerging field of Yoga this
alternative has been provided and will be valid only for five years from the date of
notification of these regulations

II. ASSOCIATE PROPFESSOR

Good academic record with a Ph.D. degree in concerned /allied/relevant disciplines.

A Master's degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

A minimum of eight years of experience of teaching and/ or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institutions/Industry with evidence of published work
and a minimum of 7 publications as books and/or research/policy papersin the peer
reviewed/UGC listed journals and a total research score of Seventy Five (75) as per the
criteria given in Appendix Ill,Table 2.

Contribution to educational innovation, design of new curricula and courses, and
technology mediated teaching learning process.

lll. PROFESSOR
A.

An eminent scholar with Ph. D. qualifications(s) in the concerned/allied/relevant
discipline and published work of high quality actively engaged in research with evidence
of published work with a minimum of 10 publications as books and/ or research/policy
papers in the peer reviewed/UGC listed journals and a total research score of 120 as
per the criteria given in Appendix Ill,Table 2.

A minimum of ten years of teaching experience in University/College and/or experience
in research at the University/National level Institution/Industries, with evidence of having
successfully guided doctoral candidate.
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iii.  Contribution to educational innovation, design of new curricula and technology mediated
teaching learning process.
Or
B. An outstanding professional, with established reputation in the relevant field, who has
made significant contributions to the knowledge in the concerned/allied/relevant
discipline to be substantiated by credentials.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I.LASSISTANT PROFESSOR:

Bachelor Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupational
Therapy (M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.) with at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) from a recognized University

Il. ASSOCIATE PROFESSOR:
i) Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.) with eight years
experience as Assistant Professor.
i) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals.

[Il. PROFESSOR:
i) Masters in Occupational Therapy (M.O.T. / M.O.Th./M.Th.O./M.Sc. O.T.) with Ten years
of total experience in Occupational Therapy.
i) Desirable: Higher Qualification like Ph. D. in any discipline of occupational therapy

recognized by the UGC and published work of high standard in peer reviewed/UGC
listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
Masters in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.) with fifteen years
experience, which shall include five years experience as Professor (Occupational Therapy).

i) Senior-most Professor shall be Principal / Director / Dean.

i) Desirable: Higher qualification like Ph. D. in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed /UGC
listed journals.

4.7 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

|. ASSISTANT PROFESSOR:Bachelor Degree in Physiotherapy (B.P/T./B. Th./P./B.P.Th.),
Masters in Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/M.PT.) with at least 55% marks (or an
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equivalent grade in a point scale wherever grading system is followed) from recognized
University.

Il. ASSOCIATE PROFESSOR:
i) Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years total
experience as Assistant Professor.
i) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized
by U.G.C and published work of higher standard in peer reviewed /UGC listed journals.

[Il. PROFESSOR:
i) Masters in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./M.Sc. P.T.) with ten years total
experience.
i) Desirable: Higher Qualification like Ph. D. in any discipline of Physiotherapy recognized

by U.G.C and published work of high standard in peer reviewed/ UGC listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:
i) Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).
i) Senior-most Professor shall be the Principal / Director / Dean.
iii) Desirable: Higher qualification like Ph. D. in any discipline of Physiotherapy recognized
by the UGC and published work of high standard in peer reviewed / UGC listed journals.

4.8 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF
UNIVESRITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN,UNIVERSITY DEPUTY
LIBRARIANAND LIBRARIAN
[. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN
1. A Master's Degree in Library Science / Information Science / Documentation
Science or an equivalent professional degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and a
consistently good academic record with knowledge of computerization of library.

2. Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D.
Degree inaccordance with the University Grants Commission (Minimum Standards
and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;
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b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

3.  NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

Il. UNIVERSITY DEPUTY LIBRARIAN
1. A Master's Degree in library science/information science/documentation with at
least 55% of the marks or an equivalent grade in a point scale wherever grading
system is followed.

2. Eight years experience as an Assistant University Librarian/College Librarian.
i. Evidence of innovative library services including integration of ICTin library.

ii. Ph.D. Degree in library science/ Information science / Documentation/Archives
and manuscript keeping/computerization of libraryand a total research score of
75 as per the criteria given in Appendix Ill,Table 2.

[ILUNIVERSITY LIBRARIAN
1. A Master’s Degree in Library Science /Information Science/Documentation with at
least 55% marks or an equivalent grade in a point scale wherever grading system
is followed.
2. At least ten years as a Deputy Librarian in University Libraryor ten years of
teaching as Associate Professor in Library Science in a University Department or
fifteen years’ experience as a College Librarian.

3. Evidence of innovative library services including integration of ICTin library.

4. Ph.D. Degree in library science/information science / documentation/archives and
manuscript-keeping and a total research score of 120 as per the criteria given in
Appendix Ill,Table 2.

4.9 MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF
PHYSICAL EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL
EDUCATION AND SPORTS AND DIRECTOR OF PHYSICAL EDUCATION AND
SPORTS (DPES)
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I. University Assistant Director of Physical Education and Sports / College Director of
Physical Education and Sports

A.

V.

B.

Master’'s Degree with 55% marks in Physical Education and Sports or Physical
Education or Sports Science (or an equivalent grade in a point scale wherever
grading system is followed)

Record of having represented the university / college at the inter-university /inter-
collegiate competitions or the State and/ or national championships.

Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph. D.
Degree in Physical Education or Physical Education and Sports or Sports Science
in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following
conditions:-
a) Ph.D. degree of the candidate awarded in regular mode only;
b) Evaluation of the Ph.D. thesis by at least two external examiners;
c) Open Ph.D. viva voce of the candidate had been conducted;
d) Candidate has published two research papers from his/her Ph.D. work
out of which at least one must be in a refereed journal;
e) Candidate has made at least two presentations in conference/seminars,
based on his/her Ph.D work.
(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

. NET/SLET/SET shall also not be required for such Masters Programmes in

disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or similar
test accredited by the UGC like SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR
An Asian game or commonwealth games medal winner who has a degree at least at

Graduation level.

[LUNIVERSITY DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS

A.
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(i) A Ph.D. in Physical Education or Physical Education and Sports or Sports
Scienceand a total research score of 75 as per the criteria given in Appendix
[ll,Table 2. Candidates from outside the university system, in addition, shall also
possess at least 55% marks (or an equivalent grade in a point scale wherever
grading system is followed) at the Master's Degree level by the university
concerned.

(i) Eight years experience as University Assistant DPES/College DPES.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state / national / inter-university / combined university, etc.

(v) Passed the physical fitness test in accordance with these Regulations.

OR
B.An Olympic games/ world cup/ world Championship medal winner who has degree at least
at Graduation Level.

[1l. UNIVERSITY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
() A Ph.D. in Physical Education or Physical Education and Sports or Sports

Scienceand a total research score of 120 as per the criteria given in Appendix
[ll,Table 2.

(i) Experience of at least ten years in Physical Education and Sports as University
Deputy/College DPES (Academic Level 13A) or fifteen years as University
Assistant DPES/College DPES (Selection Grade) or teaching for ten years in
Physical Education and Sports or Sports Science.

(i) Evidence of organizing competitions and conducting coaching camps of at least
two weeks’ duration.

(iv) Evidence of having produced good performance of teams/athletes for competitions
like state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these regulations, all candidates who are required to
undertake the physical fitness test are required to produce a medical certificate
certifying that he/she is medically fit before undertaking such tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate
would be required to undertake the physical fithess test in accordance with the following
norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST
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Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres 1500 metres 1200 metres 800 metres

NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres 800 metres 600 metres 400 metres

5.0 SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURES:

The UGC has evolved the following guidelines on: (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate Professor, Professor, Senior
Professor, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical
Education and Sports, Deputy Director of Physical Education and Sports and Director of
Physical Education and Sports; and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes for teachers and other academic staff in
universities and colleges.

5.1Selection Committee Composition

I. Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall
have the following composition.

1.
2.
3.

o oA

The Vice Chancellor shall be the Chairperson of the Selection Committee.

An academician nominated by the Visitor/Chancellor, wherever applicable.

Three experts in the concerned subject nominated by the Vice Chancellor out of
the panel of names approved by the relevant statutory body of the university
concerned.

Dean of the concerned Faculty, wherever applicable

Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories to be nominated by the Vice Chancellor or Acting Vice Chancellor, if
any of the candidates representing these categories is the applicant and if any of
the above members of the selection committee do not belong to that category.
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(b) At least four members, including two outside subject experts shall constitute the
guorum.

I.LAssociate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following composition:

i. Vice Chancellor to be the Chairperson of the Selection Committee.
ii.  An academician who is the nominee of the Visitor/Chancellor, wherever
applicable.

iii.  Three experts in the concerned subject/field nominated by the Vice Chancellor
out of the panel of names approved by the relevant statutory body of the
university concerned.

iv.  Dean of the faculty, wherever applicable.
v. Head/Chairperson of the Department/School.

vi.  An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
lll. Professor in the University

The composition of the Selection Committee for the post of Professor in the Universityshall
have the following composition:

(a) The Selection Committee for the post of Associate Professor in the University shall
have the following composition:
i.  Vice Chancellor to be the Chairperson of the Selection Committee.

ii. An academician who is the nominee of the Visitor/Chancellor, wherever
applicable.
iii. Three experts in the concerned subject/field nominated by the Vice Chancellor

out of the panel of names approved by the relevant statutory body of the
university concerned.

iv. Dean of the faculty, wherever applicable.
v. Head/Chairperson of the Department/School.

vi. An academician representing SC/ST/OBC/ Minority / Women / Differently-abled
categories, if any of candidates representing these categories is the applicant,
to be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the

quorum.
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IV. Senior Professor
(a) The Selection Committee for the post of Senior Professor in the University shall have the

following composition:

Vi.

Vice Chancellor to be the Chairperson of the Selection Committee.

An academician not below the rank of Senior Professor/Professor with minimum
ten years experience who is the nominee of the Visitor/Chancellor, wherever
applicable.

Three experts not below the rank of Senior Professor/Professor with minimum
ten years experience in the concerned subject/field nominated by the Vice
Chancellor out of the panel of names approved by the relevant statutory body of
the university concerned.

Dean (not below the rank of Senior Professor/Professor with minimum ten years
experience) of the faculty, wherever applicable.

Head/Chairperson (not below the rank of Senior Professor/Professor with
minimum ten years experience)or Senior most Professor (not below the rank of
Senior Professor/Professor with minimum ten years experience) of the
Department/School.

An academician (not below the rank of Senior Professor/Professor with minimum
ten years experience) representing SC/ST/OBC/ Minority / Women / Differently-
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above members
of the selection committee do not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.

V.Assistant Professor in Colleges including Private Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges including

Private Colleges shall have the following composition:

i.  Chairperson of the Governing Body of the college or his/her nominee from
among the members of the Governing body to be the Chairperson of the
Selection Committee.

ii.  The Principal of the College.

iii. Head of the Department of the concerned subject in the College.

iv. ~ Two nominees of the Vice Chancellor of the affiliating university of whom
one should be a subject expert. In case of colleges notified/declared as
minority educational institutions, two nominees of the Chairperson of the
college from out of a panel of five names, preferably from minority
communities, recommended by the Vice Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body
of the college, of whom one should be a subject expert.

v.  Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five
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names recommended by the Vice Chancellor from the list of subject
experts approved by the relevant statutory body of the university
concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University to be
nominated by the Chairperson of the Governing Body of the College out of
the panel of five names, preferably from minority communities,
recommended by the Vice Chancellor from the list of subject experts
approved by the relevant statutory body of the College.

vi. An academician representing SC/ST/OBC/Minority/Women/Differently-
abled categories, if any of candidates representing these categories is the
applicant, to be nominated by the Vice Chancellor, if any of the above
members of the selection committee do not belong to that category.

(b) To constitute the quorum for the meeting, five of which at least two must be from out

of the three subject-experts shall be present.

(c) For all levels of teaching positions in Government colleges, the State Public Services

Commissions / Teacher Recruitment Boards must invite three subject experts for
which the concerned University, be involved in the selection process by the State
Public Service Commission.

(d) For all levels of teaching positions in Constituent college(s) of a university, the

selection committee norms shall be similar to that of the posts of departments of the
university.

VI.Associate Professor in Colleges including Private Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including

Private Colleges shall have the following composition:

The Chairperson of the Governing Body or his or her nominee, from among the
members of the Governing body to be the Chairperson of the Selection
Committee.

The Principal of the College.

The Head of the Department of the concerned subject from the college.

Two University representatives nominated by the Vice Chancellor, one of whom
will be the Dean of College Development Council or equivalent position in the
University, and the other must be expert in the concerned subject. In case of
Colleges notified/declared as minority educational institutions, two nominees of
the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating
university from the list of experts suggested by the relevant statutory body of the
college of whom one should be a subject expert.

Two subject-experts not connected with the college to be nominated by the
Chairperson of the governing body of the college out of a panel of five hames
recommended by the Vice Chancellor from the list of subject experts approved by
the relevant statutory body of the university concerned. In case of colleges
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notified/declared as minority educational Institutions, two subject experts not
connected with the University to be nominated by the Chairperson of the
Governing Body of the College out of the panel of five names, preferably from
minority communities, recommended by the Vice Chancellor from the list of
subject experts approved by the relevant statutory body of the College.

vi. An academician representing SC/ST/OBC/ Minority/Women/Differently-abled
categories, if any of candidates representing these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) The quorum for the meeting should be five of which at least two must be from out of
the three subject-experts

VII.College Principal
A. Selection Committee

(a) The Selection Committee for the post of College Principal shall have the following
composition:
i. Chairperson of the Governing Body as Chairperson.

i. Two members of the Governing Body of the college to be nominated by the
Chairperson of whom one shall be an expert in academic administration.

iii. Two nominees of the Vice Chancellor who shall be Higher Education experts out
of which at least one shall be a person not connected in any manner with the
affiliating University. In case of Colleges notified/declared as minority educational
institutions, one nominee of the Chairperson of the College from out of a panel of
five names, preferably from minority communities, recommended by the Vice-
Chancellor of the affiliating university of whom one should be a subject expert.

iv. Three experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by
the Governing Body of the college out of a panel of six experts approved by the
relevant statutory body of the university concerned).

v. An academician representing SC/ST/OBC/Minority/Women/Differently-abled
categories, if any of candidates representing these categories is the applicant, to
be nominated by the Vice Chancellor, if any of the above members of the
selection committee do not belong to that category.

(b) At least five members, including two experts, should constitute the quorum.

(c) All the selection procedures of the selection committee shall be completed on the
day/last day of the selection committee meeting itself, wherein, minutes are recorded
along with the scoring Performa and recommendation made on the basis of merit
with the list of selected and waitlisted candidates/Panel of names in order of merit,
duly signed by all members of the selection committee.

(d) The term of appointment of the college principal shall be FIVE years with eligibility
for reappointment for one more term only after a similar Selection Committee
process which shall take into account anExternal Peer Review Committee
assessment.

B. External Peer Review Committee
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The External Peer Review Committee for the post of College Principal shall have the following
composition:

i.  Nominee of the Vice Chancellor of the affiliating University.

ii.  Nominee of the Chairman, University Grants Commission.
The nominees shall be nominated from the Principals of the Colleges with Excelence/College
with Potential With Excellence/Autonomous Colleges/NAAC ‘A+’ accredited Colleges.

Note: It is clarified that the MHRD notification as provided in the MHRD letters No. 1-
7/2015-U.11(1) dated 02.11.2017 (Appendix 1) mentions of two grades for the post of
Principal, however the regulation has merged the two grades and only Principal
(Professor Grade) shall be applicable.

VIll.Selection Committees for the posts of Directors, Deputy Directors, Assistant
Directors of Physical Education and Sports, Librarians, Deputy Librarians and
Assistant Librarians shall be the same as that of Professor, Associate Professor and
Assistant Professor respectively, except that the concerned expert in Physical
Education and Sports or Sports Administration or Library, practicing Librarian/Physical
Director, as the case may be, shall be associated with the Selection Committee as one
of the subject experts.

IX.The “Screening cum Evaluation Committee” for CAS promotion of Assistant
Professors/equivalent cadres in Librarians/Physical Education and Sports from one level
to the other higher level shall consist of:

A. For University teachers:

The Vice Chancellor as the Chairperson of the Selection Committee;
The Dean of the concerned Faculty;
The Head of the Department /Chairperson of the School; and

Qo T p

One subject expert in the concerned subject nominated by the Vice Chancellor
from the University panel of experts.

B. For College teachers:

The Principal of the college;
b. Head of the concerned department from the college;

c. Two subject experts in the concerned subject nominated by the Vice Chancellor
from the university panel of experts;

Note: The quorum for these committees in both categories mentioned above shall be
three including the one subject expert/ university nominee need to be present.

5.2. The Screening cum Evaluation Committee on verification/evaluation of grades secured
by the candidate through the Assessment Criteria and Methodology Performa designed
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5.3

by the respective university based on these Regulations and as per the minimum
requirement specified:
(a) In Appendix Ill,Tables 1 to 3 for each of the cadre of Assistant Professor;

(b) In Appendix Ill,Tables 4 for each of the cadre of Librarians; and

(c) In Appendix Ill,Tables 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the
University/College about the suitability for the promotion of the candidate(s) under CAS
for implementation.

The selection process, shall be completed on the day/last day of theselection committee
meeting, wherein the minutes are recorded and recommendation made on the basis of
the performance of the interview are duly signed by all members of the selection
committee.

6.0 SELECTION PROCEDURES:

The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on
weightages given to the performance of the candidate in different relevant dimensions
and his/her performance on a grading system Performa, based on the Appendix
lll,Tables 1, 2,3 A, 3B, 4 and 5.

In order to make the system more credible, universities may assess the ability for
teaching and/or research aptitude through a seminar or lecture in a classroom situation
or discussion on the capacity to use latest technology in teaching and research at the
interview stage. These procedures can be followed for both direct recruitment and CAS
promotions wherever selection committees are prescribed in these Regulations.

The Universities shall adopt these Regulations for selection committees and selection
procedures through their respective statutory bodies incorporating Appendix Ill,Table 1,
2, 3 A, 3 B, 4 and 5at the institutional level for University Departments and their
Constituent colleges/ affiliated colleges (Government/Government-aided/Autonomous/
Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment cum performance appraisal forms for
teachers in strict adherence to the Appendix Ill,Table 1, 2, 3 A, 3 B, 4 and 5prescribed
in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic
staff in universities and colleges provided herein, an academician representing
Scheduled Caste/Scheduled Tribe/OBC/Minority/Women/Differently-abled categories, if
any of candidates representing these categories is the applicant and if any of the
members of the selection committee do not belong to that category, shall be nominated
by the Vice Chancellor or Acting Vice Chancellor of the University, and in case of a
College Vice Chancellor or Acting Vice Chancellor of the University to which the college
is affiliated to. The academician, so nominated for this purpose, shall be one level
above the cadre level of the applicant, and such nominee shall ensure that the norms of
the Central Government or concerned State Government, in relation to the categories
mentioned above, are strictly followed during the selection process.
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VI.

VII.

The process of selection of Professor shall involve inviting the bio-data with duly filled
Performa developed by the respective universities based on the Assessment Criteria
and Methodology guidelines set out in these Regulations in Appendix Ill,Table 1 and
2and reprints of all significant publications of the candidates.

Provided that such publications submitted by the candidate shall have been published
during the qualifying period.

Provided further that such publications shall be provided to the subject experts for
assessment before the interview and the evaluation of the publications by the experts
shall be factored into the weightage while finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic stream
and are considered under Clause 4.1 (111.B), 4.2 (1.B, II.B, 1ll.B), 4.3 (1.B, 1.B, 111.B), 4.4
(1.B, 11.B, 111.B) and 4.5 (lll.B)of these regulations, the universities’ statutory bodies must
lay down clear and transparent criteria and procedures so that only outstanding
professionals who can contribute substantially to the university knowledge system are
selected in any discipline as per the requirements including those laid down in these
regulations.

In the selection process for posts involving different nature of responsibilities in certain
disciplines/areas, such as Music and Fine Arts, Visual arts and Performing arts,
Physical Education and Sports and Library, greater emphasis may be laid on the nature
of deliverables indicated against each of the posts in these Regulations which need to
be taken up by the concerned institution while developing Performa for both direct
recruitment and CAS promotions.

The Internal Quality Assurance Cell (IQAC) shall be established in all
Universities/Colleges as per the UGC/ National Assessment Accreditation Council
(NAAC) guidelines with the Vice Chancellor, as Chairperson (in the case of
Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as
the documentation and record-keeping Cell for the institution including assistance in the
development of Assessment Criteria and Methodology Performa based on these
Regulations. The IQAC may also introduce, wherever feasible, the student feedback
system as per the NAAC guidelines on institutional parameters without incorporating the
component of students’ assessment of individual teachers in the Assessment Criteria
and Methodology Performa.

A. The Assessment of the performance of College and University teachers for CAS

promotion is based on the following criteria:
Teaching-Learning and Evaluation: Commitment to teaching based on
observable indicators such as being regular to class, punctuality to class, remedial
teaching and clarifying doubts within and outside the class hours, counselling and
mentoring, additional teaching to support the college/university as and when the
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6.1

need arises, etc. Examination and evaluation activities like attending to examination
supervision duties, question papers setting for university/college examinations,
participation in evaluation of examination answer scripts, conducting examinations
for internal assessment as per schedule to be announced by the institution at the
beginning of each Academic Session and returning and discussing the answers in
the class.

Personal Development Related to Teaching and Research Activities: Attending
orientation/refresher/methodology courses, development of e-contents and
MOOC'’s, organizing seminar/ conference/ workshop / presentation of papers and
chairing of sessions/guiding and carrying out research projects and publishing the
research output in national and international journals etc.

Administrative Support and Participation in Students’ Co- and Extra-curricular
Activities.

B. Assessment Procedure

The following three-step process is recommended for carrying out assessment for
promotion under CAS at all levels:

Step 1: The college/university teachers shall submit to college/university an annual
self-appraisal report in a prescribed Performa to be designed based on the Tables 1 to
5 of Appendix Ill. The report should be submitted at the end of every academic year,
within the stipulated time. The teacher will provide documentary evidence for the
claims made in the annual self-appraisal report, which is to be verified by the
HOD/Teacher- in-charge etc. The submission should be through the Head of the
Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS
and fulfilment of other requirements indicated below, the teacher shall submit an
application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in the clauses 6.4 of these
regulations.

While the Assessment Criteria and Methodology:

(a) Tables 1 to 3of Appendix Il are applicable to the selection of Assistant Professors/
Associate Professors/ Professors/Senior Professor in Universities and Colleges;

(b) Table4 of Appendix Il is applicable to Assistant Librarians/ Deputy Librarians and
Librarians for both direct recruitment as well as Career Advancement Promotions,the
minimum requirement of Assessment Criteria and Methodology to each of the cadres
shall vary from those for university teachers and for UG/PG College Teachers, as given
in these Tables of Appendix Ill; and

(c) Table 5of Appendix lll are applicable to Assistant Directors/ Deputy Directors/

Directors of Physical Education and Sports.
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6.2

6.3

VI.

The minimum norms of Selection Committees and Selection Procedures as well as
Assessment Criteria and Methodology requirements for the above cadres, either
through direct recruitment or through Career Advancement Schemes Regulations, shall
be as per these regulations.

The criteria forpromotions under Career Advancement Scheme as given in these
regulations shall be effective prospectively from the date of notification of these
regulations. However, to avoid hardship to the faculty members who have already
qualified or are likely to qualify shortly under existing regulations, a choice may be given
to the faculty members to opt for being considered for promotions under existing
regulations itself. This option can be exercised only within two years from the date of
notification of these regulations.

A teacher who wishes to be considered for promotion under CAS may submit in
writingto the university/college, with three months in advance of the due date, that
he/she fulfils all qualifications under CAS and submit to the university/college the
Assessment Criteria and Methodology Performa as evolved by the concerned university
duly supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid delays in holding Selection
Committee meetings in various positions under CAS, the University/College should
immediately initiate the process of screening/selection, and shall complete the process
within six months from the date of application. Further, in order to avoid any hardships,
candidates who fulfill all other criteria mentioned in these Regulations, as on and till the
date on which these regulations is notified, can be considered for promotion from the
date, on or after Date, on which they fulfill these eligibility conditions, provided as
mentioned above.

The Selection Committee specifications as delineated in Clauses 5.1 to 5.3 are
applicable to all direct recruitments of Faculty Positions and Career Advancement
promotions of Assistant Professor to Associate Professor and to that of Associate
Professor to Professor.

CAS promotions from a lower grade to a higher grade of Assistant Professor shall be

conducted by a “Screening cum Evaluation Committee” adhering to the criteria laid
outas in the Tables 1, 2 and 3of Appendix III.

CAS promotions being a personal promotion to the incumbent teacher holding a
substantive sanctioned post, on superannuation of the individual incumbent, the said
post shall revert back to its original cadre.

The incumbent teacher must be on the role and active service of the

Universities/Colleges on the date of consideration by the Selection Committee for /CAS

Promotion.

Candidates shall offer themselves for assessment for promotion, if they fulfill the

minimum grading indicated in the appropriate Assessment Criteria and Methodology

system tables by submitting an application and the required Assessment Criteria and
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VII.

Methodology Performa. They can do so three months before the due date if they
consider themselves eligible. Candidates who do not consider themselves eligible can
also apply at a later date. In any event, the university concerned shall send a general
circular twice a year calling for applications for CAS promotions from eligible
candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period

and is successful, the date of promotion will be from that of minimum period of
eligibility.

i) If, however, the candidate finds that he/she fulfills the CAS promotion criteria as
defined in Table 1, 2, 4 and 5of Appendix lllat a later date and applies on that date
and is successful, his/lher promotion will be effected from that date of candidate
fulfilling the eligibility criteria.

iii) Candidate who does not succeed in the first assessment,then the candidate shall
have to be re-assessed only after a minimum period of one year.When such a
candidate succeeds in the eventual assessment, his/her promotion shall be deemed
to be one year from the date of last rejection.

Regarding the cases pending for promotions from one Academic Level/Grade Pay to

another Academic Level/Grade Pay under Career Advancement Scheme of UGC

Regulations On Minimum Qualifications For Appointment Of Teachers And Other

Academic Staff In Universities And Colleges And Measures For The Maintenance Of

Standards In Higher Education 2010, the faculty members shall be given the option to be

considered for the promotion from one Academic Level/Grade Pay to another Academic

Level/Grade Pay as per the following:

(a) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another Academic Level/Grade Pay as per the Career
Advancement Scheme of these regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic
Level/Grade Pay to another Academic Level/Grade Pay as per the Career
Advancement Scheme of UGC Regulations On Minimum Qualifications for
Appointment Of Teachers And Other Academic Staff In Universities And Colleges
And Measures for The Maintenance Of Standards In Higher Education 2010 with
relaxation in the requirements of Academic Performance Indicators (API) based
Performance Based Appraisal System (PBAS) upto 11™ July, 2016 i.e. the date of
issue of University Grants Commission (Minimum Qualifications for Appointment Of
Teachers And Other Academic Staff In Universities And Colleges And Measures for
The Maintenance Of Standards In Higher Education) (4™ Amendment), Regulations
2016. Thereafter the provisions for the promotion from one Academic Level/Grade
Pay to another Academic Level/Grade Pay as per the Career Advancement Scheme
of UGC Regulations On Minimum Qualifications for Appointment Of Teachers And
Other Academic Staff In Universities And Colleges And Measures for The
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Maintenance Of Standards In Higher Education 2010 and its amendment University
Grants Commission (Minimum Qualifications for Appointment Of Teachers And Other
Academic Staff In Universities And Colleges And Measures for The Maintenance Of
Standards In Higher Education) (4" Amendment), Regulations 2016 shall be
applicable.

6.4 STAGESOF PROMOTION UNDER CAREER ADVANCEMENT SCHEME OF
INCUMBENT AND NEWLY APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

A. Entry level Assistant Professors (Level 10) would be eligible for promotion under the
Career Advancement Scheme (CAS) through two successive levels (Level 11 and Level
12), provided they are assessed to fulfill the eligibility and performance criteria as laid
out in Clause 6.3. of these regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)
Eligibility: Assistant Professors who have completed four years of service with Ph.D. or five

years of service with M.Phil. / PG Degree in Professional Courses such as LLM,
M.Tech.,M.V.Sc., M.D., or six years of service for those without Ph.D./M.Phil./ PG Degree in
Professional courses.

i.  Attended one Orientation course of 21 days duration on teaching methodology; and
ii.  Any one of the following: Completed Refresher / Research Methodology Course
OR
Any two of the following: Workshop, Syllabus Up Gradation Workshop, Training
Teaching-Learning-Evaluation, Technology Programmes and Faculty Development
Programmes of at least one week (5 days) duration,
OR
Taken one MOOCs course (with e-certification) or development of e-contents in four-
quadrants / MOOC'’s course during the assessment period.

CAS Promotion Criteria: A teacher shall be promoted if
i. The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least three of the last four years of the assessment period as prescribed in
Appendix Ill,Table 1, and
ii.  The promotion is recommended by the screening-cum evaluation committee.

lI. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12)
Eligibility:

1) Assistant Professors who have completed five years of service inAcademic Level 11.

2) Any two of the following in the last five years of Academic Level-11: Completed courses

/ programmes from among the categories of Refresher Courses/Research Methodology/
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Workshops/Syllabus  Up  Gradation  Workshop/  Teaching-Learning-Evaluation/
Technology Programmes/ Faculty Development Programmes/ Syllabus Up Gradation
Workshop/  Teaching-Learning-Evaluation/  Technology = Programmes/  Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or taken MOOCs course
in the relevant subject (with e-certification); or Contribution towards development of e-
content in 4-quadrant(at least one quadrant) minimum of 10 modules of a
course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCSs course during the period of assessment.

Note:The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges from 01.07.2020.
CAS Promotion Criteria: A teacher shall be promoted if

i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least four of the last five years of the assessment period,
(as prescribed in Appendix Ill,Table 1) and
i) The promotion is recommended by the Screening cum evaluation committee.

lll. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)
Eligibility:
1) Selection Grade Assistant Professor who have completed three years of service in that
grade.
2) Ph.D. degree in concerned subject/allied/relevant discipline.
3) Any one of the following during last three years: completed one course / programme

from among the categories of Refresher Courses/ Methodology Workshops/Syllabus Up
Gradation Workshop/ Teaching-Learning-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or taken one MOOCs
course (with e-certification); or contribution towards development of e-content in 4-
guadrant(at least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the period of assessment.

CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance

assessment reports of at least two of the last three years of the assessment period
as prescribed in Appendix Ill,Table 1, and
i) The promotion to the post of Associate Professor is recommended through selection

committee constituted as per these Regulations.

IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:
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1. Associate Professors who have completed three years of service in that grade.

2. Ph.D. degree in concerned subject/allied/relevant discipline.

3. A minimum of 10 research publications in peer reviewed/ UGC listed journals out of
which three research papers shall be published during the assessment period.

4. A minimum of 110 Research Score as per Appendix Ill,Table 2

CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least two of the last three years of the assessment period, as per Appendix
[ll, Table 1 and at least 110 research score as per Appendix Ill,Table 2.
i) The promotion to the post of Professor is recommended through selection committee as
per these Regulations.

C. Career Advancement Scheme (CAS) for University teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior
Scale/Academic Level 11)
Eligibility: Assistant Professors who have completed four years of service with Ph.D. or five

years of service with M.Phil. / PG Degree in Professional Courses such as LLM, M.Tech,
M.V.Sc., M.D., or six years of service for those without Ph.D./M.Phil./ PG Degree in
Professional courses and satisfy the following conditions:

i) Attended one Orientation course of 21 days duration on teaching methodology;

i) Any one of the following: Completed Refresher/ Research Methodology Course/
Workshop/ Syllabus Up Gradation Workshop/ Training Teaching-Learning-Evaluation,
Technology Programmes/ Faculty Development Programmes of at least one week (5
days) duration, or taken one MOOCs course (with e-certification) or development of e-
contents in four-quadrants / MOOC’s course during the assessment period; and

iii) One research publication during assessment period.

CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least three of the last four years of the assessment period (as prescribed in
Appendix lll, Table 1), and
i) The promotion is recommended by the screening-cum evaluation committee.

Il. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor
(Selection Grade/Academic Level 12)
Eligibility:

i) Senior Assistant Professors who have completed five years of service in that grade.

i) Ph.D Degree in the concerned subject/allied/relevant disciplines.
i) Any two of the following in the last five years of Academic Level-11: Completed

course / programme from among the categories of Refresher Courses/Research
Methodology/ Workshops/ Syllabus Up Gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes / Faculty Development Programmes of at
leasttwo weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks
(ten days) duration), or, taken one MOOCs course in the relevant subject (with e-
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certification); or contribution towards development of e-content in 4-quadrant(at least
one quadrant) minimum of 10 modules of a course/contribution towards
development of at least 10 modules of MOOCSs course/ contribution towards conduct
of a MOOCs course during the period of assessment.

iv) Three research publications in the peer reviewed journals/UGC listed journals during
assessment period.

CAS Promotion Criteria: A teacher shall be promoted if

)

i)

The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least four of the last five years of the assessment period,
(as prescribed in Appendix Ill,Table 1) and

The promotion is recommended by the Screening cum evaluation committee.

lll. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor
(Academic Level 13A)

1)

2)
3)

Selection Grade Assistant Professor who have completed three years of service in that
grade.

Ph.D Degree in the concerned subject/allied/relevant disciplines

Any one of the following during last three years: completed one course / programme
from among the categories of Refresher Courses/ Methodology Workshops/Syllabus Up
Gradation Workshop/ Teaching-Learning-Evaluation Technology Programmes / Faculty
Development Programmes of at least two weeks (ten days) duration (or completed two
courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or taken one MOOCs
course (with e-certification);or contribution towards development of e-content in 4-
guadrant(at least one quadrant) minimum of 10 modules of a course/contribution
towards development of at least 10 modules of MOOCs course/ contribution towards
conduct of a MOOCs course during the period of assessment.

4) A minimum of seven publications in the peer reviewed/ UGC listed journals out of which

three research publications shall be published during the assessment period.

CAS Promotion Criteria: A teacher shall be promoted if

i)

i)

The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance
assessment reports of at least two of the last three years of the assessment period
as prescribed in Appendix Ill,Table 1 and a research score of at least 70 as per
Appendix Ill,Table 2

The promotion to the post of Associate Professor is recommended through selection

committee constituted as per these Regulations.

IV.Associate Professor (Academic Level 13A) to Professor(Academic Level 14)
Eligibility:

1)
2)
3)

4)

Associate Professors who have completed three years of service in that grade.
Ph.D degree in concerned subject/allied/relevant discipline
A minimum of ten research publications in the peer reviewed/ UGC listed journals out of

which three research papers shall be published during the assessment period.
A minimum of 110 Research Score as per Appendix Ill, Table 2.
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CAS Promotion Criteria: A teacher shall be promoted if
i) The teacher gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least two of the last three years of the assessment period, as per Appendix
lll,Table 1 and at least 110 research score as per Appendix Ill,Table 2.

i) The promotion to the post of Professor is recommended through selection committee
constituted as per these Regulations.

V. Professor(Academic Level 14) to Senior Professor(Academic Level 15)

Senior Professor shall also be through promotion under CAS. Promotion shall be based on
academic achievement, favourable review from three eminent subject experts who are not less
than the rank of a senior professor or a professor of at least ten years of experience. The
selection shall be based on 10 best publications during last 10 years and interaction with a
selection committee constituted as per these regulations.

Eligibility:
)] Ten years as a Professor.
i) A minimum of ten publications in the peer reviewed / UGC listed journals and two

Ph.D. successfully awarded under his/her supervision during this period.

D. Career Advancement Scheme (CAS) for Librarians
Note: The following provisions apply only to those personnel who are not involved in

teaching of Library Science. Teachers in institutions where Library Science is a
teaching department will be covered by the provisions given under sections 6.4
(I and 6.4 (lll), of these regulations for Colleges/Institutions and for Universities,
respectively.

l.University Assistant Librarian (Academic level 10)/College Librarian (Academic level
10) to University Assistant (Senior Scale/Academic level 11)/ College Librarian (Senior
Scale/Academic level 11):

Eligibility:

Assistant Librarian/ College Librarian who has completed four years of service with Ph.D. in

Library Science/ Information Science/ Documentation Science or equivalent degree or five
years of service with M.Phil., or six years of service for those without M.Phil/Ph.D.

(i) Attended one Orientation course of 21 days duration and
(i) Training/Seminar/Workshop/Course on automation and digitalization, maintenance and

other activities of at least 5 days as per Appendix Ill,Table 4.

CAS Promotion Criteria: An Assistant Librarian/College Librarian shall be promoted if:

i) The Assistant Librarian/ College Librarian gets ‘satisfactory’ or ‘good’ grade in the
annual performance assessment reports of at least three of the last four years of the
assessment period as prescribed in Appendix Ill,Table 4, and

i) The promotion is recommended by the screening cum evaluation committee.
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[l.University Assistant Librarian (Senior Scale/Academic level 11) College Librarian
(Senior Scale/Academic level 11) to University Assistant Librarian (Selection Grade/
Academic level 12/ College Librarian (Selection Grade/Academic level 12)
Eligibility:
1) University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian
(Senior Scale/Academic level 11) who has completed five years of service in that grade.
2) Any two of the following in the last five years: Training/Seminar/Workshop/Course on
automation and digitalization, maintenance and other activities as per Appendix
lll,Table4 of at least two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two
weeks (ten days) duration), or taken/developed one MOOCs course in the relevant
subject (with e-certification), or library up-gradation course.

CAS Promotion Criteria: An individual shall be promoted if:
i) The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least four of the last five years of the assessment period, as prescribed in
Appendix I, Table 4and

i) The promotion is recommended by screening cum evaluation committee.

Il University Assistant Librarian (Selection Grade/Academic level 12)/ College
Librarian(Selection Grade/Academic level 12) to University Deputy Librarian(Academic
Level 13A)/College Librarian(Academic Level 13A)

Eligibility:

1) University Assistant Librarian(Selection Grade/Academic Level 12)/College Librarian
(Selection Grade/Academic Level 12) who has completed three years of service in that
grade.

2) Any one of the following in the last three years: Training/Seminar/Workshop/Course on
automation and digitalization, maintenance and other activities as per Appendix
lll,Table4 of at least two weeks (ten days) duration (or completed two courses of at least
one week (five days) duration in lieu of every single course/programme of at least two
weeks (ten days) duration), or taken/developed one MOOCs course in the relevant
subject (with e-certification), or library up-gradation course.

CAS Promotion Criteria: An individual shall be promoted if:
i) The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least four of the last five years of the assessment period, as prescribed in
Appendix Ill,Table 4and

i) The promotion is recommended by a Selection Committee constituted as per these
regulations based on the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports

Note: The following provisions apply only to those personnel who are not involved in
teaching physical education and sports. Teachers in institutions where Physical
Education and Sports is ateaching department will be covered by the provisions
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given under sections 6.4 (II) and 6.4 (lll), of these regulations for
Colleges/Institutions and for Universities, respectively.

I. Assistant Director of Physical Education and Sports (Academic Level 10)/College
Director of Physical Education and Sports (Academic Level 10) to Assistant Director of
Physical Education(Senior Scale/Academic Level 11) and Sports /Senior College
Director of Physical Education and Sports(Senior Scale/Academic Level 11)

Eligibility: Assistant Director of Physical Education and Sports /College Director of Physical
Education and Sports who has completed four years of service with Ph.D. in Physical
Education or Physical Education & Sports or Sports Science or five years of service with
M.Phil., or six years of service for those without M.Phil/Ph.D.

i) Attended one Orientation course of 21 days duration and

i) Any one of the following: Completed Refresher / Research Methodology Course/

workshop, or/ training Teaching-Learning-Evaluation Technology Programmes/ Faculty
Development Programmes of at least 5 days duration, or taken/developed one MOOCs
course (with e-certification).

CAS Promotion Criteria: An individual shall be promoted if:
i) The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment

reports of at least three of the last four years of the assessment period as prescribed in
Appendix I, Table 5;and
i) The promotion is recommended by the screening cum evaluation committee.

Il. Assistant Director of Physical Education and Sports(Senior Scale/Academic Level
11)/ College Director of Physical Education And Sports (Senior Scale/Academic Level
11) to University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

Eligibility:

1) Assistant Director of Physical Education and Sports(Senior Scale/Academic Level 11) /
College Director of Physical Education and Sports(Senior Scale/Academic Level 11)
who has completed five years of service in that grade.

2) Any two of the following in the last five years: Completed one course / programme from
among the categories of refresher courses, methodology workshops or Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks (ten
days) duration), or, taken/developed one MOOCSs course in the relevant subject (with e-
certification).

CAS Promotion Criteria: An individual shall be promoted if
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i) The individual gets ‘satisfactory’ or ‘good’ grade in the annual performance assessment
reports of at least four of the last five years of the assessment period as prescribed in
Appendix Ill, Table 5and

i) The promotion is recommended by the screening cum evaluation committee.

lll. University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12)/ College Director of Physical Education and Sports (Selection
Grade/Academic Level 12) to University Deputy Director of Physical Education and
Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports(Academic Level 13A)

Eligibility:

1) University Assistant Director of Physical Education and Sports (Selection
Grade/Academic Level 12)/College Director of Physical Education and Sports
(Selection Grade/Academic Level 12) who has completed three years of service

2) Any one of the following during last three years: completed one course / programme
from among the categories of Refresher Courses, Methodology Workshop, or Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at
least two weeks (ten days) duration (or completed two courses of at least one week
(five days) duration in lieu of every single course/programme of at least two weeks (ten
days) duration), or taken / developed one MOOCs course in relevant subject (with e-
certification).

CAS Promotion Criteria: An individual shall be promoted if

i) If the individual gets ‘satisfactory’ or ‘good’ grade performance assessment reports of at
least two of the last three years of the assessment period as prescribed inAppendix
[Il,Table 5and

i) The promotion is recommended by selection committee constituted as per these
regulations based on the interview performance.

6.5.Discretionary award of advance increments for those who enter the profession asAssociate
Professors or Professors with higher merit, high number of research publications and
experience at the appropriate level, shall be within the competence of the appropriate
authority of the concerned University or recruiting institution based on the
recommendations of selection committee(s) while negotiating with individual candidates in
the context of the merits of each case, taking into account the pay structure of other
teachers in the faculty and other merit- specific factors. Discretionary award of advance
increments is not applicable to those entering the profession as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to
those who are entitled for grant of advance increments for having acquired Ph. D., M. Phil.,
M.Tech., etc. However, those entering service as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sports with post-doctoral
teaching/research experience after Ph.D. and proven credentials may be eligible for
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discretionary award of advanced increments to be decided and recorded by the selection
committee in its minutes.

7.0SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:
The Pro-Vice-Chancellor shall be a whole time Professor of the University and shall be

appointed by the Executive Council on the recommendation of Vice-Chancellor.

7.2  The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of
Vice-Chancellor. However, it shall be the prerogative of the Vice-Chancellor to
recommend a new Pro-Vice-Chancellor to the Executive Council, during his tenure.
These Regulations, for selection of Pro- Vice- Chancellor, shall be adopted by the

concerned University through amendment of their Act/Statute.

7.3.VICE CHANCELLOR:

I. Persons of the highest level of competence, integrity, morals and institutional
commitment are to be appointed as Vice-Chancellors. The Vice-Chancellor to be
appointed should be a distinguished academician, with a minimum of ten years of
experience as Professor in a University system or ten years of experience in an
equivalent position in a reputed research and / or academic administrative
organization.

ii. The selection of Vice-Chancellor should be through proper identification of a Panel
of 3-5 names by a Search Committee through a public Notification or nomination or
a talent search process or in combination. The members of the above Search
Committee shall be persons of eminence in the sphere of higher education and
shall not be connected in any manner with the University concerned or its colleges.
While preparing the panel, the search committee must give proper weightage to
academic excellence, exposure to the higher education system in the country and
abroad, and adequate experience in academic and administrative governance to be
given in writing along with the panel to be submitted to the Visitor/Chancellor. One
member of the Search Committee shall be nominated by the Chairman, University
Grants Commission, for selection of Vice Chancellors of State/Private Universities.

iii. The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names
recommended by the Search Committee.

iv. The term of office of the Vice Chancellor shall form part of the service period of the

incumbent concerned making him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
8.1 DUTY LEAVE:

i. Duty leave of the maximum of 30 days in an academic year may be granted for the
following:
(a) Attending Orientation Programmes, Refresher Courses, Research Methodology

Workshop, Faculty Induction Programmes, conferences, congresses, symposia

and seminars on behalf of the university or with the permission of the university;
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(b) Delivering lectures in institutions and universities at the invitation of such
institutions or universities received by the university, and accepted by the Vice
Chancellor;

(c) Working in another Indian or foreign university, any other agency, institution or
organization, when so deputed by the university;

(d) Participating in a delegation or working on a committee appointed by the Central
Government, State Government, the UGC, a sister university or any other
academic body; and

(e) For performing any other duty for the university.

The duration of leave should be such as may be considered necessary by the

sanctioning authority on each occasion.

iii. The leave may be granted on full pay. Provided that if the teacher receives a

fellowship or honorarium or any other financial assistance beyond the amount
needed for normal expenses, he/she may be sanctioned duty leave on reduced pay
and allowances.

iv. Duty leave may be combined with earned leave, half pay leave or extraordinary

leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where

a teacher invited to share expertise with academic bodies, government or NGO.

8.2 STUDY LEAVE:

The scheme of Study Leave provides an opportunity to avail of
scholarships/fellowships awarded to the faculty who wish to acquire new knowledge
and to improve analytical skills. When a teacher is awarded a scholarship or stipend
(by whatever nomenclature used) for pursing further studies leading to Ph.D./Post
doctoral qualification or for undertaking research project in a higher education
institution abroad, the amount of the scholarship/fellowship shall not be linked to the
recipient’s pay/salary paid to him/her by his /her parent institution. The awardee shall
be paid salary for the entire duration of fellowship/scholarship, provided of course
he/she does not take up any other remunerative jobs like teaching, in the host
country.

A teacher on Study Leave shall not take up, during the period of that leave, any
regular or part-time appointment under an organization in India or abroad. He/She
may however be allowed to accept a fellowship or a research scholarship or an
adhoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution either in India or abroad,
provided that the Executive Council/Syndicate of his/her parent institution may, if it so
desires, sanction study leave on reduced pay and allowances to the extent of any
receipt in this regard, in lieu of teaching etc., which may be determined by his/her
employer.

Study leave shall be granted to entry-level appointees as Assistant
Professor/Assistant Librarian/Assistant Director of Physical Education and
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Vii.

viii.

Sport/College DPE&S (other than as Associate Professor or Professor of a
University/College/Institution, who is otherwise eligible for sabbatical leave) after a
minimum of three years of continuous service, to pursue a special line of study or
research directly related to his/her work in the University/College/Institution or to
make a special study of the various aspects of University organization and methods
of education giving full plan of work.

Study leave shall be granted by the Executive Council/Syndicate on the
recommendation of the Head of the Department concerned. The leave shall not be
granted for more than three years in one spell, save in very exceptional cases, in
which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the
University/College/Institution.

Study Leave shall not be granted to a teacher who is due to retire within five years of
the date on which he/she is expected to return to duty after the expiry of study leave.

Study leave shall be granted not more than twice during one’s career. However,
under no circumstances, shall the maximum period of study leave admissible during
the entire service exceed five years.

Study leave may be granted more than once provided that not less than five years
have elapsed after the teacher/returned to duty on completion of earlier spell of Study
leave. For subsequent spell of study leave, the teacher shall indicate the work done
during the period of earlier leave as also give details of work to be done during the
proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially
the course of study or the programme of research without the permission of the
Executive Council/Syndicate, in the event of the course of study falls short of study
leave sanctioned, the teacher shall resume duty on the conclusion of the course of
study unless the previous approval of the Executive Council/Syndicate to treat the
period of short-fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty on leave not exceeding three
years, study leave may be combined with earned leave, half-pay-leave, extra-
ordinary leave of vacation provided that the earned leave at the credit of the teacher
shall be availed off at the discretion of the teacher. When study leave is taken in
continuation of vacation, the period of study leave shall be deemed to begin to run on
the expiry of the vacation. A teacher, who is selected to a higher post during study
leave, shall be placed in that position and shall get the higher scale only after joining
the post.

The period of study leave shall count as service for the purposes of retirement
benefits (pension/contributory provident fund), provided that the teacher rejoins the
University/College/Institution on the expiry of his/her study leave, and serve for the
period for which the Bond has been executed.
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Xii.

Xiii.

Xiv.

XV.

Study leave granted to a teacher shall be deemed to be cancelled in case it is not
availed of within 12 months of its sanction, provided that where study leave granted
has been so cancelled. The teacher may apply again for such leave.

A teacher availing herself/himself of study leave, shall undertake that she shall serve
the University/College/Institution for a continuous period of at least three years to be
calculated from the date of his/her resuming duty on expiry of the study leave.

A teacher-

(@ who is unable to complete his/her studies within the period of study leave granted
to him/her, or

(b)  who fails to rejoin the services of the University on the expiry of his/her study
leave, or

(c)who rejoins the service of the university but leaves the service without completing the
prescribed period of service after rejoining the service, or

(d)  who within the said period is dismissed or removed from the service by the
University

shall be liable to refund to the University/College/Institution, the amount of leave salary

and allowances and other expenses, incurred on the teacher or paid to him/her or on

his/her behalf in connection with the course of study.

EXPLANATION:

If a teacher asks for extension of study leave and is not granted the extension but does
not rejoin duty on the expiry of the leave originally sanctioned,he/she shall be
deemed to have failed to rejoin the service on the expiry of his/her leave for the
purpose of recovery of dues under these guidelines.

Notwithstanding the above, the Executive Council/Syndicate may order that nothing in
these guidelines shall apply to a teacher who, within three years of return to duty from
study leave is permitted to retire from service on medical grounds, provided further
that the Executive Council/Syndicate may, in any other exceptional case, waive or
reduce, for reasons to be recorded the amount refundable by a teacher under these
guidelines.

After the leave has been sanctioned, the teacher shall, before availing himself/herself
of the leave, execute a bond in favour of the University/College/Institution, binding
himself/herself for the due fulfillment of the conditions laid down in para (x) to (xiii)
above and give security of immovable property to the satisfaction of the Finance
Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which
might become refundable to the University/College/Institutions in accordance with
para(x) to (xiii) above.

The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from
his/her supervisor or the Head of the institution. This report shall reach the
Registrar/Principal within one month of the expiry of every six months of the study
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leave. If the report does not reach the Registrar/Principal within the specified time,
the payment of leave salary may be deferred till the receipt of such report.

The teacher on study leave shall submit a comprehensive report on the completion of
the study leave period. A copy of the research document/monograph/academic paper
produced during the period of study leave shall be put in the public domain,
preferably on the website of the University/College/Institution.

With a view of enhancing knowledge and skills of faculty members, especially junior
faculty, at the rank of Assistant Professor, the Heads of
Universities/Colleges/Institutions and their subordinate Departments are enjoined to
be generous in the award of study leave in the interest of faculty improvement,
thereby impacting academic standards of Universities/Colleges/Institutions in the long
run.

8.3 SABBATICAL LEAVE:

8.4

i) Permanent, whole-time teachers of the university and colleges who have
completed seven years of service as Reader/Associate Professor or Professor
may be granted sabbatical leave to undertake study or research or other
academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system.The duration of leave
shall not exceed one year at a time and two years in the entire career of a
teacher.

i) A teacher, who has availed himself/herself of study leave, would not be entitled to
the sabbatical leave,until after the expiry offive years from the date of the
teacher's return from previous study leave or any other kind of training
programme of duration one year or more.

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and
allowances (subject to the prescribed conditions being fulfilled) at the rates
applicable to him/her immediately prior to his/her proceeding on sabbatical leave.

iv) A teacher on sabbatical leave shall not take up, during the period of that leave,
any regular appointment under another organization in India or abroad. He/she
may, however, be allowed to accept a fellowship or a research scholarship or ad
hoc teaching and research assignment with honorarium or any other form of
assistance, other than regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so
desires,sanction sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the
increment on the due date. The period of leave shall also count as service for
purposes of pension/contributory provident fund, provided that the teacher rejoins
the university on the expiry of his/her leave.

OTHER KINDS OF LEAVE RULES FOR PERMANENT TEACHERS OF THE
UNIVERSITIES/ COLLEGES

(@) The following kinds of leave would be admissible to permanent teachers:
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0] Leave treated as duty, viz. Casual leave, Special casual leave, and Duty
leave;

(i) Leave earned by duty, viz. Earned leave, Half Pay leave, and Commuted
leave;

(i)  Leave not earned by duty, viz. Extraordinary leave; and Leave not due;

(iv)  Leave not debited to leave account —
(V) Leave for academic pursuits, viz. Study leave and Sabbatical

leave/Academic leave;
(vi)  Leave on grounds of health, viz. Maternity leave and Quarantine leave.
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the
reasons to be recorded, any other kinds of leave, subject to such terms and
conditions as it may deem fit to impose.

Casual Leave

0] Total casual leave granted to a teacher shall not exceed 8 days in an academic
year.

(i) Casual leave cannot be combined with any other kind of leave except special
casual leave. However, such casual leave may be combined with holidays
including Sundays. Holidays or Sundays falling within the period of casual leave
shall not be counted as casual leave.

Special Casual Leave

(i) Special casual leave, not exceeding 10 days in an academic year, may be granted
to a teacher:

(@) To conduct examination of a university/Public Service Commission/board
of examination or other similar bodies/institutions; and

(b)  To inspect academic institutions attached to a statutory board, etc.

(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to
and from the places where activities specified above, take place, will be excluded.

(i) In addition, special casual leave to the extent mentioned below, may also be
granted;

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family
welfare programme. Leave in this case will be restricted to 6 working days; and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this
case will be restricted to 14 days.
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(iv) Special casual leave cannot be accumulated, nor can it be combined with any
other kind of leave except casual leave. It may be granted in combination with
holidays or vacation by the sanctioning authority on each occasion.

Earned Leave
0] Earned leave admissible to a teacher shall be:

(&)  1/30th of actual service including vacation; plus

(b) 1/3rd of the period, if any, during which he/she is required to perform duty
during vacation.

For purposes of computation of period of actual service, all periods of leave
except casual, special casual and duty leave shall be excluded.

(i) Earned leave at the credit of a teacher shall not accumulate beyond 300 days.
The maximum earned leave that may be sanctioned at a time shall not exceed
60 days. Earned leave exceeding 60 days may, however, be sanctioned in the
case of higher study, or training, or leave with medical certificate, or when the
entire leave, or a portion thereof, is spent outside India.

For avoidance of doubt, it may be noted:

1. When a teacher combines vacation with earned leave, the period of vacation shall
be reckoned as leave in calculating the maximum amount of leave on average pay
which may be included in the particular period of leave..

2. In case where only a portion of the leave is spent outside India, the grant of leave
in excess of 120 days shall be subject to the condition that the portion of the leave
spent in India shall not in the aggregate exceed 120 days.

3. Encashment of earned leave shall be allowed to members of the teaching staff as
applicable to the employees of Central/State Governments.

Half-pay Leave

Half-pay leave admissible to a permanent teacher shall be 20 days for each completed
year of service. Such leave may be granted on the basis of medical certificate from a
registered medical practitioner, for private affairs or for academic purposes.

Explanation:

A "completed year of service" means continuous service of specified duration under the
university and includes periods of absence from duty as well as leave including

extraordinary leave.
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V. Commuted Leave
Commuted leave, not exceeding half the amount of half pay leave due, may be granted
on the basis of medical certificate from a registered medical practitioner to a permanent
teacher subject to the following conditions:
() Commuted leave during the entire service shall be limited to a maximum of 240
days;
(i) When commuted leave is granted, twice the amount of such leave shall be
debited against the half-pay leave due; and
(i)  The total duration of earned leave and commuted leave taken in conjunction shall
not exceed 240 days at a time. Provided that no commuted leave shall be
granted under these rules unless the authority competent to sanction leave has
reason to believe that the teacher will return to duty on its expiry.
VI. Extraordinary Leave
() A permanent teacher may be granted extraordinary leave when:
(@) No other leave is admissible; or
(b) Other leave is admissible and the teacher applies in writing for the grant of
extraordinary leave.
(i) Extraordinary leave shall always be without pay and allowances. Extraordinary
leave shall not count for increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice Chancellor/Principal is satisfied that the leave was
taken due to causes beyond the control of the teacher, such as inability to join
or rejoin duty due to civii commotion or .a natural calamity, provided the
teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or
research-cum- teaching post or on assignment for technical or academic work
of importance.

(i)  Extraordinary leave may be combined with any other leave except casual leave

and special casual leave, provided that the total period of continuous absence
from duty on leave (including periods of vacation when such vacation is taken in
conjunction with leave) shall not exceed three years except in cases where leave
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(iv)

is taken on medical certificate. The total period of absence from duty shall in no
case exceed five years in the full working life of the individual.

The authority empowered to grant leave may commute retrospectively periods of
absence without leave into extraordinary leave.

Leave Not Due

(i)

(ii)

(iif)

Leave not due, may, at the discretion of the Vice Chancellor/Principal, be granted
to a permanent teacher for a period not exceeding 360 days during the entire
period of service, out of which not more than 90 days at a time and 180 days in
all may be otherwise than on medical certificate. Such leave shall be debited
against the half-pay leave earned by him/her subsequently.

'‘Leave not due' shall not be granted, unless the Vice Chancellor/Principal is
satisfied that as far as can reasonably be foreseen, the teacher will return to duty
on the expiry of the leave and earn the leave granted.

A teacher to whom ’'leave not due' is granted shall not be permitted to tender
his/her resignation from service so long as the debit balance in his/her leave
account is not wiped off by active service, or he/she refunds the amount paid to
him/her as pay and allowances for the period not so earned. In a case where
retirement is unavoidable on account of reason of ill health, incapacitating the
teacher for further service, refund of leave salary for the period of leave still to be
earned may be waived by the Executive Council.

Provided that the Executive Council may waive off, in any other exceptional, for
reasons to be recorded in writing, the refund of leave salary for the period of
leave still to be earned.

Maternity Leave

(i)

(ii)

Maternity leave on full pay may be granted to a woman teacher for a period not
exceeding 180 days, to be availed of twice in the entire career. Maternity leave
may also be granted in case of miscarriage including abortion, subject to the
condition that the total leave granted in respect of this to a woman teacher in her
career is not more than 45 days, and the application for leave is supported by a
medical certificate.

Maternity leave may be combined with earned leave, half pay leave or
extraordinary leave but any leave applied for in continuation of maternity leave
may be granted if the request is supported by a medical certificate.

Child Care Leave
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9.1

10.0

Women teachers having minor children may be granted leave up to two years for taking
care of their minor children. Child care leave for a maximum period of two years
(730days) may be granted to the women teachers during entire service period in lines
with Central Government women employees. In the cases, where the child care leave is
granted more than 45 days, the University/College/Institution may appoint a part time /
guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of
their wives, and such leave shall be granted only up to two children.

Adoption leave

Adoption leave may be provided as per the rules of the Central Government.

RESEARCH PROMOTION GRANT
The UGC or the respective agency (Central/State Governments) may provide a start-up

grant at the level of Rs. 3.0 lakhs in Social Sciences, Humanities and Languages and
Rs. 6.0 lakhs in Sciences and Technology to teachers and other non-vocational
academic staff to take up research immediately after their appointments.

CONSULTANCY ASSIGNMENTS

The consultancy rules, terms, conditions and the model of revenue sharing between
institutions and consultant teachers shall be as per the UGC Consultancy Rules to be
provided separately.

COUNTING OF PAST SERVICES FOR DIRECT RECRUITMENT AND PROMOTION
UNDER CAS

Previous regular service, whether national or international, as Assistant Professor,
Associate Professor or Professor or equivalent in a University, College, National
Laboratories or other scientific/professional Organizations such as the CSIR, ICAR,
DRDO, UGC, ICSSR, ICHR, ICMR, DBT, etc., should be counted for direct recruitment
and promotion under CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature these posts are described as per Appendix Il
Table 1 to 5 provided that:

(@) The essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and
Professor as the case may be.
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(b)

()
(d)

(e)

(f)

@

The post is/was in an equivalent grade or of the pre-revised scale of pay as the
post of Assistant Professor (Lecturer) Associate Professor (Reader) and
Professor.

The candidate for direct recruitment has applied through proper channel only.

The concerned Assistant Professor, Associate Professor and Professor should
possess the same minimum qualifications as prescribed by the UGC for
appointment to the post of Assistant Professor, Associate Professor and
Professor, as the case may be.

The post was filled in accordance with the prescribed selection procedure as laid
down in the Regulations of University/State Government/Central Government/
Concerned Institutions, for such appointments.

The previous appointment was not as guest lecturer for any duration, or an ad
hoc or in a leave vacancy of less than one-year duration. Ad hoc or Temporary
service of more than one year duration can be counted provided that:

(i) the period of service was of more than one year duration;

(i) the incumbent was appointed on the recommendation of duly constituted
Selection Committee; and

(i) the incumbent was selected to the permanent post in continuation to the ad
hoc or temporary service in the existing/previous organization.

No distinction should be made with reference to the nature of management of the

institution where previous service was rendered (private/local body/Government),

was considered for counting past services under this clause.

11.0 PERIOD OF PROBATION AND CONFIRMATION

11.1 The minimum period of probation shall be one year extendable by a maximum period of
one more year in case of unsatisfactory performance.

11.2The confirmation at the end of one year shall be automatic, unless extended for another
year by a specific order, before expiry of the first year.

11.3Subject to this Clause 11, it is obligatory on the part of the university/the concerned
institution to issue an order of confirmation to the incumbents within 45 days of
completion of probationary period after due process of verification of satisfactory
performance.

11.4 Probation and confirmation rules are applicable only at the initial stage of recruitment,
issued from time to time, by Central Government.

11.5 All other Central Government rules on probation and confirmation shall be applicable
mutatis mutandis.
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12.0 CREATION AND FILLING UP OF TEACHING POSTS

12.1 Teaching posts in universities, as far as feasible, may be created in a pyramidal order,that
is, for instance, for one post of Professor, there shall be two posts of Associate
Professors and four posts of Assistant Professors, per department.

12.2All the sanctioned/approved posts in the university system shall be filled up on an urgent
basis.

13.0 APPOINTMENTS ON CONTRACT BASIS

The teachers should be appointed on contract basis only when it is absolutely
necessary and when the student-teacher ratio does not satisfy the laid down norms. In
any case, the number of such appointments should not exceed 10% of the total number
of faculty positions in a College/University. The qualifications and selection procedure
for appointing them should be the same as those applicable to a regularly appointed
teacher. The fixed emoluments paid to such contract teachers should not be less than
the monthly gross salary of a regularly appointed Assistant Professor. Such
appointments should not be made initially for more than one academic session, and the
performance of any such entrant teacher should be reviewed for academic performance
before reappointing her/him on contract basis for another session. Such appointments
on contract basis may also be resorted to when absolutely necessary to fill vacancies
arising due to maternity leave, child-care leave, etc.

14.0 TEACHING DAYS

14.1The Universities/Colleges must adopt at least 180 working days, i.e. there should be a
minimum of 30 weeks of actual teaching in a 6-day week. Of the remaining period, 12
weeks may be devoted to admission and examination activities, and non-instructional
days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2 weeks may
be attributed to various public holidays. If the University adopts a 5 day week pattern,
then the number of weeks should be increased correspondingly to ensure equivalent of
30 weeks of actual teaching with a 6 day week.

The above is summarized as follows:

Number of weeks: 6 Number of weeks: 5

day a week pattern day a week pattern
Categorization University College | University College
Teaching and Learning 30 (180 36 (180 36 (180

30 (180
Process days) days) days)
days) weeks
Weeks weeks weeks
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Admissions/Examinations 12 10 8 8
preparation for
Examination

Vacation 8 10 6 6

Public Holidays 2 2 2 2

(to increase and adjust
teaching days
accordingly)

Total 52 52 52 52

14.2 In lieu of curtailment of vacation by 2 weeks, the university teachers may be creditedwith

1/3" of the period of earned leave. However, colleges may have an option of a total
vacation of 10 weeks in a year and no earned leave except when required to work
during the vacations for which, as in the case of University teachers, 1/3 of the period
will be credited as Earned Leave.

15.0 WORKLOAD

15.1

15.2

16.0

The workload of the teachers in full employment should not be less than 40 hours a
week for 30 working weeks (180 teaching days) in an academic year. It should be
necessary for the teacher to be available for at least 7 hours daily in the
University/College, out of which at least 2 hours for mentoring of students (minimum 15
students per coordinator) for Community Development/Extra Curricular Activities/library
consultation in case of Under Graduate Courses and at least 2 hours for research in
case of Post Graduate courses, for which necessary space and infrastructure should be
provided by the University/College. The minimum direct teaching-learning process
hours should be as follows:

Assistant Professor 16hours

Associate Professor and Professor 14 hours

A relaxation of two hours in the workload may, however, be given to Professors and
Associate Professors who are actively involved in extension activities and
administration.

SERVICE AGREEMENT AND FIXING OF SENIORITY

16.1At the time of recruitment in Universities and Colleges, a service agreement should be

executed between the University/College and the teacher concerned and a copy of the
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same should be deposited with the Registrar/Principal. Such service agreement shall be
duly stamped as per the rates applicable.

16.2. The self-appraisal methodology,as per Clause 6.0.8 and its sub-clauses and Clauses
6.1.0 to 6.4.0 and all the sub-clauses contained therein and as per Table 1 to 5 of
Appendix Il as per applicability, shall form part of the service agreement/Record.

16.3 Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of
joining and for the teachers promoted under CAS with reference to the date of eligibility
as indicated in the recommendations of the selection committee of the respective
candidates. The rules and regulations of the respective Central/State Government shall
apply, for all other matters of seniority.

17.0 CODE OF PROFESSIONAL ETHICS
l. TEACHERS AND THEIR RESPONSIBILITIES:

Whoever adopts teaching as a profession assumes the obligation to conduct himself /
herself in accordance with the ideal of the profession. A teacher is constantly under the
scrutiny of his students and the society at large. Therefore, every teacher should see
that there is no incompatibility between his precepts and practice. The national ideals of
education which have already been set forth and which he/she should seek to inculcate
among students must be his/her own ideals. The profession further requires that the
teachers should be calm, patient and communicative by temperament and amiable in
disposition.

Teachers should:
0] Adhere to a responsible pattern of conduct and demeanor expected of them by
the community;

(i) Manage their private affairs in a manner consistent with the dignity of the
profession;

(i)  Seek to make professional growth continuous through study and research;

(iv) Express free and frank opinion by participation at professional meetings,
seminars, conferences etc. towards the contribution of knowledge;

(v) Maintain active membership of professional organizations and strive to improve
education and profession through them;

(vi)  Perform their duties in the form of teaching, tutorial, practical, seminar and
research work conscientiously and with dedication;
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(Vi)

(viii)

Co-operate and assist in carrying out functions relating to the educational
responsibilities of the college and the university such as: assisting in appraising
applications for admission, advising and counseling students as well as assisting
the conduct of university and college examinations, including supervision,
invigilation and evaluation; and

Participate in extension, co-curricular and extra-curricular activities including
community service.

TEACHERS AND THE STUDENTS

Teachers should:

(i)

(ii)

(ii)

(iv)

(v)

(vi)

(vii)
(viii)

(ix)

(x)

Respect the right and dignity of the student in expressing his/her opinion;

Deal justly and impartially with students regardless of their religion, caste,
political, economic, social and physical characteristics;

Recognize the difference in aptitude and capabilities among students and strive
to meet their individual needs;

Encourage students to improve their attainments, develop their personalities and
at the same time contribute to community welfare;

Inculcate among students scientific outlook and respect for physical labour and
ideals of democracy, patriotism and peace;

Be affectionate to the students and not behave in a vindictive manner towards
any of them for any reason;

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and
help and guide students without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national
goals; and

Refrain from inciting students against other students, colleagues or
administration.

TEACHERS AND COLLEAGUES

Teachers should:

(i)

Treat other members of the profession in the same manner as they themselves
wish to be treated;
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(ii)

(iif)

(iv)

V.

Speak respectfully of other teachers and render assistance for professional
betterment;

Refrain from lodging unsubstantiated allegations against colleagues to higher
authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their
professional endeavour.

TEACHERS AND AUTHORITIES:

Teachers should:

(i)

(ii)

(iii)

(iv)

(v)

(vi)
(Vi)
(viii)

(i)

(ii)

Discharge their professional responsibilities according to the existing rules and
adhere to procedures and methods consistent with their profession in initiating
steps through their own institutional bodies and/or professional organizations for
change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment including
private tuitions and coaching classes which are likely to interfere with their
professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various
offices and discharge responsibilities which such offices may demand;

Co-operate through their organizations in the formulation of policies of the other
institutions and accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in
view the interest and in conformity with dignity of the profession;

Should adhere to the conditions of contract;

Give and expect due notice before a change of position is made; and

Refrain from availing themselves of leave except on unavoidable grounds and as
far as practicable with prior intimation, keeping in view their particular
responsibility for completion of academic schedule.

TEACHERS AND NON-TEACHING STAFF:

Teachers should treat the non-teaching staff as colleagues and equal partners in
a cooperative undertaking, within every educational institution; and

Teachers should help in the function of joint staff-councils covering both teachers
and the non-teaching staff.
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VI.

TEACHERS AND GUARDIANS

Teachers should:

(i)

VII.

Try to see through teachers' bodies and organizations, that institutions maintain
contact with the guardians, their students, send reports of their performance to
the guardians whenever necessary and meet the guardians in meetings
convened for the purpose for mutual exchange of ideas and for the benefit of the
institution.

TEACHERS AND SOCIETY
Teachers should:

(i)

(ii)

(iif)

(iv)

(v)

Recognize that education is a public service and strive to keep the public
informed of the educational programmes which are being provided;

Work to improve education in the community and strengthen the
community's moral and intellectual life ;

Be aware of social problems and take part in such activities as would be
conducive to the progress of society and hence the country as a whole;

Perform the duties of citizenship, participate in community activities and
shoulder responsibilities of public offices;

Refrain from taking part in or subscribing to or assisting in any way
activities, which tend to promote feeling of hatred or enmity among
different communities, religions or linguistic groups but actively work for
National Integration.

18.0 Maintenance of Standards in Higher Education Institutions:
In order
recommendations shall be adopted by the respective Universities/Colleges/Institutions:

to maintain the academic standards in higher education the following

The process for evaluation for Ph.D shall be uniform in all the universities in accordance
with the respective UGC regulations and their amendments from time to time, in this regard.
The Universities shall be required to adopt these regulations within six months of their
notification.
There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the
total seats available in the department,if there is no vacant seat available with the eligible
Supervisors in that department, to the in-service teachers for encouraging the faculty
members of colleges and universities for doing Ph.D.

In order to encourage research and increase country’s research output, Universities shall
accord permission and provide need based facility for college teachers to supervise
Ph.D/M.Phil scholars. Universities shall amend their Statutes and Ordinances accordingly.
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Vi.

Vii.

viii.

All newly recruited faculty members shall be provided one-time seed money/start up
grant/research grant for establishing a basic research/computational facility as per the
provisions laid down in these regulations.

Ph.D. shall be made mandatory requirement for recruitment and promotions in accordance
with the provisions laid down in these regulations.

Research clusters shall be created amongst the universities/colleges/research institutions
within in the state for sharing research facilities, human resources, skills and infrastructure
to ensure optimal utilisation of resources and to create synergies among higher education
institutions.

An induction programme of one month shall be introduced for all newly recruited Assistant
Professors in the universities /colleges/institutions ideally before the starting of their
teaching work but definitely within one year of the recruitment of the new faculty member. In
addition to the Human Resource Development Centers of UGC, Universities/Institutions with
Pandit Madan Mohan Malviya National Mission on Teachers and Teaching(PMMMNMTT)
scheme shall also organize such induction programmes as per their mandate.

These induction programmes will be treated at par with the Orientation Programmes already
being run by the Human Resource Development Centers of UGC for the purpose of CAS
requirements. Universities/Colleges/Institutions shall send the faculty members in a phased
manner so that teaching does not suffer.

All short term and long duration capacity building programmes for teachers/faculty ranging
from one week to one month as well as seminars, workshops in different pedagogic and
discipline specific areas being conducted by centers such as Schools of Education (SoEs),
Teaching Learning Centers (TLCs), Faculty Development Centers (FDCs), Centers for
Excellence in Science and Mathematics (CESMES), Centers for Academic Leadership and
Education Management (CALEMs) under PMMMNMTT scheme shall be taken into
consideration for fulfilment of the requirements as laid down in Career Advancement
Scheme of these regulations.

19.0 PAY SCALES OF PRO-VICE CHANCELLOR / VICE-CHANCELLOR

19.1 PRO-VICE CHANCELLOR
The posts of Pro-Vice-Chancellor shall be in Academic Level 14/Academic Level 15 as

the case may be, along with a Special Allowance of Rs. 4,000/- per month.

19.2 VICE-CHANCELLOR
The posts of Vice Chancellor shall carry a fixed basic pay of Rs. 2,10,000/- along with a

Special Allowance of Rs. 5,000/- per month. All other eligibilities and facilities for the
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Vice-Chancellor as provided in the Act/Statute of the university concerned, shall be
applicable besides the pay.

20.0 PAY SCALES OF PRINCIPAL IN COLLEGES

The pay of Principal in College shall be equivalent to the pay of Professor i.e. at level
Academic Level 14 with rationalized entry pay of Rs. 1,44,200/-, with the existing special
allowance of Rs. 3000/- per month.

21.0 OTHER TERMS AND CONDITIONS

21.1 INCREMENTS

i.  The annual increment is given in the Pay Matrix (Appendix | and Il) at 3%, with
each cell being higher by 3% over the previous cell in the same level, rounded off
to 100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the academic
level to the immediate next cell in the same academic level.

ii. There shall be two dates for grant of increment, namely 1% January and 1% July of
every year, instead of existing date of 1% July, provided that an employee shall be
entitled to only one annual increment on either one of these two dates depending
on the date of appointment, promotion or grant of financial up-gradation.

iii.  All issues relating to grant of advance increments to teachers engaged in
engineering / technical courses in the university system shall be subject to
recommendations of the Committee separately constituted by the Central
Government for pay review of teachers in technical education.

21.2 PROMOTION

When an individual gets promotion, his/her new pay on promotion would be fixed in the Pay
Matrix as follows:

On promotion, he/she would be given a notional increment in the existing Academic Level of
Pay, by moving him to the next higher cell at that level. The pay shown in this cell would now
be located in the new Academic level corresponding to the post to which he/she has been
promoted. If a cell identical with that pay is available in the new level, that cell shall be the new
pay; otherwise the next higher cell in that level shall be the new pay of the employee. If the pay
arrived at in this manner is less than the first cell in the new level, then the pay shall be fixed at
the first cell of that level.
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21.3 ALLOWANCES

I. Allowances such as Leave Travel Concession, Special Compensatory Allowances,
Children’s Education Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowance, area based Special
Compensatory Allowance etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with that of Central Government employees.

II. Medical Benefits: All medical benefits as applicable to teachers and Library and
Physical Education Cadres, shall be at par with that of Central Government
employees. Further Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of
Central Government/ Health Scheme of respective State Government as the case may
be for Central/State Universities/Colleges respectively.

58



Appendices

Appendix |

Scheme of revision of pay of teachers and equivalent
cadres in Universities and colleges following the revision
of pay scales of Central Government employees on the
recommendations of Seventh Pay Commission (MHRD
Notification MHRD letters No. 1-7/2015-U.lI(1) dated
02.11.2017)

Appendix Il

Fitment Tables for fixation of pay of the existing
incumbents, who were in position as on 01.01.2016, in
various categories of posts indicated in the tables (MHRD
Notification MHRD letters No.Corrigendum No. 1-7/2015-
U.lI(2) dated 08.11.2017)

Appendix Il

Assessment Criteria and Methodology

Table 1to 3- For University and College Teachers

Table 4- For Assistant Librarian, Deputy Librarian,
Librarian etc.

Table 5- For Assistant Director/Deputy Director/ Director
Physical Education and Sports etc.
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Appendix |
Scheme of revision of pay of teachers and equivalent cadres in Universities and
colleges following the revision of pay scales of Central Government employees on the
recommendations of Seventh Pay Commission

NO, 1-7/2015-U 11}
Govamment of India
Mirestry of Human Resourcs Development
Deparimant of Higher Education

New Delbi, dated the 2™ November, 2017
To,
Univarsity Grants Commesion,
Bahadurshah Zafar Marg
New Debvi - 110 002,

Subject- Scheme of revision of pay of teachers and egunvalent cackes n
urwversities and colleges folowing the revision of pay scales of
Cantrad Governmen! amployees on the recommendabons of the 7°
Canteal Pay Commasion [CPC)

Sir,

| am direcied to say that the Government of India have decided, after taking
ina consideraton the recommendations made by the Pay Review Commtiee (PRC),
constituted by the Unwersity Grants Commission (UGC). and decision of the UGC
taken at the meeting of the Commession held on 22 February, 2017, {o revise the
pay scales of teachers n the Higher Educational Insttutions under the purview of the
UGC. The revison of pay scales of teachers and eguivalant academic staff shall be
sutject 1o varous provisions of the Scheme of revision of pay scales as contamed in
this letter and Regulations issued by UGC and amendments thereof from time to tme
in ths dehall The revised pey scales and other provsions of e Scheme are as
unoder-

1. Designation

There shall be only three designalions in respect of leachers in universdes
and colleges. namely, Assatant Professors, Assocate Professors and Professors
Also, there shall be no change n the present designations in respect of Litrary and
Physical Education Personnel at various levels.

2 Revised Pay for teachers and equivalent positions:
(l) Pay Fixation method

The reveed pay structure for different categones of teachers and equivalent
posmons is based on the folowing

8) The formula folowed by the 7° CPC is followed in the academic pay
structure, moving from the concept of Pay Band and Academic Grade Pay 10
that of Acagemic Levels and Cells.

b) The first academic level (coresponding to AGP of Rs.6000) is numbered as
acagemic level 10. Similarly, the olhar academic levels are 11, 12, 13A 14
ang 15

c) Each cell in an academic level = at 3% higher than the pravious cell in that
level

d) Tha index of Rationalisation (JOR) I8 267 for presert AGP less than
Rs. 10,000 and 2 .72 for the AGP of Rs. 10,000 and abave
1
L,

€2 -
.- >
®e o AL
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e) The entry pay for each level is as follows:

Level Academic Grade Pay | Entry Pay (Rs.)
(Rs.)

10 8,000 21,600 -

7 7.000 25,790

12 8,000 29,900

13A 2,000 49,200

14 10,000 53,000

| 15 - 67,000

f) The Pay Matrix based on the above proposttions on Academic Levels, Cells
and Entry Pay is at Annexure-i.

g) For fxation of pay of an employee in the Pay Matrix as on 1" January, 2016,
the existing pay (Pay in Pay Band plus Academic Grade Pay) in the pre-
revised structure as on 31" December, 2015 shall be multiplied by a factor of
257. The figure so arrived at is 1o be located in the Academic Level
corresponding to employee's Pay Band and Academic Grade Pay in the new
Pay Matrix. If a Cell identical with the figure so amved at is available n the
appropriate Academic Level, that Cell shall be the revised pay; otherwise the
next higher celf in that Academic Level shal be the revised pay of the
employee. If the figure amived at in this manner is less than the first cell In
that Academic Level, then the pay shall be fixed at the first cell of that
Academic Level.

If a situation anses whenever more than two stages are bunched together,
one additional increment equal to 3 percent may be given for every two
stages bunched, and pay fixed in the subsequent cell in the pay matrix.

(ii) Revised pay for Teachers in Universities and Colleges

" Existing pay Revised pay

Assistant Profassor Assistant Professor

(&t Re.6000 AGP In PB Rs15800- | (at Academic Level 10 with ratonalized
3.100) entry pay of Rs 57,700

Assistant Professor Assistant Professor

(a1 Rs.7000 AGP in PB Rs15800- | (3t Acasdemic Level 11 with rabonaliized
36,100) entry pay of Rs.68,900¢-)

Assistant Professor Assistant Professor

(2t Rs.800C AGP in PB Rs.15600-  (at Academic Level 12 with ratonalized
38,100) enlry pay of Rs. 70 800/-)

Associate Professor Associate Professor

(et R3.9000 AGP In PB Rs.37400- (&t Academic Level 13A with rationalized
£7,000) entry pay of Rs.1,31,400\)

Professor Professor

(8t Rs. 10000 AGP in PB Rs.37400- | (&t Academic Level 14 with rationalized
£7,000) entry pay of Rs.1,44 200¢-)

Professor Professor

[HAG Scale/ PB of Re.67,000-79,000) | {(at Academic Level 15 with rationalized
U enlry pay of Rs.1,82 200V-)
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(i) Revised pay for Librarians in Universities and Colleges

(i)

Existing pay

Raovised pay

Assistant Libranian/ Colage Libranan
(at Rs.6000 AGP n PB Rs.15600-
38,100}

Assistant Libranan/ College Libranan
{at Academic Level 10 with rationalzed entry
pay of Rs.57 700/-)

Assistant Libraran (Sr.  Scale)
Cotege Libranan (Sr Scale)

(&t Rs.7000 AGP in PB Rs.15600-
39,100)

Assistant Loranan (Sr. Scale) Colliege
Librarian (St Scale)

{at Academic Level 11 with rationalized entry
pay of Rs.68 900/.)

Deputy Librarian/ Assistant Libranan

Deputy Librarian/ Assistant Libraran

(Selection Grade) College Livraran | (Selection Grade)) College  Livraran
(Selection Grade) {Selection Grade)

(at Rs.8000 AGP in PB Rs.158600-  (at Acadamic Laevel 12 with rationalized entry
38,100) pay of Rs.79,800(-)

Deputy Libranan/ Assistant Libranan
(Selection Grada)/ College Libranan
(Selecton Grade)

(st Rs9000 AGP in PB Rs.37400-
67,000)

Deputy Libranany  Assistant  Libraran
(Selection  Grade)l College  Libearian
(Selection Grade)

(at Academic Level 13A with rafionaized
entry pay of Rs 1,31,400/)

Universty Librarian
(#! Rs. 10000 AGP in PB Rs 37 400-

67.000)

Unmversity Libranan
(2t Academic Level 14 with rationalized entry

pay of Rs.1.44 200

Revised pay for Directors of Physical Education & Sports in Universities

and Colleges

Existing pay

Revised pay

Assistant  Director of Physical
Education & Sports/ Ceollege Director
of Physical Education & Sports

{at Rs G000 AGP n PB Rs 15 600-

Assistant Director of Physical Education &
Sports!  Coliege Director of Physical
Education & Sports
(al Academic Leval 10 with rationalaed entry
pay of Rs.57 700/

39,100)
Assistant Diector of Physcal
Education & Sports {Senior Scala)
College Director of Physical
Education & Sports (Senlor Scale)
(at Rs 7000 AGP m PB Rs 15600
39,100)

Assistant Director of Physical Education &
Sports (Senior Scale)! Colage Diector of
Physical Education & Sports {Senior Scale)

{at Academic Level 11 with rationalized entry
paty of Rs.68,900/-)

Deputy Director of Physical Education
& Sports/ Assistant Diector  of
Pnyscal Education &  Sports
(Selection Grade) Colbege Drector of
Physical Education & Sports

(at Rs.8000 AGP In PB Rs.15600-
38.100)

Deputy Director of Physical Education &
Sports/  Assistant Dwector of Physical
Education & Sports (Selection Gradey
College Director of Physical Education &

Sponts
(at Acagemic Leval 12 with rationalized emry |
pay of Rs.79,800/-)

(Selection Grade) College Director of
Physical Education 8 Sports

(at Rs. 9000 AGP In PB Rs.37400-
67,000)

Deputy Director of Physica Education &
Sports! Assistant Direclor of Pnysical
Educsation & Spors (Selecton Grade)
Cobege Director of Physical Education &

Sports
(at Acadernic Level 13A with rationalized
entry pay of Rs. 1,31 400/)
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" Existing pay i Revised pay "I
University Directar of Physical ‘ Unversity Director of Physical Education &
Education & Sports Sporis

(at Rs.10000 AGP In PB Rs.37,400- | (2t Academic Lavel 14 with rationalized entry
67.000) gy of R3.1,442000-)

3. Revised pay of Pro-Vice Chancellor and Vice Chancellor of Universities

(i) Pro-Vice Chancellor: The pay of the Pro Vice Chancellor of a University,
presently at existing AGP of Rs.10,000 m PB Rs 37 400-67 000/ HAG
scale, shall be fixed at Academic Level 14/ Academic Level 15, as the
case may be, with the existing special allowance of Rs.4000/- per month

(i) Vice Chancellor: The pay of the Vice Chancelor shall be fixed at
Rs.2,10,000/- (fixed) (Figures obtained by using the IOR of 2.81 on
75,000/- and rounding off the figures to nearest five thousand), with the
existing special allowance of Rs 5000/ per month,

4, Revised pay of Principals in Colleges

The pay of Principals in Under Graduate and Post Graduate Colleges shall
be:

() Under Graduate Calleges: The pay of Principals shall be equivalent 1o
the pay of Assocate Professor | e Academic Level 13A with rationalized
entry pay of Rs.1,31400/- with the existing special allowance of
Rs.2000/- per month.

(i) Post Graduate Colleges: The pay of Principals shall be equivalent to the
pay of Professor 1e. at level Academic Level 14 with rationalized entry
pay of Rs.1.44 200/-, with the existing special allowance of Rs 3000/- per
month,

Note:
(I} The existing pay scale of person appointed as Principal shall be protected.
(i) Principals would continue to have lien in their main academic post where
they would continue to get notional promations while they are functioning as
principals. After completion of their tenure as principals, they would go back

to their academic pest and draw salary due in such respective academic
posts, and would not continue to have the Principals’ pay

T. Date of Implementation

The date of implementation of the above revised pay shall be 1" January,
2016.

8. Incentive increment for higher qualification
The incentive structure is built-in in the pay structure itself wherein those
having M_Phil or Ph.D. degree will progress faster under CAS. Therefore, there shall

be no iIncentives in form of advance increments for obtaining the degrees of M.Phil or
Ph.D.
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9. Increment

(i) The annual increment is given in the Pay Matrix at 3%, with each cell being
higher by 3% cver the previous cell in the same level, rounded off to nearest
100. The annual increments to each employee would move up in the same
academic level, with an employee moving from the existing cell in the
academic level to the immediate next cell in the same academic level.

(i) There shall be two dates for grant of increment namely, 1 January and 1*
July of every year, instead of existing date of 1 July, provided that an
employee shall be entidled to only one annual increment on either one of these
two dates depending on the date of appointment, promotion or grant of
financal up-gradation.

10. Promotion

When an individual gets a promofion, his new pay on promofion would be
fixed in the Pay Matrix as follows:

On promotion, he would be given a notional Increment In his existing
Academic Level of Pay, by moving him to the next higher cell at that level. The pay
shown in this call would now be located in the new Academic level comresponding to
the post to which he has been promoted. If a cell identical with that pay is available in
the new level, that cell shall be the new pay; otherwise the next higher cell in that
level shall be the new pay of the employee. If the pay arrived at in this manner is less
than the first cell in the new level. then the pay shall be fixed at the first call of that
level,

1. Allowances

The cecision on allowances of teachers and other equivalent academic staff
of Unwversities and Colleges will be taken after consultation with the Ministry of
Finance. Till a final decision on Allowances is taken after consultation with the
Ministry of Finance based on the decision of the Government of India for Central
Govemment employees, all allowances will continue to be paid at existing pay
structure. as if the pay had not been revised with effect from 01.01.2016.

12.  Superannuation and Reemployment

The existing provisions on superannuation and reemployment of teachers
shall continue.

13.  Consultancy Assignments:
University Grants Commission shall study the consultancy guidelines
prevaient in educational institutions like IITs & lIMs, CSIR and other such institutions,

and formuiate detailed guidelines for consultancies including revenue sharing
mechanism between the institution and the individual(s)

14.  Anomalies of the last PRC:
The final decision on anomabes, due to implementation of recommendations

of the last Pay Review Committee, will be taken after consultation with the Ministry of
Finance.
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16,  Other recommeondations of Pay Review Committee and UGC

The Pay Review Committee (PRC) has recommended certain other
measures on methods of recruitment, promotion, New Performance Assessment
System, aftracting & retaining talent, use of ICT in leaching, eic These
recommendations of PRC shall be considerad appropriately by the University Grants
Commission and necessary regulations will be issued by the University Grants
Commission with the approval of the Central Government within a period of 3 months
from the date of the approvall decision of the Cabinet.

16.  Applicability of the Scheme:

(I} This Scheme shall be applicable to teachers and other equivalent academic
staff in all the Central Universities and Colleges there-under and the
Institutions Deemed 10 be Universities whose maintenance expenditure is met
by the UGC The impiementation of the revised scales shall be subject to the
acceptance of all the condiions mentioned in this letter as well as
Regulations to be framed by UGC and amendments thereof in this behadl
Universities implementing this Scheme shail be advised by UGC to amend
their relevant statutes and ordinances in ine with the UGC Regulations within
three months from the date of issue of this letter.

() This Scheme does not extend to the cadres of Registrar, Finance Officer and
Controller of Examinations for which a separale Scheme is being issued
separately

() This Scheme does not extend to the Accompanists, Coaches, Tutors and
Demonstrators. Pay of the said categories of employees shall be fixed in the
appropriate relative Leve! 1o their existing Pay in each universily/ institution
corresponding to such fixation in respect of Central Government employees
as ;'ppmved by the Central Government on the basis of the recommendations
of 7" Central Pay Commission,

(v) This Scheme may be extended 10 universities, Colleges and other higher
educational institutions coming under the purview of State legislatures,
provided State Governments wish to adopt and implement the Scheme
subject to the following terms and condition,

(a) Financial assistance from the Central Government to Stata
Governments opting to revise pay scales of teachers and other
equivalent cadre covered under the Scheme shall be limited, by way
of reimbursement, to the extent of 50% (fifty percent) of the additional
expenditure nvolved in the implementation of the pay revision, for the
universities, colieges and other higher educational institutions funded
by the State Government.

(b)The State Government opting for revision of pay shall meet the
remaining 50% (fifty percent) of the additional expenditure from s
OWN Sources.

{c) The proposal for reimbursement on account of pay revision n State
funded universities, colleges and other higher educational institutions
shall be submitted In the prescribed format by the State
Governments. The state bille preferred by the State Governments for
reimbursement during 2017-18 and 2018-19 woulkd be met to the
extent of 50% of additional financial impact during these two years.
There would be no central assistance thereafter.
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(d) Financial assistance referred to in sub-clause (a) above shall be
provided for the period from 01.01.20186 to 31.03.2019

(e) The entire liabilty on account of revision of pay scales etc. of
university and college teachers shall be taken over by the State
Government opting for revision of pay scales with effect from
01.04.2018.

(f) Financial assistance from the Central Government shall be
restricted to revision of pay scales in respect of only those posts
which were in existence and had been filled up as on 01.01.2016.

{g) State Governments, taking Into consideration other local
conditions, may also decide in their discretion, to introduce pay
higher than those mentioned in this Scheme, and shall give
offect to the revised bands/ scales of pay from 01.01,2016;
however, in such cases, the detalls of modifications proposed
shall be fumished to the Central Government and Central
assistance shall be restricted to the Pay as approved by the
Central Government and not to any higher pay fixed by the State
Government(s).

(h) Payment of Central assistance for implementing this Scheme is also
subject to the condition that the entire Scheme of revision of pay
scaies, together with all the conditions to be laid down by the UGC by
way of Regulations and other guidelines shall be implemented by
State Governments and Universities and Colleges coming under their
wrisdiction as a composite scheme without any modification except in
regard to the date of implementistion and pay scales mentioned
herein above.

17. Date of implementation of revised pay and allowance and payment of
arrears:

(i) The revised Pay and revised rates of Dearness Allowance under this Scheme
shall be effective from 01.01.2016.

(i) Payment of arrears may be released by Central Universities and Centrally
funded Deemed Universities after the funds for the purpose is provided by the
Ministry of Finance and released 10 the Universities through the UGC,

(i) Payment of arrears up to 40% of total arrears shall be made to State
Govarnments for State funded Universities. colleges and other higher
educational mstitutions during the current fimancial year 2017-18

{w) An undertaking shall be taken from every beneficiary under this Scheme to
the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Level or grant of inappropriate Pay Level and Pay
Cells or any other excess payment made shal be adjusted agalnst the future
payments due or otherwise to the beneficiary.

(v) The revised pay in the relevant Level and Cell together with the applicable
allowances including arrears of salary as menticned above shall be paid 10 a¥
eligible beneficiaries under this Scheme pending issue of Regulations by the
UGC

18.  This Scheme is subject to the guidelines issued by the Minstry of Finance
(Department of Expenditure) vide OM No, 1/1/2016-E IIA) dated 13™ Januvary, 2017

7 1B
"‘J‘M’ -
/-"_'p i1
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19. Anomahes If any, in the implementation of this Scheme may be brought to
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/ decision of the Central Government.

20. This issues with the concurrence of Internal Finance Division vide Dy.
No.37381FD dated 2™ November, 2017,

Yours faithfully,

K.K u*% llp
(Dr. K.K. Tripathy)
Director

Copy to:
1. Vice Chancellors of all Central Universities/ Institutions Deemed 1o be
Universities fully funded by the Central Government

2 Principal Secretary to Prime Minister, South Block, Central Secretariat,
New Delhi

3 Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New
Delhi

4. Secretary, Department of Expenditure, North Block, New Delhl
5 Secretary, Department of Personnel & Training. Narth Block, New Del

6 Secretary, Department of Agricuture Research and Education, Krishi
Bhavan, New Deilhi,

7. Secretary, Ministry of Health and Family Welfare (Medical Education),
Nirman Bhavan, New De#hi.

8. Member Secretary, All India Counci for Technical Education, New Delhi
9. Chief Secretanes of all Siate Governments.

10. Web Master, Ministry of Human Resource Development for publication on
the website of the Ministry, hosted by the National Informatics Centre.

T

M
(Dr. KK Tripathy)
Director

win
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Pay Matrix
Pay Band (Rs.) 15,600-39, | 37,400-67,000 n.::-
Grade Pay (Rs ) 6,000 7.000 8000 | 0000 | 100600 | ”'b_
Index of 267 267 267 267 272 272
EntryPay(Rs) | 21600 | 25790 | 29600 | 49200 | §3,000 | 67.000
___Acadamic 10 " 12 134 i) 15
Rationalisad 57,700 68,900 79800 | 131400 | 144200 | 1
Pay (Rs.) 1 |
2 53400 71000 | 82200 | 1.35300 | 148,500 | 187700
3 61.200 73100 | 84100 | 139 153,000 | 193300 |
4 63,000 78300 T w1200 | 143 157,600 | 163100 |
5 64900 | F7800 | 89800 | 147 162,300 | 2.08100
A BBE00 | 79,600 . 1, 167,200 | 2.11.300 |
7 68 800 82,300 | §5300 | 155900 | 172,200 | 217.600 |
8 70,900 84,800 96,200 | 161600 | 177400 | 2.24.100
= 5 73000 | 87,300 | 1,071,100 | 165400 | 182,100
0 | a0 #9600 |1 04,100 171400 | 188,200
11 77,800 92600 | 1,07.200 | 1. 1 1aa 800
12 79,800 95400 | 110,400 | 181 1,90,600
13 82,200 95,300 | 1,13,700 | 1,87,300 205800
14 84,700 !01,200 1,17,100 | 1,92.800 | 211,800
15 87,200 04200 | 1,20.600 hs.p;,;g_;’, 218,200
r 18 30,800 1.07.300 | 124,200 | 2.04.
17 92,500 1,10,500 | 1,227,000 | 2,1
‘_c.*")%j"}.\
- -
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~ Pay Band (Rs) 15,600-39,100 37.400.67,000 67,000-
18 89,300 113800 | 1.31.700 | 217,100
18 90,200 117200 | 1.35.700
20 01,100 | 120700 | 1.30.600
21 04100 | 124300 | 144000
2z 107200 | 128000 | 148.300
235 110400 | 131800 | 152700
4 13700 | 136800 | 1.57.300
) 117,100 | 139900 | 162000
% 120800 | 144100 | 166900
7 124200 | 148400 | 1.71.900
bi:] 127000 | 1,52.900 T7.100 |
o) 131,700 | 457500 | 182400
30 135700 | 162200 | 1.57.900
31 130800 | 1,67.100 1%@

2 144000 | 172,100 | 199300
_a 148300 | 177300 | 205300
24 152700 | 182600 | 211500
Tas 157300 | 1,88.300
T 162000 | 163,700
a7 165900 | 198500
) 171900 | 2,

D R R AL

ao 1,82 400
ml-"’*ﬂ"'hg




Appendix Il

Fitment Tables for fixation of pay of the existing incumbents, who were in position as
on 01.01.2016, in various categories of posts indicated in the tables

FNo.1-7/2015-0.1(1)

Governmen! of India
Ministry of Human Resource Developmary
Department of Highey education
University-2 Section
Shastri Rew Delh
Dated L, 2017
Corrigendum

Subject  Schame of yevisson of pay of tsachers aod eguivalent cadres in anrverstties and
colleges Wllowing the tevision of pary scales of Central Government
emplayees on the recommendatons of the 7" Cemtral Pay Commussion (CPC).

In the crder of the Government of India m the Mintsiry of Human Rasourcs
Development (Departmant of Highar Educaton) ne. 1-7/2018-U.1(1) dared 2.11,2017 1 the
Annaxere (Page 0) appended 10 the said arder, Bgures mentioned in

fa) Cell Academic bevel 12, row 3 may be read ag “84.700" instenad of “84,100"
(b) Cell Academic Jovol 13A, row 16 may be read as “2,04,700" instead of ~2,04,100"
(¢) Coll Academic Joval 14, row § may ba yoad as "1,82. 700" mstead of *1, 32, 100"

2. The rem of the content of the above order remuins the xame

PR T T
(Dr. KX. Tripathy) ¥ 17
Direcior
To,

1. The Secretary, University Grants Commuission. Bahadurshah Zafar Marg, New Delhi
- 110 002.

Vicos Chancellors of all Central Univermitwes/ Institetions Deemed to be Universities
fully fanded by the Central Coversment,

Principal Secretary to Pime Mimister, South Block, Contral Secretaniat, New Dolhs
Secretary (Coordination), Cabinet Secretariat, Rashtrapat: Bhavan, New Delhu
Secretary, Departmant of Expanditere, Nerth Slock, Now Dethi

Secretary, Depastmest of Persotned & Training, Nostls Block, New Deliu

Secretary, Depantment of Agriculture Research and Education, Krishs Bhaven, New
Delht

Sacyetary, Ministry of Health and Family Walfare (Medical Edacaton), Niman
Bhavan, New Delhi

9. Mambor Secretary, All Indis Council for Technacal Education, New Dellu

10. Chiaf Secrotarios of all State Sovarmmants.

11, Web Maser, Ministry of Human Resoures Dovelopmam for publication on the
wabeite of the Ministry, hesod Dy tha National Informatics Centra.

o W 8

@
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Annaxure |

Pary Matrix
[ Pay Band (Rs ) 15.600.39.100 37.400-67 000 077’._3-
Grace Pay Rs ) 6,000 7.000 6000 9000 | 10.000 @
index of 287 267 iar 267 I 272 272
Lo s o PTG R [ o ] R OCOSY (I ] M (e et
" Eniry Pay (Rs.) 21,600 25,780 29900 | 49200 | 53000 | 67.000
Academic Lavel 10 11 12 134 14 14
" Ratonalsed Entry §7.700 6 600 76800 | 1,51.400 | 144200 | 182200
1
; 55,400 71.000 $2.200 | 135300 | 148500 | 1.87.700
- ) 61,200 73,100 84,700 | 1,390,400 | 153000 | 1,93.300
4 63000 | 78300 87,200 | 143600 | 187600 | 5,66100
N 64900 | 77,600 80,800 | 147,900 | 162300 | 2,05100
8 56,800 79600 | @2800 | 152300 | 167200 & 2,11,300
7 58,800 82,300 95,300 | 1,565,900 | 172200 _ 2,17600
[ 70,900 | 84800 | ©6,200 | 161800 | 177400 | 224100
9 73,000 67,300 | 1,01,900 | 156,400 | 182,700 ;
10 75,200 #9900 | 1,04,300 | 177,400 | 188200
" 77,500 62600 | 107200 | 176500 @ 193800 |
12 79800 | 85400 | 1,10400 | 181800 | 199600 |
13 82.200 BR300 | 113700 | 187300 @ 208600
14 84,700 101200 | 137.100 | 1,62600 | 2,11800 |
15 87,200 104200 | 120600 | 198700 :1&200
16 86,800 1,07.300 | 124,200 | 2,04,700
[ 77| eas0 110500 | 127,800 | 210600
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Pay Bared (s | 15.600-38,100 37 200-47.000 g‘r’g
! 000 |
| 95300 | 313800 | 1.91700 0 217100 | ‘
19 88200 | 117200 | 135700 | I ,
= 20 101,300 120700 | 1.39.300 S |
21 1,046,100 1.24.300 | 1,44.000 | 1
22 107200 128000 |1 1
[ 73 110400 131800 | 152700 | 1 !
24 198000 | 136800 (987300 0
25 117900 | 139800 |9, | p— |
26 120600 | 144100 | 166900 = =]
27 124200 | 148400 | 171,000 : =1
B 127,600 | 1526800 [ 177100 | | ] l
28 133,700 | 157,500 | 1,32400 i |
30 135700 | 162200 | 1.57.900  P———— et
31 138800 | 187100 | 183500 = (= i
g 144000 | 172100 188300 L |
1%300 177300 "2.05.300 | =1} 1
— 3 152700 | 182800 | 211 l , ‘
= 35 187,300 1,88,100 — e I
[ 3% 182000 | 193700 1 7 |
= 37 166900 | 1,09.500 =[ j =5
36 171600 | 205500 | =}
™ 3% 177,100 l ! ]
- 40 ‘1‘%‘“ 1



Appendix Il

Table 1

Assessment Criteria and Methodology for University/College Teachers

S.No. | Activity Grading Criteria

1. Teaching: (Number of classes taught/total | 80% & above------ Good
classes assigned): 100% Below 80% but 70% & above—
(Classes taught includes sessions on | Satisfactory
tutorials, lab and other teaching related | Less than 70%----Not satisfactory
activities)

2. Involvement in the University/College | Good—Involved in at least 3

students related activities/research
activities:

(a) Administrative responsibilities such
as Head, Chairperson/ Dean/
Director/ Co-ordinator, Warden etc.

(b) Examination and evaluation duties
assigned by the college / university
or attending the examination paper
evaluation.

(c) Student related co-curricular,
extension and field based activities
such as student clubs, career
counselling, study visits, student
seminars and other events, cultural,
sports, NCC, NSS and community
services.

(d) Organising
seminars/conferences/workshops,
other college/university activities.

(e) Evidence of actively involved in
guiding Ph.D students.

(f) Conducting minor or major research
project sponsored by national or
international agencies.

(g) At least one single or joint

activities

Satisfactory—1-2 activities
Not-satisfactory-Not  involved  /
undertaken any of the activities
Note:

Number of activities can be within or
across the broad categories of
activities
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publication in peer reviewed/UGC
list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at SI.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at SI.No.2.

Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 i.e. Teaching all
such periods of duration which have been spent by the teacher on different kinds of paid
leaves such as Maternity Leave, Child Care Leave, Study Leave, Medical Leave etc. and
Deputation shall be excluded from the grading assessment. The teacher shall be assessed
for the remaining period of duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the teacher. The teacher on such leaves or
deputation as mentioned above shall not be put to any disadvantage due to his/her
absence from his/her teaching responsibilities subject to such leaves/deputation was
undertaken with the prior approval of the competent authority following all procedures laid
down in these regulations and as the acts, statutes and ordinances of the parent institution.

Table 2 Assessment Criteria and Methodology for University Teachers
(Academic/Research)

74




(Assessment must be based on evidence produced by the teacher such as: copy of publications,
project sanction letter, utilization and completion certificates issued by the University and
acknowledgements for patent filing and approval letters, students’ Ph.D. award letter, etc,.)

Academic/Research Faculty of Faculty of
Activity Sciences/Engineering/Agriculture/ | languages/Humanities/Arts/So
Medical /Veterinary Sciences cial Science

/Library/Education/Physical
Education/Commerce/Manage
ment & other related
discipline

1.Research Papers | 08 per paper 10 per paper

Published in Peer

Reviewed/UGC listed

Journals

2.Books/ e-

booksauthored  which

are published by

International publishers | 10 10

National publishers 08 08

Chapter in Edited Book | 05 05

Editor of Book by

International Publisher 10 10

Editor of Book by

National Publisher 08 08

*e-content (developed in

4 quadrants) per module | 05 05

MOOCs (developed) per

module/lecture 05 05

3. Research Projects

Completed:

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

Ongoing:

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

Consultancy: 03 03

4.

Patents

International 10 10
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National

*Policy Document
International
National

State

07

10
07
04

07

10
07
04

5. Research Guidance

Ph.D.

M.Phil./PG dissertation

10/per degree awarded
05/thesis submitted

02/degree awarded

10/per degree awarded
05/per thesis submitted

02/per degree awarded

6. *Invited lectures /
Resource Person
/paper presentation
International (Abroad)

International (within
country)

National

State / University

3

2

3

2

The Research Score for papers would be augmented as follows:
Peer reviewed /UGC listed journals

i) Paper in referred journals without impact factor - 5 Points

i) Paper with impact factor less than 1 - 10 Points
i) Paper with impact factor between 1 and 2 - 15 Points
iv) Paper with impact factor between 2 and 5 - 20 Points
V) Paper with impact factor between 5 and 10 - 25 Points
Vi) Paper with impact factor >10 - 30 Points

Joint Publication:

(a) Two authors: 50% of total value of publication for each author

(b) More than two authors: 70% of total value of publication for the
First/Principal/Corresponding authorand 30% of total value of publication for each of the
joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.

* Note:
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e Paper presented if part of edited book or proceeding then it can be claimed only once.

e For joint supervision of research students the formula shall be 70/30. First Supervisor
shall get 7 marks and co-supervisor 3 marks.

e In development of e-content in 4 quadrants for a complete course/e-book may be
assigned points equivalent to authoring a book at national level, contribution to
development of e-content modules in complete course/paper/e-book may be awarded
points same as that of contributed chapters in edited book and editor of e-content for
complete course/paper/e-book may be awarded points same as that for editor of a book
by National Publisher.

e Development of various quadrants of complete MOOCs may be given the weightage
similar to authoring a book, contribution to development of modules in a complete
MOOCs may be awarded points same as contributed chapters in edited book and
coordinator of MOOCs for complete course may be awarded points same as that for
editor of a book by National Publisher.

e For the purpose of calculating research score of the person, the combined research
score from the categories of Policy Document and Invited lectures / Resource
Person /paper presentation shall have an upper capping of 30% of the total research
score of the person.

e The research score shall be from the minimum of 3 categories out of 6 categories.

Table:3 A
Criteria for Short listing of candidates for Interview for the Post of Assistant Professors
in Universities
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Doctoral Experience (2
marks for one year
each)#

S.No. | Academic Record Score
1. Graduation 80% and 60%to less 55% to less
above = 15 than 80% = than 60% = 10
13
2. Post Graduation 80% and 60%to less 55% to less
above = 28 than 80% = than 60% = 20
25
3. M.Phil. 60% and above = 07 55% to less than 60%
=05
4. Ph.D. 30
5. NET with JRF 07
NET or equivalent 5
6. Research Publications 10
(2 marks for each
research publications
published in Peer
Reviewed/UGC listed
Journals)
7. Teaching/Post 10

# However, if the period of teaching/Post-doctoral experience is less than one year then
the marks shall be reduced proportionately.

Note:

(A)  ()M.Phil + Ph.D  Maximum- 30 Marks

(i) JRF/NET/SET

Maximum

- 07 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned

universities.

(C)  Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total : -100

(D)SET/SLET score shall be

valid for

Universities/Colleges/Institutions only

Table:3 B

appointment in  respective

State

Criteria for Short listing of candidates for Interview for the Post of Assistant Professors in

Colleges
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S.No. | Academic Record Score
1. Graduation 80% and | 60%to less | 55% to less
above = 21 than 80% = 19 | than 60% = 16
2. Post Graduation 80% and | 60%to less | 55% to less
above = 33 than 80% = 30 | than 60% = 25
3. M.Phil. 60% and above = 07 55% to less than60%
=05
4, Ph.D. 20
5. NET with JRF 10
NET or equivalent 08
6. Research Publications (2 06
marks for each research
publications published in
Peer Reviewed/UGC listed
Journals)
7. Teaching/Post Doctoral 10
Experience (2 marks for
one year each)#

# However, if the period of teaching/Post-doctoral experience is less than one year
then the marks shall be reduced proportionately.

Note:
(A) (OM.Phil + Ph.D Maximum- 20 Marks
(iDJRF/NET/SET  Maximum - 10 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned
universities.
(C)  Academic Score - 84

Research Publications - 06
Teaching Experience - 10
Total : -100
(D)SET/SLET score shall be valid for appointment in respective State

Universities/Colleges/Institutions only

Table 4 Assessment Criteria and Methodology for Librarians

S.No. Activity Grading Criteria

1 Regularity of attending library 90% and above — Good
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(calculated in terms of
percentage of days attended to
the total number of days he/she is
expected to attend).

While attending in the library, the
individual is expected to
undertake, inter alia, following
items of work:

e Library Resource and
Organization and
maintenance of books,
journals and reports.

e Provision of Library reader
services such as literature
retrieval services to
researchers and analysis
of report.

e Assistance towards
updating institutional
website

Below 90% but 80% and above-Satisfactory

Less than 80% — Not satisfactory

Conduct of seminars/workshops
related to library activity or on
specific books or genre of books.

Good — 1 National level seminar/ workshop + 1
State/institution level workshop/Seminar

Satisfactory — 1 National level seminar/
workshop or 1 state level seminar/ workshop +
1 institution level seminar/ workshop or 4
institution seminar / workshop

Unsatisfactory — Not falling in above two
categories

If library has a computerized
database then

OR

If library does not have a
computerized database

Good — 100% of Physical books and journals in
computerized database.

Satisfactory — at least 99% of physical books
and journals in computerized database.

Unsatisfactory — Not falling under good or
satisfactory.

Good/Satisfactory — Catalogue database made
up to date

Unsatisfactory - Catalogue database not upto
mark.

(To be verified in random by the CAS
promotion committee)

Checking inventory and extent of
missing books

Good ; checked inventory and missing book
less than 0.5%

Satisfactory - Checked inventory and missing
book less than 1%

Unsatisfactory - Did not check inventory
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Or
Checked inventory and missing books 1% or
more.

Digitisation of books database in
institution having no
computerized database.

Promaotion of library network.
Systems in place for
dissemination of information
relating to books and other
resources.

Assistance in college
administration and governance
related work including work done
during admissions, examinations
and extracurricular activities.
Design and offer short term
courses for users.

Publications of at least one
research paper in UGC approved
journals.

Good : Involved in any two activities
Satisfactory : At least one activity

Not Satisfactory : Not involved/ Undertaken any
of the activities.

Overall
Grading

Good : Good in Item 1 and satisfactory/good in any two other items. including Item

4

Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items

including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and
compute the criteria of assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for
refresher or methodology course, successful research guidance from Head of
Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details
may also be made available to the CAS promotion committee.

Table 5 Assessment Criteria and Methodology for Directors of Physical Education and
Sports
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S. No. Activity Grading Criteria

1 Attendance calculated in terms of 90 and above-good
percentage of days attended to the Above 80 but below 90- satisfactory.
total number of days he is expected Less than 80- not satisfactory.
to attend.

2. Organizing intra college competition Good-Intra college competition in

more than 5 disciplines.
Satisfactory-Intra college
competition in 3-5 disciplines.
Unsatisfactory-neither good nor
satisfactory.

3. Institution participating in external Good-National level competition in
competitions at least one discipline plus

State/District level.

Competition in at least 3 disciplines.
Satisfactory- State level competition
in at least one discipline plus district
level competition in at least 3
disciplines.

Or

District level competition in at least 5
disciplines.

Unsatisfactory- Neither good nor
satisfactory.

4. Up-gradation of sports and physical Good/Satisfactory/Not-Satisfactory
training infrastructure with scientific to be assessed by the Promotion
and technological inputs. committee.

Development and maintenance of
playfields and sports and physical
Education facilities.

5. At least one student of the institution | Good: Involved in any two activities.
participating in Satisfactory: 1 activity
national/state/university(for college Not Satisfactory
levels only)teams. Organizing : Not involved/undertaken any of the
state/national/inter university/inter activities.
college level competition. Being
invited for coaching at state/national
level. Organizing at least three
workshops in a year..publications of
at least one research paper in UGC
approved journal. Assistance in
college administration and
governance related work including
work done during admissions,
examinations and extracurricular
college activities.

Overall | Good: Good in Item 1 and satisfactory/good in any two other items.

Grading | Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two

items.
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| Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:
(i) It is recommended to use ICT technology to monitor the attendance of sports

and physical education and compute the criteria of assessment.
(i) The institution must obtain student feedback. The feed-backs must be shared
with the concerned Director of Physical and Education and Sports and also the
CAS Promotion committee.
(iv) The system of tracking user grievances and the extent of grievance redressal
details may also be made available to the CAS promotion committee.
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